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Abstract - This study aims to explore Swedish changing attitudes and practices on fatherhood and the underlying reasons 
through ethnographic studies.  Twenty Stockholm fathers were interviewed, and three Stockholm fathers’ normal days were 
recorded by digital camera. The findings highlight three main points:  
1) Gender equality and expanded male role has become Swedish state identities and ethnic subjective. Head to any Swedish 
streets on weekdays and weekends, and we will easily come across pound Swedish “Latte Papas” who are enjoying a coffee 
break or “Fika Papas” who are having coffee with pastries or sandwiches, before or after heading to the park with children; 
2)Although dual-earner and dual-carer model was proposed together in the 1960s, dual earner model is firstly achieved in 
1990s. After 1990s, the State has great leap forward to dual-carer model. Father-friendly social policies have become a 
matter of left-right consensus in Swedish policies; 3) Individual tax system and Balancing work and life organizational 
culture has strongly supported the practices on involved and active fathering. 
 
 
I. INTRODUCTION 
 
The Second world war is a turning point of de-
patriarchal trend in most of developed states. Many 
countries take different family related welfare 
policies to support parenting and achieve gender 
equal in private sphere. According to Ferrine 
(2003&2006) studies, there are four basic models of 
family welfare policies: Traditional family model 
(e.g., Germany); Market-oriented model (e.g., Japan); 
Dual-earner and dual-carer model (e.g., Iceland); and 
Mixed model (e.g., Post-Russia). Among these four 
models, most of scholars (e.g.., Berghammer & 
Verwiebe, 2013) have agreed that“Dual-
breadwinner/dual-carer model is the most gender 
equal option and is promoted as ideal.” Sweden has 
transformed to a considerable gender equality and 
dual-earner and dual-carer model society over the 
past half of a century. Furthermore, Swedish national 
proud practices of involved fathers have been 
regarded as a role model for many countries and have 
been the focus of extensive research. Recently, there 
are increasing number of states try to learn from 
Swedish model.  
 
Such as, Taking Swedish welfare systems as a role 
model, Germany and Japan are stepped towards to 
dual-earner and dual-carer model separately from 
2007 and 2014. However, in 2016 German (18%) and 
Japan (3%) fathers take much fewer parental leave 
days than Swedish fathers (26%). German (3.5 hours 
per week) and Japan (0.54 hours per week) fathers’ 
time spend on childcare and housework is much less 
than Swedish fathers (6.42 hours per week). 
Obviously, we cannot learn well from Swedish 
fathers’ highly involvement in household duties only 
through taking similar welfare policies into our own 
countries. To get a comprehensive picture of Swedish 
fatherhood after the Second World War, it is worth 

firstly understand what fathers’ attitudes and practices 
on fatherhood are. This research therefore is going to 
shed light on it by using ethnographic research 
method. Furthermore, the trajectory trends of shifting 
practices on fatherhood in postmodern Sweden and 
the reasons underlying the whole vivid picture of 
gender equality reforms are still not so clearly 
illustrated and explored. This study also aims to 
explore the following questions: a) Which path is the 
Swedish fatherhood moving towards during the 
postmodern society? b) What kinds of factors have 
reconstructed or intensified the new attitudes about 
paternal role? C)In addition, what impede new 
ideology of fatherhood into practice? 
 
II. METHODOLOGIES 
 
Twenty Swedish fathers, who separately come from 
Stockholm’s three main administrative districts, were 
interviewed from Aug 2016 to Sep 2017. The average of 
their age is 33 years old. Their education level includes 
from high schoo to Ph.D degree and their job occupation 
also varies from working class to CEO. Most of these 
Stockholm fathers have two children.  Furthermore, this 
study chose to use Marcus’ “Modes of Construction” 
for descripting three fathers’ normal fathering days 
and shot videos. More specifically, this study aims to 
achieve the following research purposes by using 
Marcus’ “Modes ofConstruction” : a)To shed light on 
the demand-induced changes in terms of father's role 
inSweden; b) To provide a sound empirical basis for 
debating over the socio-cultural factors contributing 
to the evolving role offathers; c) To see what can be 
learned from changing Swedish policies and 
practicesrelating to gender and family education, 
particularly concerning the role of culture in shaping 
popular attitudes towards fatherhood. 
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III. RESULTS  
 
Finding 1: The Attitudes Towards Gender Division of 
Housework 
Jonas (Project manager): “We harmoniously share 
housework without any arguments and any fights. And 
we financial work together. Both of men and women 
have strong points and have weaknesses. We should like 
‘yin’ and ‘yang’ to be harmonious (draw pictures). Not 
all ‘yin’ or all ‘yang’. We can live together perfectly. 
Women want to change the leading roles and protect the 
family. It mustn’t man should be header. Men can do all 
the women’s things except for breastfeeding and 
pregnancy. Women can also do all the men’s job except 
for masculinity heavy work. It is need rethink gender 
order and we are free to make various choices. My wife 
can be my sister and/or my mother.” 
Matts (Social worker): “I think it is good to share 
housework, at least my friends and many colleagues 
around me think it is good. The society becomes more 
gender equality without so strict division and more full 
time female worker. Women had better job than men. So 
it is practical that more and more men take parental 
leave and spend more time on household works. It is 
more reasonable. And it is gradually development.” 
Therese (part-time government statistic worker): “Right 
now I am a houseman and do lots of ordinary wives’ 
ordinary jobs, like washing clothes, cooking, walking a 
dog, cutting the trees. Usually, my wife works more in 
house. I almost do housework one week three times. My 
wife works at part time every afternoon except for 
Wednesday and Friday before.” 
 
Finding 2: The Attitudes Towards Taking Parental 
Leave  
Petter (Spotify programmer):  
“The company will offer you the similar work as your 
taking parental leave before. The gap year of taking 
parental leave just influences on the climbing speed (to 
the higher position) but not result in devalues. My own 
case is like huge landslide (      ). I am climbing from a 
constant in the Spotify to the manager but after I am 
taking parental leave I choose to become a programmer 
because I prefer spending more time computer designing 
rather than managing 5 people.” 
 
Anton (lecturer): “Parents should decide to how to 
share parental leave by themselves. If it is an equal 
society, government doesn't need to force citizens to do 
that. I think Swedish parents want to do (take more 
parental leave and balance work-life) and they are not 
forced by government. In progressive area like 
Södermalm, Stockholm, people feel more fashionable to 
be a ‘Latte Papar’. It is positive. They have more new 
ways of thinking. In conservative area like Lidingö (rich 
people area), Stockholm, you will seldom see so many 
‘Latte Papar’.” 
 
Börje (Social worker): “Three months daddy quota 
doesn't matter to me. When I took my first 3 months of 

parental leave, I didn’t get any money because I haven’t 
job before that time. I still take parental leave. It is really 
important for children to know more about me. Except 
for the first 6 or 8 months, it is really better for fathers to 
stay with children. I have no problem to deal with my 
son’s diaper, sleeping and crying things. If my climbing 
speed will slow down just because of taking parental 
leave, I will basically quit this job.” 
 
Finding 3: The Attitudes Towards Taking Care of  
Children 
Anton: “Both of father and mother are equal. Father has 
a responsibility for taking care of children. Except for 
breastfeeding and pregnancy, fathers can take care of 
children like mothers. What children’s need is love.”  
Petter: “We feel culture pressure that if we pick up the 
children at 5 pm or 6 pm, others will think that, or you 
will also feel that you are not good parents and you are 
not spending much time on children.” (Further Q: what 
does these culture pressure comes from?) “The culture 
pressure comes from the whole social environment 
rather than only coming from single person like teachers 
or other parents”  
Therese: “I work 80% of paid work and come back 
home for picking up my two daughters around 3:30 pm 
every working day. I then send my older daughter who 
is 8 years old to dance class, but it is very expensive. I 
therefore consider about sending younger daughter to 
football club. After that, I play with her in the 
playground where is near our house and prepare food for 
my wife’s coming back.”  
 
Finding 4: Practice on Fatherhood in A Middle-Class 
Family  
 
Cook food (18:00-18:50) 
Today’s food is Parmalindade Kycklingpaket med 
dadlar och pinjekarnor. The father put well of today’s 
receipt that he printed out before and cut the chicken 
legs. After 5 minutes Eva comes back home from 
company. She then joins the cooking and starts to 
peel off the potato. Her husband cut the potato to the 
oven plate. (Ella called her father and asked to pick 
up.  
The father goes out for picking up and Eva continues 
to cook). After the father comes back, he cooks the 
cabbage. Eva offers hertwo daughters carrots before 
dinner (one smaller daughter is watching the drama 
by iPhone around the table; the older daughter is 
watching movie by mac on herbed). 
 
Pick up children (18:30-18:40) 
The father immediately drives the car to pick up Ella 
from dancing afternoon class. It takes around 4 
minutes.  
In the car, the father shows me Ella’s video with her 
best friends’ cheerleading activities. Before 6 pm, the 
father has already picked up the smaller daughter 
from cheerleading afternoon class. In his car, there 
are skis to prepare for winter skiing.  
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After dinner time, one guy delivered the second hand 
skis equipment to set up skis for preparing wither 
skiingactivity. 
Eat dinner (18:50-19:30) 
Today the dishes are chips, cabbages, and chicken. 
Today they prepare the wine. Usually the wine will 
be drunk in the Friday and Saturday night. Because of 
the smaller daughter really curious about why I shoot 
the video, so during that time they talk with me a lot. 
The two daughter eat dinner very quickly (around less 
than 5 minutes) and leave for playing. The parents 
continue to eat and talk. 
  
Play time (19:10-20:10) 
After eating dinner, the two daughters put back the 
plats into the kitchen room and immediately go to 
their own garden located at their down floor for 
playing and practicing jump in the Swedish 
Studsmatta (Bouncing Mat). Usually they will pay 
here around 1 hours. 
 
Read story before go to bed(21:45-10:20) 
Mother and smaller daughter today choose to read the 
story book The Thumb Girl. Father and Ella today 
choose to read Harry Potter. Parents read passage and 
daughters read the next passage. Eva later tells me 
next day they will change it: Father with smaller 
daughter and mother with olderdaughter. 
 
Finding 5: Practice of Fatherhood in A Working-
ClassFamily 

 
Playground time (15:00-16:00) 
Even though the 2 years and three months kid Elinar 
got caught, the father David decided to bring him to 
the nearby playground for playing a while. After 
preparingstrawberry and water, David helps Elinar 
put on many coats although today is a very sunny 
day. Elinar seems very excited and help David put on 
the shoes. David also teaches Elinar how to press the 
elevator button although they live in the second floor. 
 
Cook food (16:10-17:30) 
Elinar play the car toys in their living room when 
David prepares food. During the cooking process, 
David quite often go to the living room and play with 
Elinar for a short while. Later, Elinar comes to the 
kitchen room and play with the children’s kitchen 
tool. 
 
Eat dinner (17:30-18:30) 
Mother comes back at 18:00. Mother teaches Elinar 
how to take off mother’s shoes. Then, they start to eat 
dinner. Mother offers the bread feeding and David 
talks with the older son who is 18 years old now 
about his last final exams and part timejobs. 
 
Watch TV (18:30-19:30) 
David chose the Pippi Longstocking, Elinar is very 
excited and pas attention to watch it. Meanwhile, 

mother fixes the new dust remover and the older son 
play computer game. 
 
 Play time (19:30-20:30) 
David plays car toys with Elinar and teaches him 
some simple words: car, bus and fire truck. Mother 
does some social network in her bedroom. Older son 
goes back to his bedroom to do homework and 
prepare for the finalexams. 
 
 Mother’s time (20:30-21:40) 
Mother chose the ipad game for Elinar to play on the 
bed. And then make some yoga powder with 
strawberries for Elinar’s eating. In the meantime, 
father takes advantage of free time to do some social 
networks in the living room. 
Wash up and prepare for sleeping (21:45-22:30) 
David change Elinar’s diapers and washes his whole 
body. Brushing teeth is failed. Thus, Mother comforts 
Elinar for sleeping. David cleans up the kitchen room 
and living room. 
The Driving Reasons under the Changing Swedish 
Fatherhood Father-friendly social policies have become 
a matter of left-right consensus in Swedish policies. The 
gender equality and dual-career model are rooted in 
comprehensive feminism cultural (i.e., liberal, collective, 
deregulation and radical feminism cultures), permeating 
all aspects of societies (e.g., education, politics, 
economics and religion), ensuring that consideration of 
gender equality feature prominently in all aspects of 
societies (e.g., education, politics, economics and 
religion).  Collective feminist cultures- women’s power 
and voices in politics and labor markets. Liberal feminist 
cultures- Education for all.deregulative feminist 
cultures-a civil society with a freedom. Radical feminist 
cultures-Equal Value. The Swedish government define 
themselves as “Feminist government” and plane to 
achieve a “‘Feminist world’. 
The development of dual-earner model can be regarded 
because of a long historical process concerning women’s 
liberation and equal right in the public sphere. The 
individual tax system from 1976 also greatly support 
women work outside. It means that Dural-earner family 
paid much less tax fee than sole-earner family did. 
Individual balancing work and life organizational culture 
also support that father take care of children.  
 
CONCLUSION AND DISCUSSION 
 
The discourse on gender equality and dual-
earner/carer in workplace and domestic sphere has 
been hot debated and explored/practiced in Sweden 
since the mid-1960s. Now Swedish gender order has 
been rebuilt to be more gender-equality and gender-
neutrality and traditional hegemonic masculinity has 
not been preserved. Particularly, hegemonic ideals of 
masculinity and fatherhood has been challenged, and 
Swedish fathers have been taking much greater 
responsibility of housework and childcare than 
before. A substantial shift in the general culture of 
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new Swedish fatherhood has been occurred after 
1990s. Swedish father has been increasingly expected 
to be an involved and active father in private sphere. 
It has been quite nature for fathers taking parental 
leave and sharing housework and childcare with their 
partners. So to speak, gender equality has become 
aSwedish national character and involved fathers in a 
dual-earner and dual-carer setting have become a 
matter of Swedish national pride. 
The development of gender equality and involved 
fathers can be regarded as a result of a long historical 
process involving men and women’s liberation and 
equal right in both of the public and private sphere. 
Comprehensive and thorough grassroots feminist 
culture and strategist laid the foundations of gender 
equality in Education, politics, economics, and 
religion. With women’s extensive high education 
level, positive political participation, economic 
autonomy and freedom, the independence of 
marriage, and religious freedom, the 
institutionalization of women-friendly welfare 
systems promoted the dual-earner model. 
And in the process of achieving dual-earner models, 
Swedish women demanded more freedom in the 
private places. New images of fatherhood in the 
literatures and medium have been further challenged 
the ideologies of traditional patriarchal fathers and 
shaped the values of nurturing and soft fathers with 
respects.Father-friendly social policies (e.g., 
individualized income tax system, extensive public 
day-care, and generous parental leave and “daddy 
quota”) have gradually structured the dual carer and 
dual-carer model. Balancing work and life 
organizational culture (e.g., children-oriented value, 
flexible work, reduce working hours) has supported 
the practices on involved and active fathering. In the 
transition towards forefront reforms and development 
on gender equality and dual-earner/carer model, all 
the above causes and factors have been intersected 
with each other, like a package. 
What are special interests of Sweden? Swedish 
fatherhood is of great interest since Sweden is the 
archetype of Nordic Model and has become one of 
the most generous father-friendly welfare states and 
the most “comprehensive egalitarian” parental leave 
police countries (Wells & Sarkadi, 2012, p. 25). 
Compared to other welfare states, the progressive 
revolutions and reforms of gender equality and 
involved father in Sweden has been more complete 
and thorough. It is not only women’s two roles (i.e., 
mother and worker) were emphasized but also men’s 
two roles (i.e., worker and father) were paid 
particular attention together from as early as the mid-
1960s. These dual-earner and dual- carer models were 
proposed together, but it was the former that proved 
easier to achieve. Swedish experience appears to 
show that the Dual-earner Model represents a first 
and more readily achievable step towards gender-
equality in employment and the public sphere, while 
a dual-carer model is required to achieve a sharing of 

responsibility in the private sphere that allows women 
(especially mothers) to pursue their careers to the 
same extent as men. It is worth noting that Swedish 
practical dual-earner model more or less laid a 
foundation for moving to practical dual-carer model 
by the second half of gender revolution. Now Sweden 
is home to both “Latte mommy” and “Latte daddy” 
who are pushing prams and sharing coffee with each 
other while feeding their babies in cafésand/or parks 
in any Swedish city or town. It is quite common to 
come across “working women” and “leaving daddy” 
(father is taking parental leave or children sick leave). 
It is still worth noting that although gender-
segregated labor market, traditional male- dominated 
jobs and gender wage gap has been broken up 
(Nyberg, forthcoming 2017), the power positions are 
still mainly controlled by man in Sweden. Today, 
men take up three-quarters of all Swedish companies’ 
board members and occupy in 77% of professors in 
university. And Haas and Hwang’ research (2009) 
criticizes that formal and informal support from 
company, managers, colleagues to white-collar 
fathers are much more than to blue-collar fathers. 
Furthermore, in the transition towards a more 
involved and emotional fathers or parents, it is worth 
noting that some researchers criticized that Swedish 
gender equality attitudes do not always translate into 
more egalitarian behaviors in the family. Although 
father’s usage of parental leave days has sharply 
increased, mothers still take the majority of parental 
leave days. The time of sharing housework and taking 
care of children in daily life seems hard to calculate 
accurately. More effective methodologies like life 
story of practices on fatherhood are worth exploring. 
Furthermore, by comparing changes and causes on 
fatherhood in other communities and states, it will be 
possible to unpack the standard chicken-egg problem: 
social policies shape the practices on fatherhood or 
the currently fathering pressure the political reforms 
(Bergman & Hobson, 2002). Besides, the reasons on 
changing fatherhood in Sweden are much more 
complicated, more oral history studies on shifting 
fatherhood are needed to further deeply analyze the 
underlying causes andfactors. 
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