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Abstract - The purpose of this study is to investigate the effects of job transition education on job barriers and career coping 
behaviors in university lifelong education with 300 graduates who are enrolled in the university lifelong education center in 
Seoul. The results of this study were as follows. For hypothesis 1, job transition education for middle aged retirees had a 
positive effect on overcoming job barriers in university lifelong education. For hypothesis 2, job barriers had a positive 
effect on controlled career coping behaviors, and a negative effect on evasive career coping behaviors. For hypothesis 3, the 
effect of job transition education on career coping ability has a positive effect on the control coping. In the evasive coping, 
only positive effect on career management and problem solving ability, self management ability and communication ability 
were negatively influenced. For hypothesis 4, job barriers had a positive mediating effect on controlled career coping 
behaviors in job transition education, and a negative mediating effect one vasive career coping behaviors in job transition 
education. Consequently, NCS-based job transition education can have a positive effect on overcoming job barriers and 
preparing for career coping behaviors in university lifelong education centers.  
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I. INTRODUCTION 

 
The full-scaleretirement of thebaby boomers will 
begin in 2016, with the total baby 
boomergenerationaccounting for about 7.1 million 
people, or15%of the country's population, with about 
200,000 baby boomers retiring every year by 2021 
(Ministry of Labor, 2016).  The lack of labor force 
and the cut off of skilled skills due to the mass 
retirement of these baby boomers are serious to 
weakening of the national growth. Under these 
circumstances, the preparation of their former jobs is 
insufficient, and the financial burden on welfare 
expenses such as medical care, welfare and pensions 
are also intensifying. The majority of these retirees 
are seeking a job as other professions, but they have 
difficulties in getting job with high employment 
barriers. 
Therefore, in order to overcome the reemployment 
and employment barriers for the retired baby 
boomers, the all of University Lifelong Education 
Center in Korea is used to link the national job skill 
standards newly developed for each occupation to 
each ability. It will be a real help in the transition to a 
new job. The National Competency Standard (NCS) 
is a program that is designed to employers who are 
looking for a new job. It is designed to provide 
individuals with independent preparation and use of 
college education, vocational education, training, 
qualification. It has been standardized at the national 
level by linking the education that has been carried 
out with one system. Currently, NCS is developed 
254 times in 2013, 557 in 2014, and 314 in 2015, and 
233 in 2016, and it is used for education according to 
each education target (Ministry of Employment and 
Labor, 2016). 

The purpose of this study is to investigate the effects 
of job transition education on the job barriers and 
coping behaviors in college lifelong education for 
retirees among the baby boomers.  
 
II. RESEARCH METHOD 
 
2.1. Research Model 
The independent variables which job transition 
education are consisted self-management ability, 
career management ability, problem solving ability, 
and communication ability. The dependent variables 
which career coping behavior are consisted 
controlled coping and evasive coping. The mediator 
variables which job barriers are consisted low job 
prospects and social prejudice. 
2.2. Research hypothesis 
Based on the above research model, the sub-
hypotheses to be tested are as follows. 
Hypothesis 1: 'job transition education' will 
positively affect on 'job barriers' of middle-aged 
retirees. 
Hypothesis 2: The 'job barriers' will have a 
positively affect on 'career coping behavior'of 
middle-aged retirees. 
Hypothesis 3: The 'job transition education' will 
positively affect on 'career coping ability'of middle-
aged retirees. 
Hypothesis 4: The "job barriers" will  
positivelymediating effect between “job transition 
education” and “career coping abilityof middle-aged 
retirees” . 
2.3.Subject 
For the empirical analysis of this study, the subjects 
of the study were 334 adults who are related to 
vocational education adult educators and cyber 
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universities who are registered in the Lifelong 
Education Center in private universities in Seoul.  
The survey was carried out from March 13, 2017 to 
March 27, 2017, and 300 pieces of the final effective 
data were used for the analysis after excluding the 
data judged to be unfaithful data. 

 
2.4. Research tools 
First, the tools used to measure job transition 
education factors were derived from the research of 
Kim M. H. and Lee J. H. (2015), which were based 
on McClelland's Job Competence Assessment 
Method (JCAM).  And the total of 20 items were 
used. Second, the tools used to measure jobbarriers 
and career coping ability factors were derived from 
the questionnaire variables used in the research of 
Gang N. W. and Noh J. G.(2013).  It was 
reconstructed according to the survey subjects and 
contents. Third, the measure of job transition was 
used to reconstruct the questionnaire variables used 
in the Kim Y. R.(2011) study. Questionnaires 
wereanalyzed after pre-test on 20 pre-service 
students in university lifelong education.  

 
2.5.Data processing 
The results of the questionnaire were analyzed using 
the SPSSWIN 21.0 program. First, the factoranalysis 
was conducted to verify the validity of each analysis 
factor. And Principal Component Analysis was used 
as a factor extraction method using the Varimax 
method. Second, Cronbach's alpha was used to 
measure the internal consistency of the items in order 
to verify the reliability of the measurement variables. 
Third,Multiple regression analysis was used to 
analyze the correlation between the factors and 
independentvariables, parameters, and dependent 
variables.  And Sobel test was used to examine the 
mediating effect 

 
III. RESULTS AND DISCUSSION 
 
3.1.Analysis of factors of job transition education 
The four factors of job transition education were self 
management ability, career manage -ment ability, 
communication ability, problem solving ability. And 
cumulative variance was 74.754%. 
The 5 itms that reduce commonality, factor loading, 
and reliability of factor were removed. 
Table 1 shows the results of analyzing the four 
factors of job transition education. 

 
Table 1:  The Analysis of Factors of  Job Transition Education 

Behaviors 

Variable 
Factor 
Loadin
g 

Commonality Varianc
e 

Cronbach’s 
α 

Self  
management  

.863 

.767 

.708 

.707 

.848 

.785 

.743 

.720 

19.74
6 .899 

Career 
 
management 

.824 

.786 

.697 

.673 

.790 

.737 

.709 

.725 

18.49
8 .868 

Communicat
ion   

.881 

.858 

.706 

.656 

.810 

.788 

.677 

.623 

19.26
9 .852 

Problemsolvi
ng  

.820 

.775 

.710 

.773 

.804 

.683 

17.24
0 .834 

KMO=.884 , Bartlett’s test: chi-square=2971.497, 
df=105, p<.001, Cumulative Variance=74.754 
3.2.Analysis of factors of job barriers 
The two factors of job barriers are low job prospects 
and social prejudice, and the variable explanatory 
power of Cumulative variance is 64.789%.  Three 
items that reduce commonality, factor loading and 
reliability of factor were removed for 
analysis.Cronbach's alpha was found to be .793 
and .723, respectively. Table 2 shows the results of 
analysis of factors of job barriers. 

Table 2:  The Analysis of Factors of Job Barriers 

Variable Factor 
Loading 

Commonal
ity Variance Cronbach’s 

α 

Low job 
 
prospects 

.843 

.793 

.762 

.738 

.728 

.685 

.581 

.573 

35.922 .793 

Social 
prejudice 

.899 

.893 

.561 

.812 

.822 

.443 
28.864 .723 

KMO=.642 , Bartlett’s test: chi-square=951.192, 
df=21, p<.001, Cumuative Variance =64.789 
3.3. Analysis of factors of career coping behaviors 
The two factors of career coping behaviors were 
controlled coping and evasive coping. The variance 
explanatory power of total variance was 81.010%. 
Among the 10 items, two items that reduce 
commonality, factor loading, and factor reliability 
were used for analysis. Cronbach's α were 
respectively .950 and .845. Table 3 shows the results 
of analysis of career coping behavior factors. 

Table 3:  The Analysis of Factors of Career coping Behaviors 

Variable Factor 
Loading Commonality Variance Cronbach’s 

α 

Controlled 
 coping 

.946 

.938 

.897 

.873 

.840 

.916 

.899 

.829 

.787 

.758 

51.521 .950 

Social 
prejudice 

.905 

.891 

.777 

.835 

.815 

.641 
29.489 .845 

KMO=.642 , Bartlett’s test: chi-square=951.192, 
df=21, p<.001, Cumuative Variance =64.789 
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3.4. Correlation analysis 
Before the regression analysis of this study 
hypothesis,the correlation analysis was conducted to 
identify the relation between each factor.  

Table 4:  The results of Correlation Analysis 

 
The low job prospectsshowed positive correlation 
(r= .130~.167).The social prejudice are correlated 
with the communication ability and the problem 
solving ability, and the negative correlation (r = -.234, 
-157). The controlled coping showed a strong 
negative correlation (r = -.228) and a high negative 
correlation (r = .205 ~ .337) with the other factors.   
And all correlation coefficients are less than 0.8, so 
that there is no problem of multi-collinearity. 
3.5. The Results of Regression Analysis  
Hypothesis 1 
The hypothesis 1 of this study is that ‘the job 
transition education of middle-aged retirees will have 
a positive effect on the job barriers’'.  In order to 
verify this, regression analysis was conducted by 
setting the four factors of job transition education as 
independent variables and setting two factors ofjob 
barriersas dependent variables. Table 4 shows the 
regression analysis results of the hypothesis 1. The 
results of low job prospects to job transition 
education which self-management ability, 
communication, career management problem solving 
ability were all effect of positive (+) at significance 
level .05. In the case of social prejudice, self-
managementability and career management ability 
did not show significance at significance level .05. 
Communication ability and problem solving ability 
have a significant negative impact on significance 
level .05. 

Table 5:  The results of regression analysis Hypothesis 1 
3.6.The Verification of Research Hypothesis 2 
Hypothesis 2 of this study is that 'job barriers of 
middle-aged retirees will positively affect career 
coping ability'. In order to verify this, regression 
analysis was conducted by setting two factors of job 
barriers as independent variables and setting two 
factors of career coping ability as dependent 
variables. Table 5 shows the regression analysis 
results of Study hypothesis 2. The results of the 
regression, the low job prospects for controlled 
coping was positive effect at significance level .05.  
The social prejudice negatively influenced by 
significance level .05.The regression equation for 
evasive coping with dependent variables were not 
significant at significance level .05 . 

Table 6:  The results ofregression analysis Hypothesis 2 

 
3.7. The Verification of Research Hypothesis 3 
Hypothesis 3 of this study is that 'job transition 
education for middle-aged retirees will positively 
affect career coping ability'. In order to verify this, 
regression analysis was conducted by setting the four 
factors of job transition education were set as 
independent variables and setting two factors of 
career coping ability as dependent variables.  Table 
6 shows the regression analysis results of the 
hypothesis 3. The results of controlled coping to job 
transition education which self-management ability, 
communication, career management problem solving 
ability were all effect of positive (+) at significance 
level .05. In the case of evasive coping, self-
management ability and communication ability did 
not show significance at significance level .05.Career 
management and problem solving ability have a 
significant negative impact on significance level .05. 

Table 7:  The results of regression analysis Hypothesis 3 
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3.8. The Verification of Research Hypothesis 4 
Hypothesis 4 of this study is that 'job barriers will 
mediate between career transition education and 
career coping abilities of middle-aged retirees'.  
Regression analysis was conducted to analyze the 
influence of four factors of job transition education 
as independent variables, two factors of job barrier as 
mediating effect, and two factors of career coping 
ability as dependent variables. Table 8 shows the 
regression analysis results of Study hypothesis 4. 

 
Table 8:  The results ofregression analysis Hypothesis 4 

 
The results of the regression model for controlled 
coping with dependent variables, self-management 
ability, communication ability, career management 
ability, and problem solving ability showed a positive 
(+) effect at the significance level of .01, except for 
low job prospects factor. The effect of social 
prejudice showed negative (-) effect at the 
significance level of .01. The results of the regression 
model for evasive coping with dependent variables, 
career management ability and problem solving 
ability showed a positive (+) effect at the significance 
level of .05 

 
3.9. The results of Sobel test 
In the Sobel test, there is a significant mediating 
effect on the independent variable job transition 
education at the significance level of parameter 
social prejudice.  The increase in the explanatory 
power of the hypothesis 4 than theexplanatory power 
of the model of Hypothesis 3 was verified by the 
Sobel test.  This implies that the factor of social 
prejudice has a partial mediating effect between job 
transition education and controlled coping. 

Table 9:  The results ofSobel Test 

 
3.10.The Results of Verification ofHypothesis 
As a result of the hypothesis 1, the effect of job 
transition education on job barriers is statistically 
significant. And it is found that social prejudice has a 
statistically significant negative impact on 

communication ability and problem solving ability. 
Therefore, Hypothesis 1 was adopted except for 1-5 
and 1-7. Hypothesis 2 confirmed that the effect of 
jobbarriers on career coping behavior was 
statistically significant only for the controlled coping. 
Hypothesis 2 was adopted except 2-3 and 2-4. The 
effects of job transition education on career coping 
behaviors in Hypothesis 3 were statistically 
significant on the controlled coping factors. For 
evasive coping, only career management ability and 
problem solving ability were significant. Hypothesis 
3 was able to adopt the rest except 3-5, 3-6. In 
Hypothesis 4, the significant mediating effects of job 
barriers between job transition education and career 
coping abilities were confirmed except for the partial 
mediating effect of social prejudice factors 4-5, 4-6, 
4-7, 4-8. The results of this study were as Table 10. 

Table 10:  The integrated results of verification of Hypothesis 

 
 
IV. IMPLICATIONS AND CONCLUSIONS 
 
Overall, research shows that NCS-based job transition 
education in college lifelong education has a positive 
impact on job barriers and and career coping.  In the 
reality that the unemployed and retires are increasing 
due to  the restructuring of the company due to the 
long-term depression, inorder to solve the problems 
of job conversion and re-employment, active use of 
vocational transition education of lifelong education 
institutions, 1358 jobs. In order to cope with 
unemployment, it is necessary to utilize vocational 
transition education as a professional education 
institution in university as a part of measures to cope 
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with unemployment. In other words, retraining in 
college lifelong education center has become a 
special education curriculum that is not only self-
management ability but also communication ability 
and career management problem solving ability.  
The NCS standard developed at the national level to 
receive education will be reflected in the lifelong 
education, which will be of practical help to the 
transition of the beneficiary. 
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