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Abstract - This paper studies the impact of Mahatma Gandhi National Rural Employment Guarantee Act on rural 
agricultural wages. The growth rate of the agricultural wage in men and women before and after the implementation of 
MGNREGA are compared. The growth between the period of 1999-2000 and 2004-05 is compared to that between the 
period of 2008-09 and 2013-14. The period between 1999-2000 and 2004-05 is the pre-MGNREGA period, and the period 
between 2008-09 and 2013-14 is the post-MGNREGA period. The comparison helps to check the effect of MGNREGA in 
rural agricultural wage rate in both men and women. Then, a regression is run to determine the factors other than 
MGNREGA that have affected the rural wage rate for me. The regression results conclude that factors like area under 
irrigation, share of agriculture in GDP, agricultural yield, and public outlay in agricultural and allied services, along with the 
implementation of MGNREGA, have influenced the rural wage rate positively. 
 
 
I. INTRODUCTION 
 
The objective of this paper is to analyse the trend in 
the rural wage rate and the migration level due to 
Mahatma Gandhi National Rural Employment 
Guarantee Act (MGNREGA). The MGNREGA was a 
flagship programme of the UPA Government which 
came into force on 2nd February, 2006. It is the largest 
social security scheme in the world. It guarantees a 
minimum of 100 days of unskilled manual work to 
households in rural India. It was introduced in the 200 
most backward districts in India, and later on it was 
extended to all the rural districts in India. In 2016-17, 
provision of 50 days of additional employment has 
been provided in notified draught affected areas of 
Karnataka, Madhya Pradesh, Uttar Pradesh, 
Rajasthan, and Uttarakhand. Between 2006 and 2015, 
MGNREGA has generated 1827 crore person-days of 
work. The total expenditure incurred has been over 
Rs. 2,80,450 crores. Every year in this period, 
between 4.14 and 5.49 crore families were employed 
through the programme. (Ministry of Rural 
Development, Government of India) 
MGNREGA creates a right-based framework, 
whereby the government is responsible for providing 
the household with work. An important feature of 
MGNREGA is that the scheme is self-selecting, 
thereby doing away with the requirement of an 
identification. This is a major step forward since 
India has a long history of unfair exclusion when it 
comes to the usage of Below Poverty Line (BPL) 
cards as a means of targeting the poor. Unlike other 
schemes previously, MGNREGA is a demand-driven 
programme. It gives the workers right to work. The 
worker need not depend on the welfare or charity of 
the state, as MGNREGA now empowers them. The 
scheme aimed at ‘Aiding in the empowerment of the 
marginalised communities, especially women, 

Scheduled Castes (SCs) and Scheduled Tribes (STs), 
through the processes of a rights-based legislation.’ 
Since its inception, the participation of SCs and STs 
has been 21% and 25% respectively. 39% of the total 
person days of employment generated in the year 
2016-2017 were for the SC/ST households. (Ministry 
of Rural Development Annual Report 2016-17) 
MGNREGA also has the potential to help the 
environment and reduce the susceptibility of the rural 
areas to climate risks. A major aspect of MGNREGA 
has been that it has considerably increased the 
availability of drinking water. In other words, 
MGNREGA has the potential to bring on 
sustainability in Indian agriculture. MGNREGA 
sought to revitalize agriculture by construction of 
water harvesting structures, and involving the 
workers in the work of minor irrigation, flood control, 
drought-proofing etc.  One of the main objectives of 
MGNREGA was to reduce the labour migration by 
increasing the amount of locally available work. The 
two types of migration can be categorised as 
aspirational and distress migration. The aim of 
MGNREGA was to diminish distress migration 
among the rural people. Migration in India is mostly 
accounted by movement from rural to urban areas, 
which leads to increasing pressure in the urban areas. 
Urban problems like over-burdened infrastructure, 
urban poverty have been blamed on the rural to urban 
migration. There is a case of loss of social welfare 
because of increase in population and overcrowding 
in the common urban destination areas. MGNREGA 
seeks to address this problem. 
 
II. IMPACT ON WAGES 
 
Diganta Mukherjee and Uday Bhanu Sinha mention: 
“the labour market in rural India can best be 
characterized as imperfect with high costs on the part 
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of workers to seek and to switch employment, and 
with elements of collusion and social power on the 
part of employer that lead to low wages, and above 
all to equilibrium unemployment.” 
Reservation wage is the lowest wage at which the 
worker will be willing to work. MGNREGA has been 
instrumental in raising the reservation wage and by 
providing them with increased bargaining powers in a 
rural labour market which is otherwise skewed in the 
favour of economically and socially dominant. The 
scheme has endowed the labourers with a dignified 
option of work. MGNREGA have provided an 
alternate source of income for the rural labourers. 
Wages are set at state-levels, and the workers are 
given a piece-rate or a daily fixed wage. A principle 
that the scheme followed was equal wages for men 
and women. With the introduction of MGNREGA, 
about 25% of rural household get extra work for 
about 40-50 days per household, per year. The 
demand of MGNREGA is much higher than the 
annual average in the lean season. The reservation 
wage has increased due to the increased demand by 
MGNREGA. An increase in reservation wage 
strengthens the collective bargaining capability of the 
rural worker class.  In their paper, Gulati, Jain, and 
Satija write, “MGNREGA has ‘pushed’ up the 
average wage of casual workers, distorted the rural 
labour markets by diverting them to non‐farm rural 
jobs, thus creating an artificial labour shortage and 
raising the cost of production of agricultural 
commodities. This has, in turn, pushed agricultural 
prices up, contributing to high food inflation.” This is 
termed as the ‘push’ factor. Correspondingly, there 
are the ‘pull’ factors in a developing economy like 
India, which lead to rural-urban migration and 
consequently pull up the farm wages.  
 
III. LITERATURE REVIEW 
  
Dreze et al. (2008), while evaluating MGNREGA on 
Chandigarh, found it to be a much more effective 
scheme than the other employment guarantee 
schemes implemented previously. Jacob (2008) had 
observed that the scheme had enormous potential to 
bridge the gap between rural and urban wage rates. 
Haque (2013) mentions that the scheme has resulted 
in significant increase in the market wage rates of 
both agricultural and non-agricultural workers and 
support this claim by using NSSO data. Azam (2012) 
studies the impact of MGNREGA on the labour 
market using the data from NSSO from the years 
2004-05 to 2007-08. He concludes that there is a 
positive impact of labour participation and the wages. 
He also states that the wage rates of casual female 
workers have increased 8 per cent more in 
MGNREGA districts compared to non-MGNREGA 
districts.  Gulati, Jain, and Satija (2008) found the 
impact of GDP, construction etc on the real wages, 
and asses that the impact is about 5-6 times under 
MGNREGA. In their paper, they find that the growth 

of real wages has been higher in the 1990s than in the 
2000s.  Dasgupta and Sudarshan (2011) provide 
evidence to claim that the movement of workers from 
agriculture to MGNREGA was primarily due to the 
gender gap in wages. Several studies have examined 
the impact of MGNREGA on casual wage rate. But 
the assessment remains inconclusive. Dutta et al. 
(2012) claim that due to the rationing mechanism of 
MGNREGA, the scheme is unlikely to have an effect 
on the casual wage rate.   Studies by Berg et al. 
(2012) found that NREGA boosted the average 
annual agricultural wage by 5.3 per cent. The wage 
effect appeared to be gender neutral and skewed 
towards unskilled labour. Liu and Deininger (2010) 
studied the nutritional impact of the scheme and 
concluded that MGNREGA has helped to improve 
the food quality in the rural poor households. In their 
field study, Verma and Shah (2012) have concluded 
that MGNREGA has included economically inactive 
people in the labour work force including women, 
and that the scheme has helped in increasing the low 
wage rate. According to the survey, the scheme has 
set wage-floors, and has increased the bargaining 
power of the workers.  
Harish et al. (2011) examines the impact of 
MGNREGA on income generation and labour supply 
in one of the districts in Karnataka. The results 
showed that the number of days employed increased 
to 201 days for the participating families. The 
increase was significant at 16 per cent. Zimmermann 
finds that MGNREGA has a limited impact on the 
labour market of men but has increased the private 
sector casual wage rate of women significantly. Her 
analysis suggests that the most important contribution 
of MGNREGA has been to indirectly enforce the 
minimum wages in the private sector during the 
agricultural main season. 
Overview of MGNREGA performance between 
2006 and 2015: 

 
Source: Ministry of Rural Development, Government 
of India 

 
Figure 1: Average Daily Wage under MGNREGA 
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The average nominal wage per day under the scheme 
has increased from Rs. 65 in 2006-07 (when 200 

districts were included) to Rs. 144 in 2014-15.  
 

 
IV. DATA  
 
We tabulate the real agricultural wages of men in 15 major states in the years 1999-2000, 2004-05, 2008-09, and 
2013-14. The first two time periods correspond to the pre-MGNREGA phase and the latter two to the post-
MGREGA phase. It will give us an idea regarding the trends in the real agricultural wages.  
 

Major States Real Agricultural 
wage of men in 
1999-2000 

Real Agricultural 
wage of men in 
2004-05 

Real Agricultural 
wage of men in 
2008-09 

Real Agricultural 
wage of men in 
2013-14 

Andhra Pradesh 13.006 13.511 21.973 29.294 

Assam 14.094 16.611 18.433 24.923 
Bihar 11.471 12.771 16.108 25.44 
Gujarat 12.683 13.5 17.502 21.07 
Haryana 19.621 21.229 29.51 42.946 
Karnataka 13.176 12.879 16.738 30.488 
Kerala 30.889 35.826 47.923 72.873 
Madhya Pradesh 9.807 10.188 13.919 20.051 
Maharashtra 12.310 13.105 16.726 28.411 
Orissa 9.376 11.655 16.022 22.605 
Punjab 20.774 21.018 27.623 37.467 
Rajasthan 16.889 18.559 25.338 33.552 
Tamil Nadu 17.111 18.779 24.764 47.259 
Uttar Pradesh 12.513 14.247 18.203 25.193 
WB 14.199 13.403 19.182 29.002  
All India 13.121 13.979 19.707 29.285 

 
We have taken the average of the daily wage of 
Ploughing, sowing, weeding, transplanting and 
harvesting. The nominal wage has been adjusted to 
inflation by deflating it by the corresponding 
consumer price index-agriculture labour (CPI-AL on 
base 1986-87) of the respective years. 
Now, we compare the rate of growth of average daily 
agricultural wage between 1999-2000 and 2004-2005 
(pre-MGNREGA period) and that between 20008-09 
and 2013-14 (post-MGNREGA period) in fifteen 
major states. This will give us a picture whether the 
rate of growth of average daily wage has risen before 
and after the implementation of MGNREGA.  
Comparison of growth of Average Daily Real 
Agricultural wage of men between 1999-2000 and 
2004-05 and that between 2008-09 and 2013-14 
 
Major States Growth rate of 

average daily real 
wage between 
1999-2000 and 
2004-05 
(Percentage) 

Growth rate of 
average daily real 
wage between 
2008-09 and 
2013-14 
(Percentage) 

Andhra Pradesh 3.88 33.32 
Assam 17.86 35.21 
Bihar 11.33 57.94 
Gujarat  6.44 20.39 

Haryana  8.2 45.53 
Karnataka -2.25 82.15 
Kerala 15.98 52.06 
Madhya Pradesh 3.89 44.06 
Maharashtra  6.46 69.86 
Orissa 24.32 41.09 
Punjab 1.17 35.64 
Rajasthan 9.89 32.42 
Tamil Nadu 9.75 90.83 
Uttar Pradesh 13.86 38.40 
West Bengal -5.61 51.2 
All India 6.54 48.6 
Source: Ministry of Labour and Employment, 
Government of India 
 
According to our data the growth rate of farm wage 
of male labourer has increased after the 
implementation of MGNREGA. Karnataka and West 
Bengal which had shown a negative rate of growth in 
real agricultural wage in the pre-MGNREGA phase 
have shown impressive growth rate in the post-
MGNREGA phase. The all India growth rate of real 
wage increased from 6.54 per cent in the pre-
MGNREGA phase to 48.6 per cent in the post-
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MGNREGA phase. The trend is true at the state level as well.  

Figure 2: Comparison of growth rate of average daily agricultural wage for men between 1999-2000 and 2004-05, and 2008-09 and 
2013-14 in fifteen major states. 

 
The increase in growth of wage rate is apparent. 
MGNREGA has been the main driving force behind 
this rise. Interplay of various factors like increase in 
the reservation wage, strengthening bargaining 
power, improvement in productivity has contributed 
to this rapid rise. The average person days of 
employment generated per household has increased. 
As mentioned before, the scheme has provided the 
agricultural workers with better bargaining power and 
ability to negotiate the duration of the work day. 
MGNREGA had prohibited the use of contractor or 
labour displacing machinery.  Through MGNREGA, 
the rural poor has benefitted in two ways: by directly 
earning by participating in the programme and by 
earning higher wages by doing non-MGNREGA 
casual labour for private employers (Imbert and Papp 
2014a).  Gulati, Jain, and Satija attribute the rapid 
growth rate in farm wages from 2007-08 onwards to 
the MGNREGA ‘push’ as well as strong growth 
‘pull.’ They found out that the increase in farm wages 
was mainly because of growth in construction sector, 
and less because of MGNREGA. The rise in wages is 
one of the factors that have contributed to the rise in 
cost of cultivation. This was encountered in some 
areas by increasing mechanisation. MGNREGA has 
often been criticised for having created a shortage of 
labour.  However, there has not been a decline in the 
area under cultivation due to the increase in wage or 
shortage of labour.  Studies have shown that the wage 
effect is skewed in favour of unskilled labour. 

MGNREGA has the potential to become a key 
poverty alleviation instrument, since the poorest of 
poor are agricultural labourers. Public work has the 
capacity of increasing the wage rate through the 
productivity channel- where the improved public 
goods can make unskilled labour more productive- 
and through the labour market channel (Berg, 
Bhattacharyya, Durg and Ramachandra, 2012). The 
scheme tends to implicitly target those agricultural 
labourers who remain involuntarily unemployed in 
the agricultural lean season. 
However, some studies have argued that the increase 
in wage is not totally attributable to MGNREGA, and 
that it is unlikely that the scheme has any effect on 
the wage of other casual works. There are other 
determinants of wage rate, like agricultural 
productivity, rural literacy late, rural labour supply, 
quality and skill of workers, irrigation availability, 
and cropping intensity.   
MGNREGA has raised the income of the rural 
household through an increase in employment, and an 
increase in real wages. In this way, it has contributed 
to the goal of inclusive growth (Chand and Srivastava 
2014). 
Similarly, we can compare the real agricultural wages 
of women in the years 1999-2000, 2004-05, 2008-09, 
and 2013-14. This will provide us with an idea 
regarding the trend of women’s agricultural real wage 
in the pre-MGNREGA and post-MGNREGA phases.  

 
Major States Real Agricultural 

Wage of Women in 
1999-2000 

Real Agricultural 
Wage of Women in 
2004-05 

Real Agricultural 
Wage of Women in 
2008-09 

Real Agricultural 
Wage of Women in 
2013-14 
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Andhra Pradesh 8.657 8.818 16.785 18.299 
Assam 12.752 15.847 16.068 21.996 
Bihar 10.118 11.012 13.982 19.556 
Gujarat 10.872 12.235 14.723 19.454 
Haryana 17.412 18.021 28.347 39.789 
Karnataka 8.892 9.006 11.895 19.023 
Kerala 20.333 21.626 30.388 55.728 
Madhya Pradesh 8.314 8.409 11.441 16.202 
Maharashtra 7.954 8.062 11.378 16.715 
Orissa 7.291 8.25 13.004 20.912 
Rajasthan 12.784 15.288 21.96 26.89 
Tamil Nadu 9.961 10.312 15.024 23.352 
Uttar Pradesh 9.493 11.173 15.673 20.523 
West Bengal 12.101 12.341 15.758 23.567 
All India 9.274 9.826 14.73 22.962 
We have taken the simple average of the wages of sowing, transplanting, weeding, and harvesting. The nominal 
wages have been deflated by the CPI-AL (on base 1986-87) of the corresponding years. 
Now, we compare the growth rate of the real agricultural wages of women. We compare the growth rate 
between the period 1999-2000 and 2004-05 (pre-MGNREGA period) and that of 2008-09 and 2013-14 (post-
MGNREGA period) of fourteen major states.  
 
Comparison of growth of Average Daily Real Agricultural wage of women between 1999-2000 and 2004-
05 and that between 2008-09 and 2013-14: 

Major States Growth Rate of real agricultural 
wages between 1999-2000 and 
2004-05 (Percentage) 

Growth Rate of real agricultural 
wages between 2008-09 and 
2013-14 (Percentage) 

Andhra Pradesh 1.86 9.02 
Assam 24.27 36.89 
Bihar 8.9 39.86 
Gujarat 12.53 32.14 
Haryana 3.5 40.36 
Karnataka 1.28 59.91 
Kerala 6.36 83.39 
Madhya Pradesh 1.14 41.62 
Maharashtra 1.35 46.91 
Orissa 13.16 60.81 
Rajasthan 19.59 22.45 
Tamil Nadu 3.52 55.43 
Uttar Pradesh 17.7 30.94 
West Bengal 1.98 49.56 
All India  5.96 55.88 

Source: Ministry of Labour and Employment, Government of India 

Figure 3: Comparison of growth rate of average daily agricultural wage for women between 1999-2000 and 2004-05, and 2008-09 
and 2013-14 in fifteen major states. 
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In terms of growth, at an all-India level, the 
agricultural wage rate for women grew at a rate of 
5.96 per cent between 1999-2000 and 2004-05 (pre-
MGNREGA period), and grew at the rate of 55.88 
per cent between 2008-09 and 2013-14. The data 
shows that the agricultural wage rate has grown faster 
for women than that of men during the post-
MGNREGA phase.  
 A unique feature of MGNREGA is that it based on 
the principle of gender equality. Since women are 
generally paid less than women, equal wages under 
the scheme has put an upward pressure on the wages 
of women. Since wages are paid to women at par 
with that of men, the growth in women’s agricultural 
wage post-MGNREGA has been faster. MGNREGA 
has incentivised participation of women in the work 
force. The scheme entitles one third of the share of 
total employment generated to the women. It pays the 
same amount to both men and women. Besides, 
NREGA sites need to ensure proper child care. The 
female wage rate was much less than those of males 
in non-public works. Also, since MGNREGA is a 
right based scheme, the people who were not in the 
labour force have been included. Since the scheme 
provides the work locally (within a 5 kilometre radius 
from the village of residence), it makes the working 
feasible for the women who bear the onus of the 
household work. MGNREGA wages increase the 
earning potential of women (Khera and Nayak, 
2009). The scheme has empowered women by giving 
them independent earnings.  In 2013-14, Kerala 
(93.37) had the highest percentage of women person 
days. Tamil Nadu (83.94) and Goa (75.3) also had 
high women participation. Uttar Pradesh (22.17) had 
low women’s participation.  The scope of women 
employment in private sector work is limited, and the 
pay is poor. Average wages received by females have 
been much higher than those received in other types 
of casual work (Azam 2012). MGNREGA has seen 
an increase in women’s participation in the work 
force and has done its part in reducing the gender gap 
in wage rate. Women prefer to work and earn 
supplementary income under MGNREGA as, on an 
average the wages under the scheme is about 30% 
higher than the normal wages paid to them. (India 
Rural Development Report 2012-13) The scheme has 
given women the right to work other than household 
work, because due to highly irregular nature of the 
availability of work in rural areas, women had few 
paid work opportunities. A study was conducted by 
Dreze and Khera (2011) across ten districts of Bihar, 
Chattisgarh, Jharkhand, Uttar Pradesh, and Madhya 
Pradesh. 50 per cent of the total women in the sample 
responded that if not for the MGNREGA, they would 
have been unemployed. Nayak and Khera (2009) find 
out that about two-third of the women respondents 
were saved from hunger due to the wages earned by 
MGNREGA. 
In places where the market wage rate is higher than 
that of MGNREGA, men undertake the jobs in the 

market whereas women take the jobs by MGNREGA. 
States which have high gender gap in wages for 
works other than MGNREGA tend to have more 
women participation in the scheme since it ensures 
equal wages. It implies that when men have better 
opportunities in the casual labour market, women 
have better chances of getting the work under 
MGNREGA.  
Female participation in the workforce has 
substantially increased because of MGNREGA, 
which has in turn led to an increase in the average 
wage rate. Increase in women’s labour supply will 
increase their bargaining power in the household, 
which will positively affect the child’s health and 
education. Other types of casual works which 
previously paid less to the female workers will be 
compelled to push up their wage rates, because of the 
competition offered by MGNREGA (Azam 2012).    
The introduction of MGNREGA not only increased 
the average agricultural wage rate, it also brought 
down the male-female wage differentials. The 
scheme has been socially inclusive in the truest nature 
since it has involved SCs, STs and women in the 
labour force. This is indeed significant achievement 
in a rural economy which is primarily characterised 
by low wages, surplus labour, high male-female 
differential, non-implementation of minimum wages, 
and exclusion of marginalised farmer.  To assess the 
role of MGNREGA, it is also important to look into 
the wages paid to the workers under this scheme. The 
following table shows us the MGNREGA notified 
wage rate and the minimum wage.  

 
States MGNREGA 

notified revised 
wage with 
effect from 
01.04.2012 

Minimum 
Agricultural 
Wage 
(Minimum 
wage act) 
 2011-12 

Andhra Pradesh 137 168 
Arunachal 
Pradesh 

124 135-154 

Assam 136 100.42 
Bihar 122 120 
Chhattisgarh 132 114 
Gujarat  134 100 
Haryana 191 173.19 
Himachal 
Pradesh 

126-157 120-150 

Jammu & 
Kashmir 

131 110 

Jharkhand 122 127 
Karnataka 155 145.58 
Kerala 164 200 
Madhya 
Pradesh 

132 124 

Maharashtra 145 100 
Manipur 144 122.1 
Meghalaya 128 100 
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Mizoram 136 170 
Orissa 126 90 
Punjab 166 153.8 
Rajasthan 133 135 
Sikkim 124 100 
Tamil Nadu 132 100 
Tripura 124 100 
Uttar Pradesh 125 100 
Uttarakhand 125 121.65 
West Bengal 136 167 
Source: Mahatma Gandhi National Rural 
Employment Guarantee Act (official website) 
http/www.mgnrega.nic.in 
 
The wage rate varies from a minimum of 122 in Bihar 
to 166 in Punjab. The MGNREGA wage is higher 
than the legal minimum wage in 19 states. This can 
give us an idea of the role that MGNREGA plays in 
income generation across the states.  
 
V. METHODOLOGY 
 
We also want to look into the factors that are 
responsible for the rise in the agricultural wage rate. 
Other than MRNEGA, there are other factors that 
might have influenced the wage. The irrigation 
facilities have significantly affected the agricultural 
wage rate in India. An increase in the irrigation and 
cropping intensity is likely to raise agricultural wage. 
Cropping intensity refers to the percentage of the 
gross cropped area and the net sown area. It is well-
known that the effect of irrigation on agricultural 
wage is very significant, since the agricultural growth 
and irrigation development are closely related. Also, 
an increase in employment opportunity is expected to 
increase the wage rate in the rural setting. Thus the 
introduction of an employment guarantee scheme 
should increase the wage. Growth in agricultural 
yield is an important factor that needs to be accounted 
for, as well. Private and public investment in 
agriculture should be taken into account since the 
creation of rural infrastructure is not only a 
significant method for agricultural development but 
also in affecting the agricultural wage rate. 
We look into the other factors that may play a role in 
the increase in the Rural Agricultural wage rate for 
men. The factors considered are Cropping Intensity 
(CI), Area under Irrigation (AreaIrr), Plan Outlays in 
Agricultural and Allied Sectors (POAA), share of 
Agriculture in GDP (AgriGDP), and Yield. As 
mentioned above, the variables are supposed to 
influence the wages positively. The data pertains to 
all India male rural agricultural wage rate from the 
year 1999-2000 to 2013-14. A time dummy variable 
is introduced to catch the effect of MGNREGA. The 
dummy is expected to have a positive intercept and 
its significance would imply that the MGNREGA has 
played a role in the increase in the rural agricultural 
wage rate for men. The functional from of the wage 

determining model can be written as:  
 
RW = f (CI, AreaIrr, POAA, AgriGDP, Yield, D), 

 
where RW is the rural agricultural wage for men, CI 
is measured in per cent, POAA is measured in Rs. 
Crore, AgriGDP is measured Rs. Crore, Yield is 
measure in kg/hectare. D is the time dummy which 
assumes the value 0 between time period 1999-2000 
and 2005-06, and will assume the value one from the 
time period 2006-07 to 2013-14.  After performing 
regression of the wage rates with the aforementioned 
variables in Microsoft Excel, the following results are 
observed: 
 

Variable Coefficient 
Intercept 26.5026 
CI 0.00159 
AreaIrr 0.6943** 
POAA 0.7854** 
AgriGDP 0.003064* 
Yield 0.01395** 
D 2.9727** 

(* and  ** are significance level at 10 per cent and 5 
per cent respectively ) 

 
The adjusted R square for this model is 0.93912. The 
high value of the adjusted R square denotes that the 
model is a good fit. The coefficients of all the 
variables are positive, as was expected. AreaIrr, 
POAA, AgriGDP, and Yield are significant while 
explaining the rural agricultural male wage rate. We 
can see that the dummy has a positive coefficient and 
that it is significant. It implies that the 
implementation of MGNREGA has played a 
significant role in the change in the rural agricultural 
wage rate for men.  The results suggest that an 
increase in area under irrigation, cropping intensity, 
Public outlay in agricultural and allied services, share 
of GDP in agriculture, and yield would all result in 
the increase in the rural wage rate.  
 
CONCLUSION 
 
This paper studies the trend in rural wages before and 
after the implementation of MGNREGA and check 
whether there has been an increase in the agricultural 
wage rate. We find that after the implementation of 
the act, women’s agricultural wages have increased 
more than that of men. It also analyses the factors 
other than MGNREGA that might have affected the 
agricultural rural wage rate for men. The analysis has 
shown that MGNREGA has played a significant role 
in the growth in rural agricultural wages of men.  
 
It can be said that the rural employment guarantee 
programme has increased the wage rate and thereby 
improved the standard of living among the 
agricultural workers. Equal wages for men and 
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women have increased the bargaining power of 
women. Marginalised groups, like SCs and STs, are 
allowed to get developed their own private land. 
These things have made MGNREGA an important 
step towards inclusive growth in India.  Over time, 
MGNREGA has the potential to increase the 
productivity of agriculture and marginal farmers will 
no longer require working at the MGNREGA sites, at 
which point the programme will be scaled down. 
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