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Abstract- The purpose of the present study is to explore the relationship between time management behaviour, job 
satisfaction and job performance of teachers in higher education institutions in India. The analyses of this study were carried 
out with AMOS (version 20.0); and Confirmatory Factor Analysis (CFA) and Structural Equation Modelling (SEM) were 
conducted. The factor analysis and findings show that dimensions of time management behaviour have a significant and 
positive effect on job satisfaction and job performance. Further, a number of suggestions to improve one’s time management 
behaviour were provided. 
 
Index terms- Time management behaviour, job satisfaction, job performance, higher education, India 
 
I. INTRODUCTION  
 
Nowadays, one of the most important challenges that 
many people experiences is time management 
problems and suffer from time pressure and an 
increasingly fast pace of life (Hawkins &Klas, 1997; 
Major et al., 2002; McConalogue, 1984; 
Teuchmannet al.,1996; Weissberg et al.,1982). 
Teachers faces time management hurdles as well, 
such as unnecessary meetings which can prevent goal 
achievement because university teachers’ main 
responsibilities are teaching, training and research. 
Though teachers often engage in different activities, 
such as preparing students for competitions, 
department administrators often delegate their 
responsibilities. Teachers’ workloads remain the 
same, they gain additional responsibilities and 
become too exhausted and overburdened to manage 
their responsibilities. Teachers who manage their 
time, report less emotional exhaustion, which is the 
most important factor in professional burnout 
(Peeters&Rutte, 2005). Teacher’s time management 
is an important issue in achieving competitive 
advantages for any institutions. According to 
Nadiri&Tanova (2010), employees plays a central 
role and demand special attention. 
 
Job satisfaction is an important concept need to be 
understood by many. It should be mentioned that as 
Gunluet al. (2010) stated, job satisfaction contributes 
to efficient services and high performance, and will 
increase organizational productivity. Further, it 
should be noted that low levels of job satisfaction 
lead to turnover intentions (Korpet al., 1973; 
Atchinson& Lefferts, 1975; Locke, 1976; Tett& 
Meyer, 1993; Rust et al., 1996) and absenteeism 
(Porter & Steers, 1973; Scott & Taylor, 1985). Thus, 
job satisfaction is a key factor to retain and satisfy 
employees from every field. Also, it is important to 
identify factors related to job satisfaction. In this 

study, the authors explore the influence of time 
management on job satisfaction. 
 
Job performance is commonly treated as one of the 
most important construct within the field of 
organizational behaviour. Individual performance is 
of high relevance for organizations and individuals. 
Flashing high performance when accomplishing tasks 
results in satisfaction, feelings of self-efficacy and 
mastery (Sonnentaget al.,2008). Moreover, 
highperforming employees get promoted, awarded 
and honoured. Time management has been shown to 
be related to job performance (Barling et al., 1996; 
Macan et al., 1990), group performance 
(Janicik&Bartel, 2003; Weldon et al., 1991) and 
consequently will contribute to the profitability of 
organizations. On the other hand, poor time 
management has been related to stress and strain (Jex 
& Elacqua, 1999; Lang, 1992), and emotional 
exhaustion (Peeters&Rutte, 2005). 
 
II. HYPOTHESIS TESTING  
 
In the present study relationship between dimensions 
of time management behaviour (Setting goals and 
priorities, mechanics and preference for 
organisation), job satisfaction and job performance 
are carried out.  
From the existing literature it can be seen that job 
satisfaction is treated as one of the positive outcome 
variables (Adam & Jex, 1999; Davis, 2000; Macan et 
al.,1990; Macan 1994,1996; Schuler, 1979) of time 
management behaviour and job performance is 
considered as one of the most important outcome 
variables of time management (Claessens et al., 2004; 
Davis, 2000; Macan et al., 1990; Macan 1994,1996) 
though the findings of the studies show both positive 
and mixed results (Abduljabbret al.,2013; Ahmad, 
2012; Claessens et al., 2004; Macan et al., 1990; 
Macan, 1994,1996; Nonis et al., 2011). Therefore, the 
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following hypotheses is proposed among the teachers 
of higher education institutions. 
H1: Setting goals and priorities has a positive and 
significant effect on job satisfaction. 
H2: Mechanics has a positive and significant effect 
on job satisfaction. 
H3: Preference for organisation has a positive and 
significant effect on job satisfaction. 
H4: Setting goals and priorities has a positive and 
significant effect on job performance. 
H5: Mechanics has a positive and significant effect 
on job performance.  
H6: Preference for organisation has a positive and 
significant effect on job performance 
 
III. METHODOLOGY 
 
Target population 
The target population of the study were teachers i.e. 
assistant professors, associate professors and 
professors from central universities in India. Gorsuch 
(1997) has proposed a minimum of 5:1 ratio of 
participants-to-items to be adequate for analysis of 
the study. In the present study, total number of 
responses are 542 and participants-to-items ratio is 
18:1. Table 1.1 depicts the profile of respondents. 

Table 1.1: Profile of Respondents 

 
 
Instrument 
Five-point Likert scale was used to measure all the 
items. Time management behaviour scale(TMBS) 
developed by Macan et al. (1990), was adopted. In 
the present study job performance is measured in the 
light of five dimensions used in Macan’s (1994) 
study. Further, the scale developed by Ho and Au 
(2006) was used to measure teachers’ job satisfaction. 
 
Reliability 
For reliability evaluation, the authors utilized 
Cronbach's alpha. As can be seen in the Table 1.2, the 
Cronbach's alpha reliability of all variables are more 
than 0.6. Value of 0.6 or more is considered 
significant for the scale to be reliable (Hair et al., 
2008).  

Table 1.2: Reliability Values 

 
Validity 
For evaluating the validity of the questionnaire, the 
authors used content and face validity as well as 
construct validity. For testing the content and face 
validity, the authors asked 4 experts in the same area 
to modify the questionnaire. These experts evaluated, 
all the necessary changeswere implemented in the 
questionnaire and modified it. 
 
Convergent Validity: Convergent validity was 
measured on the basis of factor loading. Item loading 
values within each construct were close or more than 
the recommended value i.e. 0.50 (Hair et al., 2008; 
Malhotra & Dash 2011).  
Discriminant Validity: Low to moderate correlation 
values are observed in the present study showing that 
discriminant validity exists. High GFI values of all 
scales also indicates high convergent and 
discriminant validity. 
Nomological Validity: All the values of correlation 
are positive and moderate, giving proof of 
nomological validity. 

Table 1.3: Convergent Validity Results 

 
Table 1.4: Correlation Values 

 
 
IV. RESULTS 
 
For testing our two proposed hypotheses, researcher 
performed the structural equation modelling applying 
to three dimensions of time management behaviour, 
job satisfaction and job performance. Exhibit 1.1 
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shows the results of the Structural Equation Model 
(SEM) analysis. Fit indices also show good fitness of 

the Structural Model. 
 

 
Exhibit 1.1: Structural Equation Model 

 
Table 1.5: Hypotheses Results 

 
 
CONCLUSION 
 
This study aims to investigate the relationship 
between time management behaviour, job satisfaction 
and job performance of 542 teachers from higher 
education sector in India. Despite the growing 
literature about these variables, the authors of this 
research couldn’t find any study exploring the 
relationship between time management behaviour, 
job satisfaction and job performance in the Indian 
context; which was themain reason this research was 
carried out. Further, because of the important role of 
time management in recent scenario teachers are 
loaded with work, pressure and stress has increased 
as the responsibility of developing quality and value 
which one of the prime role of higher education 
institutions. In order to meet the demands and 
standards laid by University Grants Commission 
(UGC). Due to this, teachers are required to work 
hard and put in more working hours to their 
respective jobs. Time management should be 
practiced as it helps to cope up with the increasing 

challenges and demands in the higher education 
sector in India.  The results of the current study show 
that time management has a significant positive 
influence on teachers’ job satisfaction and job 
performance.  
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