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Abstract - The present work tries to present a instrument for the diagnosis of sustainable development approach in the High 
Education institutions, taking into account the Sustainable Development Goals (SDG) promoted by United Nations. The 
main objective is to diagnose the situation of university activity in the area of sustainable development, focusing especially 
on its role as an educational institution. To this end, the activities carried out by the universities, the manner in which they 
develop the profile of sustainability in their students have been analyzed and finally a tool for studying the participation and 
interest of students in cooperation and sustainability issues has been proposed. With all this we intend to contribute to 
facilitate the universities the definition of proposals and programs that commit the university community to sustainable 
development. 
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I. INTRODUCTION 
 
The University, as a social institution, has the 
function of creating and transferring knowledge in 
order to promote the development of society. In this 
pursuit of this end, and in a transverse way, it must 
collaborate with other institutions and agencies to 
identify the problems of its environment and 
humanity, encourage research to find solutions to 
these problems, stimulate the cooperation of its 
members through instruments like university 
associationism, defend and promote respect for 
human rights and peace, among many others. In spite 
of them, the work of training global professionals, 
aware and capable of understanding how their 
activity intertwines with society and applying the 
knowledge acquired in accordance with ethical and 
deontological principles, in order to achieve a society 
aimed at a more sustainable development. 
During recent decades many universities all over the 
world have signed declarations agreeing to implement 
sustainability through curricula and research. The 
knowledge and capabilities required to manage 
corporate sustainability have become a significant 
component of several university graduate and 
postgraduate studies (Lozano, 2010; Waas et al., 
2010). The University goes beyond its formative 
function, also educates in values to all its students, in 
a transversal way (Parra Moreno, 2005).The 
University, as an institution and learning community, 
is the ideal place to train people capable of acquiring 
progressive levels of personal training and social 
involvement, which requires a commitment: "The 
current challenge of education is to fully assume 
education in values as a guiding principle of 
educational action and consider universities as 
authentic centers of citizenship and strong promoters 

of ethically valuable attitudes "(Martí, Andrés, & 
García, 2006). So that the contents taught leave an 
impact on the students, who not only form in a 
discipline, but enrich their knowledge for the creation 
of a critical, active and committed citizenship with 
social change. 
The future professionals should be equipped with a 
global vision and with the tools and knowledge 
required to find solutions to the problems in the 
environments in which they operate and carry out 
their work. 
 
The theory of planned behavior (TPB; Ajzen, 1991) 
has proven to provide an excellent framework for 
conceptualising, measuring and empirically 
identifying factors that determine behaviour and 
behavioural intention. This study used TAM-UTAUT 
as a theoretical framework of university student´s 
sustainable development goals (SDGs) acceptance 
and intention to use. This study objetives were to 
develop a general model of SDGs acceptance of 
university students that would help school managers 
and educators implement sustainable approach and 
analyze the relationship of university students´ 
behavioural intention  (BI) to commit with 
sustainability with selected factor within the model. 
The theory of planned behavior (TPB) is one of the 
most influential psychological theories commonly 
used to explain pro-environmental behaviors. Initially 
in the model the factors related to the "Attitude 
toward" are included, insofar as it supposes a 
subjective judgment of the individual on the results 
achieved, the influence of the reference environment, 
as well as the perceived capacity for performance. 
This theory is open to the inclusion of explanatory 
variables, as long as it can be demonstrated that they 
have a significant and different contribution. 
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Therefore, most of the studies using TPB in the 
context of sustainable behavior have tried to 
incorporate additional predictors, being the moral 
norms, situational factors and past behavior as the 
most commonly used and in general those that 
improve the predictive capacity of the model.  
Among the several possible additional predictors, 
moral values and norms have a special place, 
especially the 'personal or moral norms' that are 
translated into feelings of moral obligation or 
responsibility to perform (Ajzen, 1991) which have a 
significant contribution to the explained variance of 
behavior. In fact, in the early formulation of TPB 
(Fishbein, 1967), personal norm together with the 
social norm constituted the normative component of 
the theory. Following Schwartz, we consider that 
personal norms must be internalized and are "the 
reflection of a system of personal values in a given 
situation" (Klöckner, 2013, p.1030) .The value 
system of the person can generate feelings of moral 
obligation or refrain from specific actions (Biel and 
Thoegersen, 2007) There is a belief that performing 
some behaviors would not depend simply on the 
rational calculations of cost-benefit inherent in TPB, 
but also on the disinterested, altruistic or prosocial 
nature on the presence / activation of a 'personal 
moral norm' (for example, Tonglet et al., 2004, Davis 
et al., 2006, Chen and Tung, 2010, Chan and Bishop, 
2013). 
 
II. METHODOLOGY 
 
2.1. Materials and Procedures 
This work explores whether university education 
provides young graduates studying subjects related to 
sustainability. Information for the qualitative research 
was obtained from semi-structured interviews with 15 
graduates from four faculties at the University of La 
Rioja (Spain). 
In light of the prior works on the role of Higher 
Education Institutions (HEI) as a source of innovation 
in the sustainable development and how to promote 
new professionals more committed with 
sustainability, in order to further knowledge about the 
stated aims of the present paper, the following 
research questions are proposed: 
R1. Have HEI implemented sustainability aims in 
their syllabi and curricula? 
R2. How is a sustainable student and how will be a 
future sustainable professional? 
R3. Are the ‘sustainable’ students more capable than 
normal students of identifying benefits that can be 
applied in the development of a social and sustainable 
behaviors (social entrepreneurship)? 
To respond to the proposed research questions, a 
previous study was conducted to obtain information, 
first, on a group of students, all of them were 
participants in a training program about sustainable 
development and cooperation for development in 
University of La Rioja. 

The methodology was a qualitative study with a 
sample of 15 students. Four sessions were held over 
the months February to March 2018 to promote a 
more sustainable behavior among the students. Also, 
a part of our study, during the last session, a 
researcher was present to explain the study, conduct 
the open-question questionnaire and answer any 
questions raised as to its completion. The final result 
was a new questionnaire as a instrument to evaluate 
the level of implementation of sustainability profile in 
a HEI. 
 

Table1: Questionnaire structure 

 Source 

Participation 
and 

volunteering 

(Volunteer 
Functions 
Inventory) 

Clary y 
Snyder 
(1999) 

Motivations CIS (2014) 

Sustainability 
and SDG 

Involvement in 
sustainable activities 

Lozano et 
al. (2015) 

TPB Sustainable behavior 
and intention 

Ajzen, 
(1991) 

Juaneda et 
al (2016, 

17) 
 
CONCLUSIONS 
 
Encourage participation, assistance and interest in the 
activities carried out by the university is essential for 
both students and teachers are informed of the actions 
taken. What would be achieved would be to bring the 
students closer to the participation and internalization 
of voluntary actions and cooperation for development 
and sustainability. 
In addition, the University as a social institution has 
the function of training students. For this, an 
interesting methodology from the perspective of 
academic results and practice in social skills is 
collaborative learning. It has stood out to be focused 
on students and promote collaboration between 
equals in order to help each other to achieve their 
goals (Pérez Fortes, 2012). Within the contents could 
be incorporated some good practice actions such as 
fair trade, the purchase of second hand clothes, the 
exchange of books, green purchases, reducing 
emissions, the use of resources ... 
Education for Development acquires an essential 
relevance as a means to raise awareness of 
inequalities and injustices; its roots, causes, 
consequences and solutions; so that through 
awareness, training and research focused on, by and 
for development can influence both the creation of 
skills that promote it and the construction of values 
such as solidarity and co-responsibility that contribute 
to it . And we must not forget that the University is a 
key player because of its ability to create knowledge, 
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development-oriented knowledge for the benefit of 
the whole society and a transfer of that knowledge 
that allows to train not only as professionals but as 
committed and responsible citizens with the present 
and future society. 
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