
International Journal of Management and Applied Science, ISSN: 2394-7926                          Volume-6, Issue-3, Mar.-2020 

http://iraj.in 

Work Environment and Lecturers’ Productivity in Selected Higher Institutions in OSUN Nigeria  

 
38 

WORK ENVIRONMENT AND LECTURERS’ PRODUCTIVITY IN 

SELECTED HIGHER INSTITUTIONS IN OSUN NIGERIA 
 

1
DANIEL IBRAHIM DABARA, 

2
OYEKUNLE JOHN SOLADOYE,  

3
OLUSEGUN JOSEPH OMOTEHINSE, 

4
OMOTOSO KABIR LAWAL, 

5
OLUSOLA ADEKUNLE ASA 

 

1 Department of Estate Management, University of Ibadan, Nigeria. 
2 Department of Estate Management, Federal Polytechnic Offa, Nigeria. 
3 Department of Building Technology, Federal Polytechnic Ede, Nigeria. 

4,5Department of Architectural Technology, Federal Polytechnic Ede, Nigeria. 
E-mail: danieldabara44@gmail.com 

 

 

Abstract - The aim of this study is to examine the relationship between work environment and the level of productivity of 
lecturers in selected higher Institutions in Osun State Nigeria with a view to providing information that will enhance learning 
and teaching in Higher Institutions of particularly developing economies. The questionnaire survey research design was used 
to obtain primary data from the respondents in the study area. The population for the study comprised of the entire Estate 
Management lecturer’s in all the higher institutions offering Estate Management Courses in Osun state Nigeria. These 
included: Federal Polytechnic Ede, Oduduwa University Ile-Ife, Obafemi Awolowo University Ile-Ife and College of 

Technology Esa Oke. These institutions have a total of 54 lecturers in the department of Estate Management of the 
respective schools. A total enumeration survey of the entire population was adopted. Questionnaire were administered on all 
the aforementioned lecturers. However, only 41 questionnaires were properly filled and returned for analysis representing 
81% response rate. Both descriptive and inferential statistical tools were used in data analysis. The study revealed that there 
is strong positive significant relationship of 0.965 with a P value of 0.000 between work environment and lecturers 
productivity in the study area. Hence it is recommended that government, proprietors, education regulatory bodies and all 
stakeholders in the academia should ensure that conducive work environment is provided to motivate lecturers to increase 
their level of productivity.  
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I. INTRODUCTION 

 

It is generally believed that humans are influenced by 

certain activities around their habitat or working 

environment. According to Manu (2015)‘work 

environment can be identified as the place that one 

works which means the milieus around a person’. 

Hay(2007) asserted that work environment include a 
‘friendly, well designed, safe physical space, good 

equipment and effective communication which will 

improve productivity’. Productivity according to 

Parham(2014) is a measure of the rate which outputs 

of goods and services are produced per unit.The study 

carried out by Ali,Ali and Adan (2013) suggested that 

quality of environment in the workplace to a great 

extent influences the level of employee’s 

productivity. This assertion is supported by studies 

such as Omotehinshe, Dabara and Guyimu (2015) 

and Akinyemi, Gambo,  Ankeli and Dabara (2016). 
 

Lecturers are among the group of employees 

classified as knowledge workers whose work uses 

mental faculty and involves the use of information, 

creativity and decision making (Mohanta, 2010).  

Quality in higher education can be achieved through 

ensuring lecturer’s increased productivity by 

provision of quality and conducive work environment 

(Ankeli,Dabara,  Omotehinshe, Adamu and  

Adaranijo, 2017).In a study conducted in Nigeria by 

Chieze, Kabouh, Adeoye and Egwuonwu 

(2017)which investigated the relationship between 

work environment and bank employee’s job 

satisfaction. It was found that work environment has 

significant effect on employee’s job satisfaction in 

the Banking Industry. A similar study was conducted 

in Uganda byKasule (2016), findings from the study 

revealed that unfavorable work environment 

negatively impacts on academics’ job performance 

(see also Ankeli, Dabara, Oyediran, Guyimu and 
Oladimeji, 2015; Adebowale, Asa, Omotehinse, 

Ankeli and Dabara, 2017). In Pakistan, Awan and 

Tahir (2015) found that factors like supervisor 

support relation with co- workers, training and 

development and fast incentives at workplace are 

helpful in developing a working environment that has 

positive impact on employees’ level of productivity. 

This assertion was supported by another similar study 

conducted in Kenya by Nzoka (2015). According to 

Manu (2015),in Ghana work environment of an 

organization has positive impact on the productivity 
of its workers. In the same vein, Naharuddin (2013), 

in a study conducted in Malaysia to investigate the 

effect of workplace environment’s on employee’s 

performance found that job aid and physical 

workplace environment are important towards having 

employee’s performance for better productivity. 

Similar results were found in China (Wenying, 2012) 

and South Africa (Taramati (2010). 

 

Generally, studies on work place and productivity 

tend to focus on corporate organizationsand scarcely 

on educational settings (Dabara, 2015; Chiwuzie, 
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Dabara, Adenipekun, Prince, and Ajiboye, 2019).This 

study therefore, focused on work environment and 
how it can influence lecturer’s productivity. The 

findings will be of great importance to higher 

institutions of learning, professional bodies and is 

hoped to improve teaching and learning in higher 

institutions of learning.However, the work 

environment in most of the higher institutions in 

particularly developing economies like Nigeria is 

appalling and little has been done to mitigate the 

situation. Most of the institutions in question have: 

poor educational facilities and equipment that are 

dilapidated, lecture rooms that are overcrowded; 

poorly designed lecture rooms, unsuitable furniture, 
inappropriate lighting, insufficient safety measures in 

fire emergencies and unconducive offices among 

others (Kasule, 2016). Lecturers’ working in such 

environment are more likely to be less productive. 

This is more so in departments in the faculty of the 

built environment, most especially estate 

management. However, to the best of the authors’ 

knowledge, no research study has been conducted on 

work environment and estate management lecturers’ 

productivity in Osun, Nigeria. Thus, this study is set 

to address this literature gap.  
 

The aim of the study is to examine the relationship 

between work environment and the level of 

productivity of Estate Management lecturers in 

selected higher Institutions in Osun State Nigeria 

with a view to providing information that will 

enhance learning and teaching of Estate Management 

courses in Higher Institutions. Hence, the study 

addressed the following question: What is the 

relationship between work environment and Estate 

Management lecturers’ productivity in the study area? 

The paper is structured as follows: the next section 
presents methodology adopted for the study; this is 

followed by discussion of results and the paper ends 

with a closing remark. 

 

II. RESEARCH METHODOLOGY 

 

The questionnaire survey research design was used to 

obtain primary data from the respondents in the study 

area. The population for the study comprised of the 

entire Estate Management lecturer’s in all the higher 

institutions offering Estate Management Courses in 
Osun state Nigeria. These included: Federal 

Polytechnic Ede (FPE) having a total of 16 lecturers 

in the department; Oduduwa University Ile-Ife (OUI) 

having 5 lecturers; Obafemi Awolowo University Ile-

Ife (OAU)having 23 lecturers and College of 

Technology Esa Oke (CTE) having 10 

lecturers.Making a total of 54 lecturers in the 

department of Estate Management of all the higher 

institution offering the course in Osun State.A total 

enumeration survey of the entire population was 

adopted in line with the suggestion of Israel (2002) 

for small population of 200 or less. The questionnaire 

used was designed to collect information from the 

respondents on their work environment and the level 
of lecturers’ productivity in the department of Estate 

management in the study area. The questionnaire 

were administered on all the aforementioned 

lecturers. However, only 41 questionnaires were 

properly filled and returned for analysis (the 

distribution was as follows: FPE 08, OUI 05, OAU 

18 and CTE 10). This represents 81% response rate. 

Both descriptive and inferential statistical tools such 

as percentages, mean score and multiple regression 

analysis were used in data analysis. 

 

III. RESULTS AND DISCUSSIONS 

 

The data obtained from the questionnaire distributed 

were analyzed and the results presented in this 

section. Table 1 presented the profile of the 

respondents. 

 

    

Freque

ncy 

Perce

nt 

 

Male 22 55 

Gender Female 19 45 

    
 

Below 40 5 12.5 
Age 41-50 16 37.5 

 

51-60 19 47.5 

 

61-70 1 2.5 

    

 

BSc/HND 11 25 

Education MSc 21 52.5 

 

PhD 9 22.5 

    

 

Below 10 11 25 

Length of 
service 11-20 9 22.5 

 

21-30 15 37.5 

 

31-40 6 15.5 

    

 

Assistant lecturer 2 5 

 

Lecturer III 3 7.5 

 

Lecturer II 15 37.5 

Designation Lecturer I 9 22.5 

 

Senior lecturer 7 17.5 

 

Reader/Principal 
lecturer 2 5 

  

Professor/Chief 

lecturer 2 5 
Table 1: Respondents profile 

Source: Author’s field survey, 2018 

 
Table 1 presents the profile of respondents’ in terms 

of their gender, age, educational qualification, length 

of service and designation. The respondents comprise 

of 55% male and 45% female. Most of the 

respondents (47.5%) are within the ages 51 to 60. 

22.5% of the respondents have PhD, 25% have either 

BSc or HND (Higher National Diploma), while 

52.5% have MSc. Most of them (37.5%) have served 

for about 21 to 30 years. And they are all lecturers in 
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the department of estate management with various 

designation from assistant lecturers to 
professors/Chief lecturers, however, those on lecturer 

II cadre were predominant (37.5%). All the 

respondents are qualified to supply relevant data for 
the study.  

 

Table 2: Model Summary 

   

Model R R Square Adjusted R Square 

Std. Error of the 

Estimate Durbin-Watson 

 

0.965 0.93 0.527 0.537 2.172 

Source: Analysis of survey data, 2018 

   

Table 3: ANOVA 

    

Model 

Sum of 

Squares Df Mean Square F Sig. 

Regression 19.3 29 0.666 2.306 0.000 

Residual 1.443 5 0.289 

  Total 20.743 34 

   a. Dependent Variable: Lecturers’ productivity 

 b. Predictors: all independent variables 

  

Tables 2 to 4 presents’ regression results from the 

data obtained. 

 

The correlation coefficient between work 

environment and productivity of estate management 

lecturers in the selected institutions in Osun state is 
0.965 (see Table 2). This shows a very high and 

positive level of linear association between work 

environment ant productivity of estate management 

lecturers in the selected institutions in Osun state.  

From Table 3, it was seen that the P-value < 0.05, 

hence, this suggests that the effects of the predictors 

on productivity of estate management lecturers in the 

selected institutions in Osun state is statistically 
significant. 

 

Table 4: Coefficients 

    

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients t Sig. 

  B Std. Error Beta     

(Constant) 2.86 1.986 

 

1.44 0.209 

Offices and workplace well 

designed 1.944 0.753 0.707 2.582 0.009 

Layout of the offices and 

workplace are good 0.231 0.54 0.12 0.428 0.006 

Lecturers offices are well 
ventilated 0.225 0.211 0.27 1.07 0.334 

Adequate internet enabled 

computers -0.295 0.176 -0.495 -1.675 0.003 

Modern and comfortable 

lecturers desk -0.318 0.351 -0.342 -0.908 0.004 

Reliable and adequate office 

phones and television 0.07 0.174 0.107 0.401 0.705 

Adequate office stationary 

provisions -0.291 0.321 -0.359 -0.906 0.406 

Offices are not shared -0.388 0.16 -0.745 -2.432 0.004 

Offices are fitted with 
functional air conditioner 0.118 0.171 0.164 0.691 0.002 

Salary is regular and it is been 

paid as at when due 0.516 0.359 0.432 1.437 0 

Present designation 

corresponds with current 

salary -0.753 0.417 -0.5 -1.807 0.001 

Allowance is paid regularly -1.1 0.588 -0.988 -1.87 0.12 

Sponsored by the institution 

to international conferences 0.337 0.344 0.462 0.98 0.002 
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Sponsored in the writing 

Journal -0.172 0.214 -0.275 -0.806 0.457 
Get salary increment as at  

when due 0.272 0.272 0.241 1.001 0.007 

Salary corresponds with  the 

level of input -0.592 0.461 -0.448 -1.284 0.255 

Promotions are not delayed -0.408 0.207 -0.615 -1.971 0.106 

Institution have enough 

teaching aid facilities 0.317 0.422 0.319 0.752 0.001 

There is in house training 0.03 0.747 0.016 0.04 0.97 

There are established study 

leaves given on request -0.221 0.237 -0.225 -0.934 0.393 

Allowed to attend conferences 

or workshops 0.14 0.188 0.161 0.744 0.49 
Recommendation when one 

does a good Job -0.357 0.303 -0.376 -1.178 0.292 

Co workers have good 

relationship -0.344 0.426 -0.234 -0.807 0.457 

Effective communication with 

colleagues -0.868 0.453 -0.562 -1.918 0.113 

Essential information flow 

effectively 0.21 0.353 0.136 0.595 0.577 

Always get feedback on my 

performance 0.678 0.258 0.593 2.625 0.047 

Received meaningful 
recognition for work well 

done 1.19 0.439 0.782 2.712 0.002 

Allowed to use my initiative 

on my work -0.891 0.384 -0.559 -2.318 0.068 

Obtaining social support from 

colleague 0.636 0.408 0.433 1.558 0.18 

Source: Analysis of survey data, 2018 

   

From Table 4, it was shown that the strongest 

predictors of lecturers’ productivity in the study area 

included: Salary is regular and it is being paid as at 

when due (P value 0.000); Institution have enough 

teaching aid facilities (P value 0.001); Offices are 
fitted with functional air conditioner (P value 0.002); 

Adequate internet enabled computers (P value 0.003); 

Modern and comfortable lecturers desk (P value 

0.004); Offices are not shared (P value 0.004) among 

others. With a general coefficient of correlation of 

0.965 (see Table 2) and a general P value of 0.000 for 

all variables (see Table 3). It is evident that there is a 

strong positive significant relationship between work 

environment and lecturers’ productivity in the study 

area. 

 

IV. CONCLUSION 

 

The study examined the relationship between work 

environment and estate management lecturers’ 

productivity in the study area. The study revealed that 

there is strong positive significant relationship of 

0.965 with a P value of 0.000 between work 

environment and lecturers productivity in the study 

area. This finding is congruent with findings from the 

literature. Studies such as Ali, et, al. (2013) and 

Chieze, et, al. (2017) found similar results. The 

implication of this study is that for effective teaching 

and learning of particularly estate management 

courses in higher institutions, there is need to create 

quality and conducive work environment which will 

inherently improve the productivity of lecturers in the 
academia. Hence it is recommended that government, 

proprietors, education regulatory bodies and all 

stakeholders in the academia ensure that conducive 

work environment is provided to motivate lecturers to 

increase their level of productivity.  
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