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Abstract - Teaching reflection helps to explore a teacher’s own teaching practice. This study aims to investigate seven ELT 
teacher trainees’ attitudes toward their micro-teaching practicum in Assumption University, Thailand. This employed Martin 
& White (2005) and Martin & Rose (2011) Appraisal System Theory focusing on the system attitude.In this study, attitude is 
categorized into three sub-systems, affect refers to teacher trainees’ feelings and emotion; judgment refers to their characters 
and appreciation refers to how they value of the whole micro- teaching.Convenience sampling technique was employed in 
the selection of data in which it was done in three parts: one journal from each teacher trainee during the first week of the 
microteaching, the third week and the six week of the practicum. As a whole, 21 journals were chosen as instruments to 
collect the data needed in the analysis. The findings of this study revealed that teacher trainees had more positive attitudes 
toward their peers and the whole the micro-teaching practicum though negative attitudes were also found in their journals. 
The indication therefore is that, teacher trainees conveyed their attitude in the journal as they observed, critiqued and 
appraised not only the teachers but everything that influenced the whole micro-teaching. This involved teacher trainees’ 
abilities on how they presented their lessons, chose their activities, assessed their students and managed their classroom. 
Appraisal therefore can be seen as a tool to understand teachers or learners’ attitude in different dimensions. 
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I. INTRODUCTION 
 
According to Wallace, teaching reflection helps to 
explore teachers’ own teaching practice which is 
essential to their professional development and also 
to let them critically know how their belief and 
attitudes impact their decisions and actions in the 
classroom. Reflection can be done in many ways. 
One of these is to look at teachers’ teaching videos, 
journals etc. about teaching or a micro teaching [1]. 
 
The aim of the micro-teaching practice is to help 
teacher trainees prepare themselves better in teaching 
practicum. As teacher trainees first being introduced 
to different approaches and methods, they have to do 
some experimentation through micro-teaching. In this 
study, each teacher trainee teaches his/her peers for 
three hours four skills in English. To help and 
improve his/her own way of teaching, each teacher 
trainee writes micro-teaching journals about their 
thoughts and feelings on materials development, 
activities design, teaching methods and classroom 
management. These journals are like a mirror 
reflecting on micro-teachings. In order to investigate 
ELT teacher trainees’ attitudes on peers’ micro-
teaching practice, this study uses appraisal analysis as 
the framework. 
 
The journals are analyzed in terms of meanings and 
are grouped together as the language of evaluation[2]. 
MA-ELT students’, who participated in the micro-
teaching practicum, revealed their personal and 
evaluative involvement in the text as they reflected on 
teacher trainees’ performance while the journal 

writing encourages individuals to record their 
evaluation by writing their experiences, actions and 
events where students reflect on and learn from those 
episodes’ [3]. 
 
Through Appraisal system, this study investigated the 
MA. ELT Teaching Practicum (TP) teacher trainees’ 
micro-teaching journals as reflections on their 
teaching.Consequently, this study was to identify the 
MA. ELT teacher trainees’ attitudes toward their 
micro-teaching illustrated through their journals. 
Within ATTITUDE the three sub-systems will be 
used in the analysis; for expressing emotion (affect), 
judging character (judgment) and valuing the worth 
of things (appreciation) [2],[4]. 
 
II. THEORITICAL FRAMEWORK 
 

 
Fig. 1 An Overview of the System Attitude 
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The appraisal framework concerning the functioning 
of evaluative language includes expressing their 
attitude towards the content of their messages, 
engaging with the messages of the text and 
graduation in terms of grading of meaning [5]. 
Martin & White(2005) Appraisal system was used as 
a framework for the analysis of this study using 
teacher trainees’ micro-teaching journals as an 
instrument. This study focuses on the system attitude 
and its’ three sub-systems.It deals with how teacher 
trainees express their attitudes. There are three main 
types of attitude: expressing emotion (affect), judging 
character (judgment) and valuing the worth of things 
(appreciation) as in following Fig.1: 
 
III. METHODOLOGY 
 
3.1. Population and sample 
This study involves seven teacher trainees who are 
one Burmese, three Chinese, one Filipino and two 
Thai, all are female. All of them were registered in 
Teaching Practicum course in the academic year 
3/2016 in English Language Teaching (ELT) 
Program of Graduate School of Human Sciences in 
Assumption University (AU). This group of teacher 
trainees is very heterogeneous in terms of their 
previous experiences. Three of them do not have 
teaching experiences while others are teaching or 
taught before for a few years. They all did their 
micro-teaching practicum each week and kept a 
journal on each lesson. At the end of the course, each 
teacher trainee kept seven journals resulting in 48 
journals from seven teacher trainees as one of the 
seven teacher trainees did not submit her last 
journal.Purposeful and convenience sampling 
technique was used to select information-rich 
journals.The researcher selected three journals from 
each teacher trainee, the first journal, third journal 
and the sixth journal of each teacher trainee micro-
teaching. In this way, the attitude of each teacher 
trainee toward the micro-teaching at different period 
can be analyzed. 
 
3.2. Instrument 
 
 Students journal 
All data for this qualitative research was collected 
from the journals by the seven teacher trainees. Each 
teacher trainee observed micro-teaching every week 
for seven weeks and wrote their reflection in a 
journal. In this teaching practicum, writing journals 
was part of the students’ assessment who were doing 
teaching practicum. The students were asked to write 
about five hundred words for each journal after their 
micro-teaching each week which were reflected on 
their peers’ teaching. However, the length of each 
journal from each teacher trainee varied. Although 

the journals were a part of the students’ assessment, 
the journals content based on their peers’ ability to 
teach was not used as the basis of how students were 
being graded. Therefore, the teacher trainees wrote 
their journals honestly their peers’ micro-teaching 
regardless of how good or bad the performance of the 
peers may be. Moreover, upon writing, teacher 
trainees did not know that their journals would be 
part of the research, thus, there was no biases 
involved. 
 
To obtain permission from the teacher trainees, the 
researcher wrote ‘Consent Form’ to the teacher 
trainees, to obtain permission to use their journals for 
the study. Once the permission was given, the 
researcher collected the data using purposeful and 
convenience sampling technique. Finally, the 21 
journals out of 48 journals from seven teacher 
trainees were used as the sample of this study. 
 
3.3. Steps of data analysis 
In the journal the content analysis was employed, in a 
few steps.  
 
Firstly, the journals were read through and notes were 
made to code different attitudinal elements which 
reflected the three sub-systems of attitude, as affect, 
judgment, appreciation, by using different fonts.  
Secondly, the three sub-systems of attitude were 
categorized in a table. All the three sub-systems of 
attitude were categorized whether they were positive 
or negative and either these were evaluated in the 
explicit or implicit way.  
 
Finally, all the information was synthesized and 
interpreted. The findings would be presented in tables 
showing the numbers and percentages of the coded 
sub-categories in the three sub-systems of attitude 
(affect, judgment, appreciation). 
 
IV. FINDINGS AND DISCUSSION 
 
This section presents the research findings and its’ 
discussion in terms of each sub-system of Attitude, as 
affect, judgment and appreciation. Firstly, it covers 
the findings of Affect referring to teacher trainees’ 
feelings and emotion about themselves and their 
peers in micro-teaching. Secondly, it shows the 
findings of Judgment referring to teacher trainees’ 
judgment toward their peers and their own 
characteristics and behaviors. Thirdly, it presents 
findings of Appreciation referring to their valuation 
of the teaching methods, teaching materials and 
activities used in their micro-teaching. Then, the 
discussions were made to fully understand the overall 
result of the analyses. 
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4.1 The Analysis of Affect 
 

TableI The frequency and percentage of sub-system ‘affect’ found in teacher trainees’ journals 

 
 
TableI shows the numbers and percentages of coded 
sub-categories of Affect in the attitude system which 
are happiness, security, and satisfaction. The 
proportion of positive comments of those teacher 
trainees is higher than negative comments 
(83.72%>16.27%). Moreover, it is clear that most of 
the teacher trainees express their emotions and 
feelings about themselves and their peers in micro-
teaching explicitly rather than implicitly. Regarding 
teacher trainees’ happiness and unhappiness during 
micro-teaching, they talk more and express their 
satisfaction about their peers micro-teaching lessons 
as the table shows the satisfaction proportion of all 
positive comments is 72.09% compared to that of all 
negative comments is 13.95%. No security or 
insecurity mentioned in sub-system affect. Perhaps 
the reason was in the teaching practicum class and 
students were not penalized in terms of grade on how 
they actually explained or how they evaluated their 
peers so teacher trainees freely expressed their 
feelings about their peers in terms of the whole 
micro-teaching. Overall, those attitudinal elements 
about teacher trainees’ affect are as like, glad, feel 
like, thank, enjoy, dis/agree etc. Some examples of 
teacher trainees’ journals on affect sub-system are as 
follows: 
S1-journal 1: I like (satisfaction; positive/explicit) 
many things in XX’s teaching…From now on, I will 

try to use this activity in my teaching. I like 
(satisfaction; positive/explicit) it because… In 
addition, she always smiles to the students and I feel 
like learning with her again (happiness; 
positive/explicit) … And I have to thank (satisfaction; 
positive/explicit) her for doing the first micro-
teaching. This can be our typical example of teaching. 
Comment: Teacher trainee S1 expresses her positive 
feelings towards the particular micro-teaching. She 
likes her peer’s lesson showing her happiness and 
satisfaction. And she even considers it as a good 
example of teaching. 
S5-journal 2: … Her listening material was about... 
To be honest, I was not interested (dissatisfaction; 
negative/explicit) about this topic. This listening 
material she used was about the politics. I do not like 
(dissatisfaction; negative/explicit) this topic…I like 
(satisfaction; positive/explicit) her speaking 
activity… I was really enjoying (satisfaction; 
positive/explicit) about this activity. 
Comment: In this micro-teaching lesson, teacher 
trainee S5 shows her feelings mainly on the topic and 
activities during her peer’s micro-teaching. She 
explicitly expresses that she doesn’t like the topic, 
which implies the teacher may need to consider the 
students’ social backgrounds, such as nationality, age 
or interests. She is, however satisfied with the 
activities. 

 
4.2 The Analysis of Judgment 
 

Table IIThe frequency and percentage of sub-system ‘judgment’ found in teacher trainees’ journals 
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In Table II, the findings of teacher trainees’ attitude 
concerning types of judgment are mainly presented in 
terms of sub-categories: capacity (positive 62.26%; 
negative 13.20%) and propriety (positive 3.77%; 
negative 11.32%). Overall, there is a large proportion 
of positive judgments than negative ones made by 
teacher trainees. More specifically, teacher trainees 
use capacity most frequently to judge their peers how 
capable they are or not. And propriety is mainly 
evaluated from their peers’ ethical aspect during the 
micro-teaching. The Table shows also that some of 
the teacher trainees indicated more negative 
comments in propriety than positive ones. Teacher 
trainees pointed out their peers’ negative ethical 
issues as: being late without preparing well for the 
lesson, being panic and complained again and again 
with the problem of power point and finally the fast 
speaking speed during the whole teaching implicitly. 
Normality is mentioned as well in teacher trainees’ 
journals that some teacher trainees are unusual as: 
always being smiling to students, having a strong 
character and using some special activity to stimulate 
learners’ learning. However, in terms of tenacity and 
veracity, teacher trainees did not mention about them 
in their journals perhaps because teacher trainees 
tended to focus more on their peers’ capabilities in 
teaching and their ethical behaviors as a teacher. 
Finally, the majority of those judgments are given 

explicitly. Theexample of the typical attitudinal 
elements identified in judgments by teacher trainees 
is as follows: 
 
S2-journal 1: The teacher can explain well (capacity; 
positive/explicit) how… I like the way how she can 
draw every student attention (capacity; 
positive/explicit) to focus on her class. She spoke 
clearlyand loudly (normality; positive/explicit). 
 
Comment: Teacher trainee S2 admires her peer 
having good capacity as ‘explain well and draw every 
student attention’ which is very positive. Then she 
also points out that her peer as a teacher ‘speaks 
clearly and loudly’. Therefore, in her opinion, 
teachers should have such ability in teaching. 
S5-journal 3: … Just like usual, she was late again 
(propriety; negative/explicit) … Personal advice, as a 
teacher, she should prepare everything before the 
class (capacity; negative/explicit). Do not be late 
again (propriety; negative/explicit). 
Comment: Teacher trainee S5 criticizes her peer 
explicitly as ‘she was late again’. Then she gives her 
advice. In her opinion, teachers need ‘preparation’ 
and to be punctual as well. Consequently, as teacher 
trainees, they seriously pay attention to the propriety 
of teachers and their capability in preparing the whole 
lesson during micro-teaching.  

 
4.3 The Analysis of Appreciation: 
 

Table IIIThe frequency and percentage of sub-system ‘appreciation’ found in teacher trainees’ journals 

 
 
According to TableIII, it is obvious that valuation is 
the most frequently used sub-category of appreciation 
system in teacher trainees’ journals, which is 
followed by reaction as the second frequently used. In 
terms of valuation, teacher trainees mainly evaluate 
the value of topics, activities, teaching materials, 
teaching methods as good or bad in terms of the 

quality, importance, and usefulness in the whole 
teaching area. For reaction, in their journals, teacher 
trainees generally show their response to the teacher, 
topic or material as interesting or boring, challenging 
or inspiring. Similar to valuation, most of the 
comments on reaction are positive. However, there 
are more negative comments than positive ones in 
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terms of composition in teacher trainees’ journals. 
They evaluate the composition based on whether the 
leaning activities support or are related to the learning 
skills and learning objectives, whether the teaching 
materials are too long or too easy to make class 
boring. The example of the excerpts are as follows: 
S1-journal 1: …. Furthermore, the video was very 
funny (reaction; positive/explicit) and made students 
enjoy very much. I can say her teaching could draw 
our attentions (reaction; positive/explicit) … From 
now on, I will try to use this activity(valuation; 
positive/implicit) in my teaching. I like it because 
there are a lot of advantages(valuation; 
positive/explicit), such as students can share their 
opinions, work as a team…. Moreover, it supports 
speaking as well as listening skills(composition; 
positive/explicit). However, her reading text was very 
long(reaction; negative/explicit) … overall her 
teaching was very good(valuation; positive/explicit) 
… This can be our typical example(reaction; 
positive/explicit) of teaching. 
Comment: In teacher trainee S1’s journal, she thinks 
the listening video is very  funny, but the reading text 
is very long. She gives her positive evaluation 
towards the value of some activities. As those 
activities support some learning skills well and 
teacher trainees are motivated to learn to use it again 
in future courses. 
S4-journal 3: XX's class is really fresh (reaction; 
positive/explicit) for me because she put forward 
many activities which are interesting to enjoy and 
develop our critical thinking (valuation; 
positive/explicit) … I was attracted by her speaking 
and writing parts (reaction; positive/implicit) … all 
the pictures reflected her teaching objectives 
(valuation; positive/explicit) that… It was really 
fluent and sweet (reaction; positive/explicit) as a 
language teacher… I learned a lot from her 
(valuation; positive/explicit). 
Comment: Teacher trainee S4 shows her positive 
reaction about the whole class as fresh. She is 
attracted by speaking and writing parts, her peers’ 
fluent and sweet pronunciation. In her opinion, the 
activities reflect the teachingobjectives well. Overall, 
she learns a lot in this particular micro-teaching. 
 
4.4 Summary  
In general, based on the results of this study, teacher 
trainees expressed a positive attitude towards the 
micro-teaching practicum through their journals. 
They showed their positive feeling and emotion about 
their peers in micro-teaching. They gave more 
positive judgment toward their peers and their own 
characteristics and behaviors although they pointed 
out more negative comments in terms of their peers’ 
ethical behaviors during micro-teaching. Finally, 
while there were more negative comments in terms of 
the composition in their peers’ micro-teaching, they 
conveyed positive valuation of the worth of things, as 

their teaching methods, teaching materials and 
activities used in micro-teaching. 
 
CONCLUSIONS 
 
In this study, micro-teaching has illustrated that this 
can be an efficient method to provide teacher trainees 
opportunities to practice their teaching skills in the 
classroom so in the future they will be able to prepare 
themselves in a real classroom environment. Through 
analyzing teacher trainees’ journals as a reflective 
strategy, teacher trainees are informed of their own 
teaching or learning performances which helps them 
be aware of their strengths and weaknesses to 
examine how they plan their lessons in future 
teaching.  
Appraisal therefore is not only used to understand 
teacher trainees’ attitudes with regards to teaching 
and learning but it helps students as well as teachers 
to think back and reflect on the teaching and learning 
going on in the English language classroom. It also 
emphasizes on the areas that needs to be mended. 
This can be the methods, strategies, materials, 
assessments or the teachers themselves. As students 
or teachers’ emotion are sometimes triggered with 
different elements, through appraisal therefore, it is 
easy to understand what triggers these particular 
emotions.  
Therefore, with regards to teaching and learning, the 
use of Appraisal as a tool for teaching reflection, can 
be seen as a way to understand teachers or learners’ 
attitude in different dimensions. 
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