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Abstract - The purpose of this study is to determine the effect of Erasmus Plus Program on internalization as social, 
economic and political issue by using focus group study. This study was restricted with 6 Erasmus Plus institutional 
coordinators of different universities, focus group, to find their opinions and perceptions out for the topic of interest. 
Gathering data process was performed in two phases: Firstly, the questions related with research topic were determined by 
arbitrary Erasmus Plus program coordinators. Secondly, relevant questions were inquired to the focus group by moderator 
managing the interviews, lasted 15 minutes for every participants. Also, the same moderator and reporter attended the whole 
meetings were tape recorded and transcribed as a facilitator and observer. According to the study findings, Erasmus+ grants 
spent in different fields such as social and economic, contribute to entrepreneurship, employment, intercultural learning and 
knowledge of the languages. Moreover, different type of mobility has created positive impact on the perceptions of program 
participants. 
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I. INTRODUCTION 
 
European Union (EU) has struggled to accomplish its 
objectives based on economic and social development 
since 1952. The main purposes are sustainable 
development, inclusive and free market economy, 
cohesion, EU citizenship and education. From this 
point of view, EU has considered that education 
policy is considerable importance to achieve its all 
objectives for the sustainable development. The 
subjects regarding education has been specified in the 
Treaty of Rome in 1957 such as vocational training, 
academic recognition, encouraging mobility, 
knowledge of the language [1]. 
This study examines European Union education, 
training and youth programs, Erasmus Plus, through 
perspectives of the Erasmus Coordinators by using 
Focus Group Study. 
 
II. ERASMUS PLUS 
 
Erasmus+ is one of the European Union’s education, 
training, youth and sport Programme supporting 
students, young, adult and nonprofit-oriented 
organizations. European Commission provides grants 
for the whole activities in different fields of the 
programme [2]. 
Erasmus Plus, consisting of student mobility, has 
shown up first exchange in 1987 among only EU 
member states. Higher education institutions had 
supported around 3000 students to encourage 
mobilities and improve EU language skills during 
eight-year period till 1995 [3]. 
In the early 1995s European Commission has 
declared Socrates I, Community action programme in 
the field of education, including Erasmus for the 
period between 1995 and 1999. Furthermore, as a 

second programme Socrates II covers 2000-2006 
period. The objectives of the both programmes to 
promote lifelong learning, language skills cooperation 
and mobility between higher education institutions 
[4]. The 2007-2013 financial framework called The 
Lifelong Learning Programme (LLP), successor to 
the Socrates I and II, had supported individuals of the 
all ages for the learning opportunities and encouraged 
educational initiatives. The structure of the LLP, has 
a transversal approach, is run by four sub 
programmes continuing Comenius, Erasmus, 
Leonardo da Vinci, Grundtvig. It is namely umbrella 
programme had focused on different stages of 
mobilities containing schools, higher education, 
vocational education and training, adult education. 
The main purpose of key activities is policy 
development, language skills, cooperation, 
innovation, multilateral networks. Thus, transversal 
programme had enabled individuals lifelong learning 
opportunities across Europe [5]. 
The whole mobility activities continue under the 
Erasmus+ programme for the Europe 2020 strategy 
provides €14.7 billion budget. Many opportunities are 
run by Erasmus+ within the scope of lifelong learning 
such as school and higher education, adult and youth 
sector. It is called with ‘plus’ due to several mobility 
activities such as student, staff and youth exchanges 
and also triteness of previous Erasmus Programme 
for Higher Education [6]. 
The new financial period of 2014-2020, Erasmus 
plus, has enabled several opportunities for the 
extensive variety of individuals or organizations. The 
main objectives of the activities are to promote 
cooperation between universities or organizations, to 
contribute to the quality of Higher Education, growth, 
social inclusion and as well as European Citizenship 
[7]. 
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Financial support has served as a key which provides 
to reach educational objectives in the sense of 
internationalization of European Union educational 
system. EU member states has adopted to reach 
national and regional targets of growth and jobs 
strategy which envisages sustainable and inclusive 
future. Overall responsibility for the adult and young 
education is to create more and equal opportunities. 
Key activities of the mobilities have enabled 
individuals to participate in society and improve their 
skills for job market. Besides, affirmative 
improvements of the common goals are visible in the 
areas of cross-sector initiatives, employment, 
entrepreneurship and creativity, equal opportunities 
[8]. 
Erasmus+ actions are managed by National Agencies 
located in every programme countries, to coordinate 
and promote activities. On the other hand, European 
Commission is in charge of the whole 
implementation of the programme [9]. 
 
 
III. SOCIAL ECONOMICAL AND POLITICAL 
IMPACTS 
 
European Union’s first priority was economic issues 
containing growth, sustainable development, 
enlargement, consolidation during the creation 
process of EU. To develop the Community 
integration for the single market was one of the main 
context. Progressing for the economic field was 
necessary with highly educated individuals. Hence, it 
had been seen that educational system must be 
performed in parallel with its economic objectives. 
European Union has assured educational, vocational 
training, youth and sport and developed Europe of 
knowledge from Treaty of Rome in 1957 to the 
Europe 2020 strategy. Thus, it is clear to understand 
that programmes are not only support people but also 
create social, economic and political impact [10]. 
Erasmus Plus, containing all the financial periods, has 
contributed to purposes of EU’s strategic framework. 
European Strategy has a strong focus on cutting youth 
unemployment and encouraging youth 
entrepreneurship and innovation. Most of the 
activities have promoted creative and innovative 
skills of individuals[11].  According to data reflecting 
outcomes of the programme educational objectives 
have supported cooperation a wide variety of 
organizations or institutions and adult learning for the 
labour market [12]. 
On the other hand, borders all around the World have 
been removed thanks to knowledge and development 
on the way to the internationalization. Therefore, it is 
necessary to achieve unity and solidarity and to 
sustain lifelong learning of EU. The whole 
educational and training activities within Erasmus 
plus strongly connected to objectives above [13]. 
Mobility among countries provides intercultural 
learning and awareness influencing combat prejudice 

in society. However, programme has promoted 
participation in youth policy and civil society, 
European citizenship as well as democracy. Also, 
providing financial support is a great appeal to realize 
social inclusion [14]. 
 
IV. FOCUS GROUP STUDY 
 
Focus group study fist were started with focused 
interviews at Columbia University, Office of radio 
research, in 1941. The audience listened the radio 
programme had chosen two options, a negative and 
positive response by using red or green button. All 
responses were recorded and after the radio programe 
these responses were discussed. After World War II 
this interviews had become most popular research 
methods in Social Sciences. [15]. 
It is most widely used research method to find out 
more information and benefits of focus group via 
interviews gathering special type of small group 
involved 5-10 individuals to understand opinions. 
Moreover, focus group study facilitates to find out 
what participants think and feel for the common 
propose [16]. 
Interviews have carried out under the control of a 
moderator who has an adequate knowledge about 
research topic and determines structure of the focus 
group discussions. Although moderator controls 
group dynamics and concentrates discussion, 
interviews must be performed without moderator’s 
direction and involvement. However, participants 
must feel free and comfortable during the interviews 
to explain their own perspectives [17]. 
Recorder, called Assistant Moderator has responsible 
for arranging the meeting and managing recording 
documents for the interviews. It is important that 
recorder shouldn’t get involved in the discussion 
during the meeting and takes notes or organize tape 
recorder [18]. In this study, focus group study was 
performed to determine the perceptions of six 
Erasmus Coordinators about Erasmus+ Programme. 
Data process was conducted in two phases: Firstly, 
the research questions for the focus group were 
determined by Erasmus+ program coordinators. 
Secondly, selected questions were enquired by 
moderator managing the interviews, lasted 15 
minutes for every participant. Also, the same 
moderator and reporter attended the whole meetings 
were tape recorded and transcribed as a facilitator and 
observer.  
 
CONCLUSION 
 
European Union has had exclusive way to develop 
and contribute to education system during the 
creation of Erasmus in 1987. The whole financial 
frameworks were constituted in order to actualize its 
objectives. According to the study findings, Erasmus 
Plus is a great appeal for the beneficiaries in the 
whole aspects of the social, cultural, economic or 
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political issues. It has many opportunities to promote 
mobility and cooperation, share knowledge, 
developing skills for individuals of all ages. Several 
activities, such as Key Action 1 to the coordinators 
opinion, for the young and adult people encourage 
them to improve knowledge and skills. Besides, 
supporting grant gives opportunities to participate in 
civil society and to contribute to entrepreneurship, 
employment, intercultural learning and knowledge of 
the languages. It is clear to understand that different 
type of mobility has created positive impact on the 
perceptions of individuals. Social exclusion has 
become widespread thanks to intercultural awareness 
and combat prejudice. 
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