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Abstract - The active participation of women in the labor force is indisputable in the country's economic development. In 

addition to economic development, it also positively affects the social structure of society. Considering Turkish women's 

labor rates, unlike most countries around the world Turkey doesn’t have a successful position. There are many cultural, 

social and economic reasons for Turkey in the substructure of this picture, where even regional women's participation in the 

labor force is different. In this study, the effects of different educational systems, religious structures, historical processes, 

working conditions and cultural structures on women's working life were studied. Women's education levels, status, working 

conditions and family structures in Turkey differ in regional terms and have different labor force participation rates. There 

are different studies in the local literature which calculate the labor force participation rates on Turkey basis and examine the 

regional dynamics that are causing this difference. The study mainly used secondary data. This data was obtained from sites 

belonging to the World Bank, Turkish Statistical Institute and other official statistical institutions. In addition, many 

literature studies were studied in local and foreign countries. This study is a compilation of the factors underlying the 

infrastructure of women's participation in labor force in Turkey compared with some countries in the world, especially the 

United States. Today, even the most developed societies still continue to be a subject of debate on equality between men and 

women. Since the past, women have been fighting for their rights. This situation affects the position of women in the society 

from daily life to business life. As a reflection of this, women's participation in labor force is also affected. Unfortunately, 

women's labor force is very low compared to men in Turkish Country. Examining the underlying reasons for this, trying to 

increase the labor force ratios of women will increase the participation of the general labor force and therefore affect the 

welfare of the society. The examination of countries in different structures is important in order to give concrete examples of 

the solutions of the reasons. In United States, women' roles have changed fundamentally when viewed in the last fifty years. 

Although there were times when the patriarchal order prevailed, the position of women in both society and business life has 

changed over time. As a result of the comparison of countries, demographic differences, differences arising from social life, 

the positioning of women in two different societies, the historical processes of societies and the social status of women in 

society are also effective.  This study is a guide for women to actively participate in the labor force by identifying the 

deficiencies. 
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I. LABOR FORCE 

 
Labor supply labor for the production of goods and 

services within a certain period of the working age 

population who have completed the entire designated 

in the law specifies. It is calculated as the total 

number of all citizens, regardless of whether they are 

employed or not. Except those living in university 

dormitories, nursing homes, private hospitals or 

prisons, the population is expressed as non-

institutional population. Labor force participation rate, 

on the other hand, represents the rate of labor force 

with population of 15 years and above in non-

institutional working age. (Turkstat, 2018).  

 

The most obvious determinant of a country's living 

standards is the unemployment rate it is exposed to. 

Citizens who want to work but cannot find 

employment cannot contribute goods and services to 

the economy of that country. The goods and services 

produced within a country's borders within a certain 

time, that expresses the value of currency listen to 

amount of gross domestic product, (Dinler, 1995) and 

the savings provided here is an important factor in the 

growth rate of countries. In complex economies 

where a large number of workers and enterprises are 

present, certain rates of unemployment are expected. 

Other than that, major factors may affect this rate 

over time. This rate may vary from countries to 

countries (Mankiw, 2001). 

 

1.1. Factors Effecting Woman Labor Participation 

Rates 

Considering the reasons that increase women's labor 

force participation; in addition to economic reasons 

such as lack of income, sociological reasons such as 

providing prestige or performing itself should be 

considered as well. On the other hand, factors that 

reduce labor force participation in the world, such as 

the difficulty of child care and financial difficulties in 

financing childcare negatively affect women's 

participation in labor force and education. Apart from 

these difficulties, earning lower incomes than men 

and generally working at minimum wages, affecting 
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labor force participation, as well as increasing the 

level of poverty of women (Öztürk & Çetin, 2009) 

As a result of the research carried out in the United 

States in 1980s, the most important factors affecting 

women's participation in the labor force at that time 

were the inequality in marriage, childbearing, divorce 

and incomes of women and men in the household 

(Killingsworth & Heckman, 1986). Likewise 

nowadays in Turkey, considered factors have been 

affecting the participation of women in the 

workforce. However, gender inequality, family and 

social structure, legal regulations and the demand 

structure of the labor market are among these factors 

(Kılıç & Öztürk, 2014) 

 

II. LABOR FORCE PARTICIPATION RATES 

OF WOMEN BY COUNTRY 

 

According to the World Bank statistics, in the United 

States, in the year 2000 women aged 15 and above 

were 59%, while in the year 2016 this ratio declined 

to 56%. In Russian state, statistics showed that the 

rate of 55.4% in 2000 rose to 56.9% in 2016. 

Statistics for Turkey on the same site are almost half 

of these countries. Labor force participation rate, 

which was 26.3% in 2000, rose to 32.5% in 2016 

(The World Bank Group, 2018). 

Although the percentage increase among these three 

countries is observed most in Turkey, women's labor 

force participation rate is much lower than those 

countries. 

 

2.1. Participation of Women InLabor Force In 

Turkey 

In industrialized countries, the ratio of women to 

labor force was 53% in 1980, while in 1990 it was 

60%. However, in general, labor costs of women on 

every continent are less than men (Öztürk & Çetin, 

2009). Unfortunately, there is no different situation 

for Turkey. As shown in Table 1., the labor cost of 

women is lower than men regardless of the level of 

education. 

Educational attainment  

Male 

 

Female Gender pay gap (%) 

 

Primary school and below  
12 597 10 519 16,5 

 

Primary education and secondary school 
12 571 10 470 16,7 

 

High school 
15 531 13 969 10,1 

 

Vocational high school 
19 442 15 647 19,5 

 

Higher education 
33 574 28 184 16,1 

Source:(Turkstat, 2010) 
Table 1: Gender Pay Gap 

 

Another factor affecting the female labor force participation rate is education. Figure 1clearly shows this. 

 

 
Figure 1: Labor Participation Rate at Different Education level (2015-2017) 

Source: Turkstat, 2019 
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Unregistered employment rate in Turkey is at a high 

level, this ratio is 66% for women and 34% for men 

(Republic of Turkey State Planning Organization and 

The World Bank, 2010) 

All this information is a result of 15 years of age and 

older women's labor force participation rate in Turkey 

in 2014, while 30.3%, in 2017 it increased to 33.6% 

(Turkstat, 2018). 

 

2.2. Participation of Women InLabor Force In 

Other Countries 

In The United States, since the beginning of the 20th 

century, the participation of women in laborforce has 

improved and the participation rate has increased 

significantly from the 1960s to the 1980s. However, 

this increase slowed down in the 1990s and started to 

decline after 1999Labour force participation, which 

was around 60% in 1999, was calculated as 56.8% in 

2016. (United States Department of Labor, 2017).  

In the pre-1940 period, working women were mostly 

single and young. Middle-class traditions supported 

the work of married women only if they suffered 

economic difficulties. The status of the family in the 

community is associated with the profession of the 

father and the work of his spouses causes a decrease 

in status.According to Gerson’s study (1985), the rate 

of women working in the United States from 1948 to 

1980 and increased 178%(cited Gillis-Donovan & 

Moynihan-Bradt, 1990). 

 

III. LITERATURE REVIEW 

 

In the literature, a large number of studies on labor 

participation of women have been made and many 

Turkish and foreign sources can be found. In this 

section, studies have been selected from the past to 

the present, and an analysis of the change over the 

years is shown. 

 

It is the industrial revolution, makes woman start to 

attend woman labor, and one of the most important 

events that increases women's labor participation is 

World War II which goes beyond traditional women's 

roles. (Özer & Biçerli, 2003). 

 

In the report published by the State Planning 

Organization of the Republic of Turkey and the 

World Bank (2010), the level of women's labor force 

participation decreased from 48% in 1980 to 26% in 

2006. The reason for this situation is that women who 

are engaged in agricultural labor do not go to another 

sector after the agricultural sector. According to the 

results of the study, the income gap between low-

skilled men and women may have a negative impact 

on the participation of low-skilled women in the labor 

force. The financial burden for childcare and the low 

labor costs are among the negative factors. The high 

level of welfare of the household may cause women 

not to choose to work among the results of the study. 

Factors affecting women's participation in labor force 

in Turkey by using the Household Budget Survey for 

the period 2002-2008 the most important factors are 

gender perception, education, marital status, 

economic resources and place of residence according 

to the study using the standard probit model. (Kılıç & 

Öztürk, 2014).  

 

In a study conducted in Adana province in Turkey in 

2017, the factors affecting female labor force 

participation were age, marital status, education level, 

total family income, residential location and the 

perspective of the environment for women's work. 

(Kıral & Karlılar, 2017). 

 

IV. RESULT 

 

As a result of the literature research, it is of great 

importance for women to participate in labor force in 

order to develop and grow for a country. Women 

employment rates of OECD and EU countries are 

higher than those of Turkey. The reason for this is 

that women are not in the forefront, their education 

level, religion, welfare level, etc. In this sense, 

improvement in the countries where women do not 

contribute to the economy or contribute less to the 

economy will be very important for the development 

of countries. 

 

In Turkey, projects, campaigns or legislative 

arrangements should be carried out supporting the 

increase of women's education or participation in 

labor force. It is important to reduce the burden of 

roles such as house care, child Care, which are 

socially related with women.a balanced distribution 

of roles assigned to men and women can be achieved. 

For example, making society conscious of taking care 

of children’ need is not only mother’s responsibility 

but also father’s, since a child is a common asset.  

The encouragement of women in the business world 

should be turned into reality in the short term by 

being supported by all kinds of social and political 

structures.  

 

In many studies, it has been concluded that the labor 

force ratio of women is in the right level with 

education level and in an inverse proportion to 

fertility. In this context, in addition to education-

oriented policies for women, it is also important to 

develop policies on population planning awareness. 
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