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I. INTRODUCTION 
 
Human relationships are evidently concerned with 
creating an atmosphere of trust and reciprocal respect 
between individuals in society, and thus seek to 
replace conflict between employers and employees 
with cooperation, and in a way transfer the image of 
an organization from a symbol of profit and 
exploitation to a human environment that takes 
account of the needs, emotion, tendencies, and 
attitudes of employees, and that concerns itself with 
the problems they suffer and at the same time 
improving production. 
 
An organization is not merely a set of machines and 
equipment in a productive or industrial centre, but it 
is a sum of human efforts that seeks to achieve an 
agreed goal, for example by using machines. 
Inevitably, a degree of balance should be achieved 
between the human factors, both male and female, 
such as equality in terms of wages, privileges and 
other advantages, as well as considering the 
production and production tools. This can be 
achieved only when the organization is viewed as a 
social system, and identifying the labourer and labour 
groups in terms of what governs their behaviour, such 
as social norms, values, emotions, needs and 
incentives, in a way that makes it possible to achieve 
an integration between individuals in the workplace 
in order to motivate them for more productivity, and 
at the same time satisfy their natural, psychological, 
and social needs. 
 
The living wage is based on the amount an individual 
needs to earn to cover the basic costs of living. 
Wages are usually determined according to the 
changes that occur in the cost of living and 
organisations tend to mainly keep pace with these 
changes. 
 
Various social and economic factors affect the wages 
rate, the most significant of them being labour 
market, the nature of equality between parties of 
production and the results of their negotiations, in 
addition to the intervention of the governing bodies 
that regulate the wages and guarantee a limit for a 
basic wage. 
The main reasons behind order and stability in a 
given organisation, regarding setting the wages, is to 
create a fair charter between these different levels of 

jobs according to the characteristics and demands of 
each one of them. 
 
A feeling of resentfulness can occur in employees 
when it is apparent that their counterparts in similar 
organizations are receiving higher wages. However, 
within an organisation difference in wages for the 
same job can be seen as an inequality in their social 
status. Therefore, if the wages do not reflect the 
relative significance that employees accrue to each 
job, then, all criteria and standards of justice and 
equality, in the employees’ view, will collapse. 
Accordingly, equal pay, for both male and female 
workers, is attributed to the general level or wages, 
regardless to sex. 
 
Sex discrimination occurs when an employer treats an 
employee different due to their gender. In the UK the 
Equal Pay Act 1970 states that it is unlawful to 
discriminate between men and women in terms of 
their pay and conditions where they are doing either: 
 the same of similar work 
 work rated as equivalent in a job evaluation 

study by the employer  
 work of equal value 
However, if such discrimination is unavoidable then 
some concessions have to be made by the employers. 
These include introducing some equipment to helping 
the female employee or by any other means. In this 
case, pay should be taken into account on the basis of 
the job content, subsequently; the work that is carried 
out by the female employee can be paid less than that 
of the male counterpart. Therefore, the wage 
inequality between the sexes exist even in developed 
countries. Lee et al., 2014 argue that in 2010, after 
several rounds of negotiation in the USA, concluded 
a sectoral wage agreement that was endorsed by the 
sectoral cluster workers representatives’ congress. 
This specified standard job wage rates, together with 
wage payment principles, including equal pay 
between men and women. 
Occasionally there may be some jobs which men 
undertake at a lower pay than their female 
counterparts, however, no prejudice or discrimination 
is raised. Buchanan (2014) examines gender role 
attitudes and their influence on perceptions of male 
and female work performance are important aspects 
understanding workplace gender inequality. 
The study focuses on factors of the guidance and 
training courses developments in the education and 
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health sectors. Experiences from some advanced 
countries in approaching the problems that female 
employees undergo, which are related to these two 
factors will be investigated in order to attempt to 
transfer the positive outcome to the Libyan 
environment so that relevant problems will be 
resolved. This is especially important since Libya is 
undergoing the formulation of a new constitution and 
reviewing all previous laws. 
Neman (2014) presents a case for paying more 
attention to gender discrimination and inequality as 
they operate in the health workforce. 
 
II. RESEARCH MOTIVATIONS 
 
An effort has to be made to achieve equal pay for 
female employees. Therefore, this subject has to be 
studied and researched in order to achieve this fair 
pay for equal work for both males and females. A 
principal that is derived from this according to Salah 
Al-Shanwani, 1990 is ‘equal pay for equal work, 
which may be seen as a part of the relative wages 
problem’. This principle denotes that the pay should 
be proportionate with the work done. Although this 
looks natural and unquestionable, there are some 
obstructions in its implementation. In his study Al-
Hamlawi (2010) study pointed out the importance of 
setting appropriate mechanisms to ensure that 
working woman gains a pay equal to men. This 
problem manifested itself when determining wages to 
women and men. 
 
The problem, therefore, does not lie in the short fall 
of the laws and legislations which install equality 
between women and men in labour rights, 
employment and training, but it lies in the gap that 
between the law and its application in real life, as 
there is an obvious prejudice in all areas of 
employment that favours the male population, as 
there is in Libya's education and health sectors, due to 
the advantages and merits employees of these sector 
enjoy. For such jobs, the percentage of Libyan 
women is quite inadequate, despite the fact that 
working women in the education sector is 
approximately 85% out of the total number of 
teachers (Abdulsalam Rahael, 2017). Simultaneously, 
the working women in the educational guidance and 
training do not exceed 5% out of the total employees. 
This specifically indicates that these jobs tend to 
serve in favour of men who solely enjoy the 
advantages, allowances, bonuses and other merits. 
Burr (2015) states that “Nearly forty years after the 
passage of the Sex Discrimination and the Equal Pay 
Acts in the UK, and after similar legislative and 
judicial interventions in other jurisdictions around the 
world, women and men are still – by and large – 
following traditionally gendered educational and 
work careers”. 
Many researchers focus on the inequality between 
genders in leadership positions. Benson (2015) states 

that Norway has worked vigorously to address gender 
inequality in leadership positions in the workplace 
and particularly in large corporations. In 2003, 
Norway passed a law requiring the boards of all 
publicly traded companies to be at least 40% female. 
Although the law was criticized by many in the 
Norwegian business community it has succeeded in 
changing the make-up of corporate boards in Norway, 
women now constitute 40% of corporate board 
positions (Sweigert, 2012). Benson (2015) also argue 
that this does not mean that Norway has achieved 
total gender equality in the workplace, and the labour 
market is still gender segregated to a degree. For 
instance, while women hold 55 percent of the 
management positions in the health and education 
sector, they make up a smaller share of high level 
management positions in the private sector. 
Similarly, in Libya, the training courses in the health 
sector favour the males nurse employees as women 
are banned to travel to attend such courses outside 
Libya unless she is accompanied by a male 
companion. However, even in these cases, the state 
does not bear the expenses related to the companion. 
Therefore, this results in preventing the women from 
attending training courses, and subsequently from 
gaining additional advantages. Due to the nature of 
labour setup, Loai and Jawad (2008) emphasized that 
labour market in Palestine is a masculine-controlled 
domain resulted in deforming the economic 
environment due to decrease of growth rate of jobs in 
Palestine in favour of men. This also applies to the 
Libyan labour market as it suffers the same 
deformations due decrease of job opportunities, 
particularly; in education and training sectors 
(26.373% female to 73.627% in favor of male), 
leading to marginalization and exploitation of women 
(Alhamlawi, 2010). Also the working woman in the 
service sector (education and health) are more that 
working men (81.342% in favour of female 
comparing to 18.658% for male). 
All these highlight the need for more efforts from 
political and intellectual forces and civil society 
organizations, which are concerned with woman 
issues, especially working woman in the rural areas- 
to surpass the bitter reality, and to build better, more 
secure future for working woman. 
 
III. RESEARCH OBJECTIVES 
 
1. To examine the extent of relevant labour market 

legislations observe women’s contributions. 
2. To investigate the extent of women’s 

contribution in the labour market, and 
accordingly; in the development process that 
leads to obtaining an appropriate income due to 
this contribution. 

3. To explore the extent of compatibility and equity 
of employment and training programs in the 
Libyan labour market between the sexes.   
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4. To investigate the phenomenon of prejudice and 
discrimination between the sexes in leadership 
positions in Libya. 

 
IV. RESEARCH QUESTIONS  
 
The key research questions are:  
 What is the role and importance of labour market 

legislation in justice of women's work in Libya? 
 How is the contribution of women in the labour 

market and access to appropriate income? 
 What are the employment and training 

programmes in labour market that are compatible 
with the nature and circumstances of women 
working in Libya? 

 To what extent does the phenomenon of 
prejudice and discrimination between the sexes 
in leadership positions in Libya occurs? 

 
V. LITERATURE REVIEW 
 
The researcher reviews the following studies that are 
relevant to the subject matter of the research: 
1. Luai Shabaneh, Jawad Al-Saleh, Challenges of 

Contribution of Palestinian woman in labour 
market, and the required interventions. 2008: 

The results of the labour group in this study showed 
that the reasons behind the decrease of women 
contributing to the labour market were concentrated 
on the main sets linked to the economic environment 
and the ability to create jobs, the legal frame, labour 
conditions, and the social and cultural factors. 
Economic environment is characterized by low 
growth rate, and the limit of jobs. The Palestinian 
labour market is very masculine where the scale of 
balance is in favour of the male population, besides; 
the private sector focuses on economic capital, in 
addition to that women avoid working in specific 
areas. Furthermore, women lack the experience that is 
required by the labour market. 
The study presents a set of procedures for creating 
private sector, on one hand, and reconsidering the 
educational specialties, and increasing training and 
rehabilitation for women, particularly; the recently 
graduated or owners of small-size projects, females. 
Furthermore, the inconvenient conditions that women 
work in under the low wage rate, long working hours, 
nature and types of job available to them. All these 
call for allowing labour condition that support 
women, in addition to setting the limit for the basic 
wage. 
 
2. Nura BintAbdallah Bin Adwan. Woman in Saudi 

Arabia Kingdom, and the dimensions of paid job. 
Undated: 

The results show that the attitude of women acquires 
the economic competency in the Arab countries. In 
order to advance towards the equality of female paid 
work, and pursue in achieving equality between 
women and men, policies are needed to regulate 

women paid work. The study realizes that for gender 
concept to be applied to the Arab world, thus has 
many dimensions that serve strategic objectives for 
advanced countries. It is a goal and priority of 
programs and projects funded by international 
organizations and Arab countries. 
 
3. Al-Hamlawi Saleh Abdulmotamed. Social 

protection and legal guarantees required for 
working women in labour law. 2010: 

This study indicated that setting the limit for the basic 
wage should observe the rise of living standards, and 
social burdens that the family may pass through. In 
order to encourage woman to engage in the labour 
market, an appropriate mechanism should be placed 
to ensure that the working woman is given a pay 
which equals to the man’s for the same job. 
Also, the culture of equality and equal opportunity in 
the job, for both woman and men, must be widely 
spread using media, and the role that culture, 
educational programme, and vocational training 
should be enhanced. 
 
Additionally, a national policy has to be created, that 
is; to build a societal attitude that seeks to eliminate 
all forms of discrimination against woman, and to 
translate this policy into an executive programme that 
government, professional organizations of employers 
and employees, woman's civil society organizations, 
contribute in implementing it. 
The study showed that national efforts should be 
well-ordered and well-organized, aiming at removing 
the discrimination between woman and man in 
workplace, such as smoothing out the difficulties that 
women face in labour market, which in turn makes 
unemployment rates amongst women higher 
compared to men and which leads to discrimination 
between them in terms of type and degree of job, and 
paid wage. 
 
4. Ali Mohamed Redha Al-Tahan. The Guarantee 

in equal pay under Islamic Sharia and positivistic 
theories. (Comparative study). Undated: 

The study concluded that the principle of equality is 
one of the basic human rights, and a natural right that 
branches out to many other human rights, which 
national labour legislations deal with. 
The study reviewed the attitude of the Islamic Sharia 
and the rules and regulation it laid out for this 
principle, its applications and the supporting events, 
pursuant to Holy Quran and Sunna. Also, the study 
tackled the international conventions and declarations 
on the principle, and the efforts made by International 
Labour Organization and Arab Labour Organization, 
all of which focus on an endeavor that seeks to 
protect the principles of equality in pay regardless of 
sex, religion, language, race, or ideology, taking into 
consideration that the principles of equal opportunity 
is intertwined with principles of equality, thus; 
violating it may negatively affects equal pay. 
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5. Yousef Alias. Labour standards and legislations, 

their role in promoting Skills of Arab women. 
Undated: 

The study discusses the basis of invalidities of 
discrimination which in turn leads to labour 
inequalities that are prescribed by law, as some laws 
express its acknowledgement of principles of equality 
between woman and man in terms of rights and 
obligations. 
 
6. Arab Labour Organization's report on woman 

labour during March 2006- July 2007. Entitled 
"Working woman role, and development of its 
professional and social contribution", Syria, 
2007: 

The report referred to certain issues related to the 
subject, such as legal protection against 
discrimination, cancellation of laws and practices that 
result in discrimination between woman and man; 
this leads to opening a way for woman to play greater 
role in a sustainable development. In addition society 
needs to be educated, particularly the working 
woman, with the significance of making the woman 
having the benefits of all rights in equal terms with 
the man. 
Associations seek to promote the committees of 
working woman, coordinating with civil society 
bodies, building alliances, laying out mutual 
programmes in order to attract women to engage in 
work, besides; tackling the obstacles in front of 
women, to prevent them actively participating in 
public life. 
Associations, also; rehabilitate and re-integrate 
women in social dialogue institutions, and in 
organizations that represent and sustain women, 
increasing their awareness towards issues that are 
relevant to equality between the two sexes. 
 
7. Report of Arab Labour Organization on the work 

of woman during March 2006-July 2007.  
Entitled: "The role of labour management in 
upgrading woman's contribution in economic 
activity and equality realization in work", 
Amman, 2006: 

The report pointed out that an integral work plan 
should be laid and implemented to raise awareness of 
the contribution of woman in economic activity, 
achieving equality between woman and man in the 
workplace. That is; by participation of all concerned 
parties, particularly in the labour department with its 
different bodies and the professional organization of 
employers and employee, in addition the civil society 
organizations. 
Limiting the basic wage should be revised, observing 
the main costs of living, the social burdens families 
pass through, which leads to encouraging woman to 
engage in the labour market. Further convenient 
mechanisms should be placed to ensure that the 

working women are given a wage which is equal to 
men in the same job. 
In Libya, the hidden reasons for not granting the 
working women the equal opportunities in the service 
sector, will be investigated and identified. These 
include examining the jobs in educational guidance in 
Libya's education sector, although there are many 
female teachers with the required experience and 
competence. 
The issues regarding women being nominated to join 
training courses inside or outside Libya, in nursing 
(health sector) where many obstacles are imposed 
upon them will also be investigated. According to the 
researcher's opinion this is attributed to prejudice 
against women and in favour of men in order to 
monopolise all the advantages and rights related to 
such jobs, which results is to assigning men to occupy 
these jobs in a non-objective way, and regardless of 
experience and qualification. 
According to Chaudhuri and Roychowdhury (2014), 
‘Gender wage discrimination not only, by itself, 
represents an inequality, but also is a reason of many 
other types of gender inequalities. Low wages for 
women leads to economic dependence and thereby 
their lower social status and decision making position 
in society. 
 
VI. SIGNIFICANCE OF THE RESEARCH AND 
EXPECTED CONTRIBUTION 
 
Owing to the significance of the principle of equal 
pay for equal work, a unified rate of pay for the same 
work carried out by different individuals in the 
organization can achieve the desired equality if 
employees have been carefully selected to be equal to 
their counterpart as long as they assume the same 
work. 
The reason for researching this subject is that studies 
of equal pay for both sexes in the organization, is 
relatively new for the underdeveloped countries 
(Mohamed Al-Enroushi, undated). Those studies 
reveal to the decision-makers the deviation and 
maladministration, in addition to the absence of 
proper procedures, that should be followed to match 
the different developments that may urge competent 
authorities to pay equal wages for both sexes without 
discrimination. Furthermore, many authorities, due to 
failure or negligence, are incapable of creating a 
system valid for, or go along with the circumstances 
of each industry or environment, including specific 
guarantees to protect the interests of all employees, 
especially, employers who recognize their rights in 
collective negotiation, equality, and in imposing any 
potential, and fair amendment to the system of wages. 
Equal pay is a relatively new topic in Libya, for 
example: Misurata nurses battle for gender equality 
amid the fighting, July 2011, which has not received 
enough attention so far; is connected to prejudice and 
discrimination between both sexes in workplace. The 
mere studying and analysing of the causes and 
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symptoms of the problem could be viewed as a new 
addition, apart from the forecast or even the variants 
or applicable policies that have changed. 
The significance of this research lies on reviewing 
some previous studies in this subject, and to identify 
the main social problems in Libya, such as equal pay 
for the sexes in workplace due to its serious effect. 
Accordingly; to shed light on some aspects that are 
not paid sufficient care to Libya.  
The current study is considered to be first of its kind 
in Libya. As it handles the difficulties that working 
women encounter in Libya's education and health 
sectors. Thus, the study is crucially important, not 
just because it explores the extent of women’s 
contribution in the labour market in Libya, but also 
because it investigates the real obstacles that block 
women from participating in public life . 
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