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Abstract - In today’s business world, institutions and organizations want to review or change their existing management 
structures, implementation methods and their structures cause of technological development and increment of competition. 
Businesses need various organizational variables in order to be able to use, manage and organize their existing resources at 
the highest level. It was examined the relationships between organizational commitment, big five, strategic agility, 
achievement orientation, job characteristics, work enthusiasm and workaholic. A questionnaire of 200 security personnel 
working in the public and private sectors was conducted. A research model was designed from the scales in the literature and 
the hypotheses obtained were tested with the structural equation model. The research model is statistically significant 
according to the model fit values namely x2/df, RMSEA, GFI, CFI and SRMR. The model is limited by 200 participants. In 
addition, reliability analyzes and confirmatory factor analyzes were performed for each research scale. According to the data 
analysis results, the selected organizational variables affect each other in the positive or in the negative direction. As a result, 
the higher the affecting variable, the greater the variability in the affected variable. These research findings do not only make 
contribution to the literature in the field of organizational behavior, but also make contribution to the management styles of 
managers. 
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I. INTRODUCTION 
 
Business owners or organizational managers are 
committed to ensuring that their employees work 
towards their specified organizational goals. From the 
point of view, it is of great importance that the 
employees are dependent on their job, organization, 
operation and / or objectives. Organizational 
commitment conceptually began to be used by 
Willian H. Whyte in 1956 and was developed by 
many researchers [1].Organizational Commitment 
can be defined as the progression of individual goals 
of employees and objectives of the employee 
institution in the same direction [2]. Therefore, the 
objectives of the managers are to ensure that their 
employees do not stay in line with their 
organizational goals.In the literature, it is seen that 
the organizational commitment components are the 
study of organizational loyalty, organizational 
identification and organizational goals conformity 
with employee goals [3-4]. The most commonly used 
and most commonly used scale model is Meyer and 
Allen's proposed organizational commitment [5].  
Personality can be defined as a vital process in which 
the human being develops in all life stages. The 
development process of the concept of personality 
has also been examined while determining individual 
characteristics that distinguish between individual 
behavior patterns and behavior patterns [6]. 
Personality can be defined as a vital process in which 
the human being develops in all life stages. 
Beginning in the 1980s, the Five Factor Personality 

Model is agreed on aspects of personality in detail 
[7]. 
It has been argued by many researchers that the 
concept of lean production of the agile production 
concept is either a resultant concept or a completely 
independent concept of lean production [8]. 
It is stated that agile production is a method that 
comes from the concept of lean production [9], partly 
a method that comes from the concept of lean 
production [10]. 
It is possible to express the achievement orientation 
as a set of activities carried out with the desire to 
achieve the goal [11].The classification model used 
for success target orientation includes mastery, 
performance avoidance, and performance approach 
target orientation dimensions [12].Although the 
achievement goal orientation has been examined in 
terms of educational psychology, it has begun to be 
examined for use in organizational structures in 
recent years [13-14-15] The job characteristics 
model, which examines job satisfaction and job 
motivation together, was introduced to investigate the 
effects of job extension and enrichment methods on 
employers [16]. In an enterprise, the business features 
model[17] created in the business context; (1) sense 
of responsibility towards work, (2) sense of meaning 
and importance to the work, and (3) awareness of 
work-related outcomes [16]. The enthusiasm to work 
can be defined as a satisfaction-based mood of the 
work as an important output of the work done [18]. 
Workers are knowledgeable, compliant and self-
sacrificing in order to achieve their goals [19]. The 
dimension of lustration can be summarized as the 
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movement of the employee in a dynamic, energetic 
and willing manner, in order to achieve the goals of 
the organization, which is the employee and his / her 
affiliation, in spite of all difficulties. 
 
Labor is defined as impulsively high job dependence 
and willingness to work [20]. Workaholics is some 
characteristic that should be in the person. For 
example, there is a high level of work dependency, a 
tendency to constantly motivate work, a low level of 
job satisfaction, or a major negative disadvantage. A 
distinction is to get out of social life, to fall into a 

feeling of unhappiness, and to combine with the 
situation where health is affected in the worst way 
[21]. 
 
When we look at literature, there are some theories 
which are based on work theory, personal property 
theory, dependency theory, and learning theory 
[22].There developed a 17-item scale, duwas scale, 
extreme and obsessive, with two subscales and the 
scale base is taken from Wart and Work Battery 
scale. It is defined as WE-work excessively and WC-
working compulsively [18]. 

 
II. STATISTICAL ANALYSIS 
 
Achievement goal orientation scale used [23] as a data collection tool in the study, Work Engagement Scale 
included in the study [24], The scale of the organizational commitment scale used [25], the workaholism scale 
used [18], the big five personality scale used [26], the personality scale used [27], strategic agility scale used 
[28]. 
In the study, Cronbach's α model was used to measure reliability analysis. 
 

Scales items Cronbach’s Alpha 

Organizational Commitment (OC) 
 18 ,912 

Normative Commitment (NC) 6 ,890 
Continuance Commitment  (CC) 7 ,800 

Affective Commitment ( AC) 5 ,830 

Utrecht work engagement scale (UWES) 9 .815 

Vigor     (VGR) 3 .810 

Dedication (DED) 
 

3 .826 
Absorption  (ABS) 

 
3 .813 

Strategic Agility(SA) 7 .819 
Personality Types  (PT) 10 (20) .850 

Extraversion (EX) 3 .802 
Agreeableness (AG) 3 .809 

Conscientiousness (C) 2 .801 

Emotional Stability (EM) 2 .812 

Big Five (BF) 13 (16) ,789 
Extraversion  (EXT) 2 ,701 

Agreeableness  (AGR) 2 ,756 
Conscientiousness (CON) 4 ,712 

Neuroticism (NEU) 2 ,734 
Imagination (INT) 3 ,781 

Job Design Characteristics (JDC) 9 .878 

Skills variety (SV) 
 

5 .842 
Autonomy (AU) 4 .834 
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Achievement Goal Orientations AGO) 15 (16) .891 

Mastery (MAS) 6 .882 
Performance approach (PER) 5 .894 
Performance avoidance(PAV) 4 .868 

Dutch Work Addiction (DUWAS) 10 ,911 

Overwork (OW) 
 

6 ,899 
Compulsive work  (CW) 

 
4 ,901 

Table 1-Reliability Values of the Research Scales 
 
A questionnaire was applied to 200 people working in public and private sectors operating in Istanbul. Of 
respondents, 52% are women, 77% are over 25, 86% are university graduates and 56% have more than five 
years of work experience 
 
Path analysis of the model modeled by structural equation modeling 
A path diagram was drawn using the AMOS 22.0 package program. AMOS SEM program analysis results are 
given as standardized and non-standardized coefficients. Since the chi-square (x2) value calculated for the 
model fit in the structural equation model[29] is affected by the size of the sample volume and the number of 
variables, this value is decided by looking at the value (x2/df) instead of this value [30-31-32).  

 
Figure 1:  Path Analysis for the Hypothetic Model. 

 
Basic parameters from the proposed research model; 
o x2 value, 745.089, 
o x2 / df value, 2.141, 
o GFI value, 0.794, 
o CFI value, 0.887, 
o SRMR value, 0.097, 
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Respectively. The test probability level in the model was determined as (p <0.05). The compliance measure 
values for the model fit indicate that the research model is not within acceptable limits. All pathways that are 
statistically insignificant in the model (p> 0.05) should be removed from the model and reanalyzed. After 
extracting the ineffective path analysis (p> 0.05), the model obtained is as follows;
 

 
Figure 2:  Path Analysis for the Modified Model. 

 
As a result of the analysis, 
The x2 value is 685.027, 
If x2 / df is 1.919 
o RMSEA value 0.068, 
o GFI value 0.909 
o CFI value 0.957 
o SRMR value 0.064 
It has increased. The test probability level of the 
model was observed to be p <0.05. From all data, it 
was understood that the statistical significance of the 
actual model and the standard good goodness of fit 
values are within acceptable limits. 

 
Table 2 Structural Equations 

CONCLUSION 
 
According to the model that is realized and within the 
limits of acceptance; 
 Standardized regression coefficient showing the 

effect of Strategic Agility (SA) variable on 
Business Characteristics (JDC) variable, 

 The standardized regression coefficient (p <0, 
05), which shows the effect of the variance of 
labor (DUWAS) on Job Characteristics (JDC) 
variable, 

 Standardized regression coefficient (p <0, 05), -
.637, which shows the effect of Personality 
Variables (PT) variable on Job Characteristics 
(JDC), 

 The standardized regression coefficient (p <0, 
05), which shows the effect of Five Factor 
Personality Variables on the Variance of Success 
Goal Orientation (AGO), 

 The standardized regression coefficient (p <0, 
05), which shows the effect of the Job 
Characteristics (JDC) variable on the Variance of 
Success Goal Orientation (AGO), 

 Standardized regression coefficient (p <0, 05), 
.518, p <.05, indicating the effect of UWES 
variable on Organizational Commitment (OC), 
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 The standardized regression coefficient (p <0, 
05), which shows the effect of the Goal Goal 
Orientation (AGO) variable on Organizational 
Commitment (OC), 

 Standardized regression coefficient (p <0, 05), 
which shows the effect of Strategic Agility (SA) 
variable, Organizational Commitment (OC) 
variable, 

 The standardized regression coefficient (p <0, 
05), the effect of the Five Factor Personality (BF) 
variable on organizational commitment (OC) are 
significant. 

 When the explanatory rates of the variables are 
considered as below,  

 Job Properties (JDC), which is influenced by the 
variables of personality types (PT), work-
relatedness (DUWAS) and strategic agility (SA), 

 The Success Goal Orientation (AGO) variable, 
which is influenced by Job Characteristics (JDC) 
and Five Factor Personality variables (81%), 

 The Organizational Commitment (OC) variable, 
which is influenced by the variables of Work 
Attachment (UWES), Strategic Agility (SA), 
Five Factor Personality (BF) and Success Goal 
Orientation (AGO) could be explained. 

 
The results of the questionnaire data were analyzed 
with 200 participants from the public and private 
sector in İstanbul. Scale questions were asked within 
the context of Participants, Organizational 
Commitment, Personality Types, Strategic Agility, 
Success Goal Orientation, Job Characteristics, Work 
Enthusiasm, Five Factor Personality Type, and 
Occupationally.  
Reliability and confirmatory factor analysis of all 
scales used were performed. At the same time, a 
structural equation model was used to examine the 
relationships between variables.  
In the predicted model, all pathways that were 
statistically insignificant (p> 0.05) were removed 
from the model and reanalyzed. The regression 
coefficients describing the effect of the variables in 
the modified model are explained. Business Features, 
Success Goal Orientation, and Organizational 
Commitment variables were calculated. All variables 
are looked at in relation to each other in the correct 
and the reverse direction. 
 
After recognizing that it is necessary to re-analyze the 
19 hypotheses specified in the predicted model, 19 
hypotheses, 11 refusal and 8 refusal were accepted 
according to the analysis of the realized (modified) 
model. In addition, there was 1 effect. The relation 
between all the variables in the model is as follows. 
According to this; The Strategic Agility (SA) variant 
is the same as the Business Attribute (JDC) variant, 
the DUWAS variant, the Job Properties (JDC) 
variant, the Job Properties (JDC) variant, (UWES) 
variable, the Organizational Commitment (OC) 

variable, the Strategic Agility (SA), and the 
Organizational Commitment (OC) variable.  
As a result, the higher the affecting variable, the 
greater the variability in the affected variable. 
Personality types (PT) change inverse, Job Factor 
(JDC) variable inverse, Five Factor Personality (BF) 
variant, AGO variable reversal, Success Goal 
Orientation (AGO) variable, Organizational 
Commitment, Five Factor Personality (BF), and 
Organizational Commitment (OC) variables. As a 
result, it is seen that as the affecting variable 
increases, the affected variable also decreases. 
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