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Abstract - The teachers' competence is also required to reach the higher level along with the development of science and 
information technology. It is to match the students and improve the teacher performance as well. The final result can 
enhance the students and teachers achievement. The purpose of this study is to know the level of pedagogic competence, 
personality competence, social competence, and professional competence of subject teachers at SMP Negeri 41 Bandung. In 
this study, the writers use comparative study. The population in this study is 44 subject teachers at SMP Negeri 41 Bandung. 
The data analysis is done by using descriptive. The result of questionnaires on various teacher competencies based on the 
law number 14 year 2005 shows the pedagogical, personality, and social competence are acceptable. However, according to 
the government standards in accordance with Permenneg PAN and RB no. 16 of 2009 article 15, the assessment of teachers 
is considered as very good if a total percentage reaches above 91%. Therefore, the competence of subject teachers in SMP 
Negeri 41 Bandung cannot be categorized as excellent. The average score results for pedagogical competence is 86.54%, 
personal competence is 89.49%, social competence is 87.35%, and professional competence is 81.87%. 
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I. INTRODUCTION 
 
Based on Law Number 14 Year 2005 about Teachers 
and Lecturers, competence is a set of knowledge, 
skills, and behaviors that must be possessed, 
experienced, and mastered by teachers or lecturers in 
performing professional duties.  Teacher competence 
includes pedagogical competence, personality 
competence, social competence, and professional 
competence gained through professional education. 
The four aspects become the teacher performance 
assessment each year. The implementation 
Curriculum Level of Education Unit or Curriculum 
2006, all the rules were set and determined by the 
central government, including the competence of 
graduates and teachers, competency of lessons, and 
learning syllabus. To follow the 2006 curriculum, 
several aspects were developed to measure the 
performance and improve the teachers' competence. 
Teacher competence factors also influence the 
promotion and income of teachers, because 
certification is the current system. The following 
table is an assessment of subject teachers 
performance in SMP Negeri 41 Bandung in 2016. 
The evaluation was based on four competencies and 
14 sub-competence. Then, average scores become the 
base in upgrading and maintaining the competence of 
each teacher. 
 
II. THEORY 
 
Based on the law of the Republic of Indonesia 
Number 14 Year 2005, teachers and lecturers are 
assessed based on four competencies as pedagogical  
 

 
competence, personality competence, social 
competence, and professional competence. 
Pedagogical Competence 
According to Slamet PH (2006) explained in Sagala 
(2013: 31), pedagogical competence consists of some 
sub-competences, such as: 
1. Contributing to the development of Education Unit 
Level Curriculum (KTSP) related to the subjects 
taught 
2. Develop the syllabus subjects based on competence 
standard (SK) and basic competence (KD) 
3. Plan the learning implementation plan (RPP) based 
on the syllabus that has been developed 
4. Design the learning management and classroom 
management 
5. Implement pro-change learning (active, creative, 
innovative, experimental, efficient, and fun) 
6. Assess students' learning outcomes in an authentic 
way 
7. Guide the learners in various aspects such as 
lessons, personality, talents, interests, and careers 
8. Develop the self-professionalism as a teacher 
From those descriptions, pedagogical competence is 
the ability in managing the learners, including: 
1. Understanding the teacher's insight into the 
foundation of educational philosophy 
2. Teachers understand the potential and diversity of 
learners. Thus, the strategy of learning services 
follow the uniqueness of each learner 
3. Teachers can develop curriculum/syllabus both in 
document form and the implementation in the form of 
learning experience 
4. Teachers can develop plans and learning strategies 
based on competency standards and basic 
competencies 
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5. Teachers can carry out educational learning with a 
dialogical and interactive atmosphere 
6. Teachers can evaluate the learning outcomes by 
meeting the required procedures and standards 
7. Teachers can develop the learners' talents and 
interests through intracurricular and extracurricular 
activities to actualize the various potentials. 
The pedagogical ability for teachers is not simple 
because the teachers' quality must be above average. 
This condition can be seen from intellectual aspects, 
such as: 
a. Logic, as a cognitive development includes the 
intellectual ability to recognize the environment, 
consists of six elements that are arranged 
hierarchically from the simple to the complex. 
Knowledge (ability to recall the learned subjects), 
comprehension (ability to grasp meaning), application 
(ability to use the knowledge to deal with new and 
real situations), analysis (ability to describe 
something into parts so that the organizational 
structure can be understood), synthesis (ability to 
integrate components into a whole), and judgment 
(the ability to see something based on internal, group, 
external, or pre-defined criteria). 
b. Ethics, as affective development encompasses the 
emotional capacity to experience and appreciate 
things including 5 kinds of emotional abilities that are 
arranged hierarchically, such as awareness (the ability 
to pay attention to something), participation (the 
ability to participate or engage in something), value 
appreciation (ability to receive value and be attached 
to it), organizing values (the ability to have a value 
system), and self-characterization (the ability to have 
a pattern of life where the value system formed can 
monitor the behavior) 
c. Aesthetics, as a psychomotor development. It is a 
motor ability to activate and coordinate movement, 
that consists of reflex movement and basic 
movement. 
To face the challenges, teachers need to think 
anticipatively and proactively. The teachers 
continuously learn as an effort to update their 
knowledge. The trick is doing research, either 
literature review or classroom action research. 
Personality Competence 
According to Sagala (2013: 33), the psychological 
aspects of teacher's personality competence show 
personal abilities that reflect the personality: 
1. Steady and stable, for instance having consistency 
in acting according to legal norms, social norms, and 
ethics. 
2. Adults, which means having the independence to 
act as an educator and have a work ethic as a teacher. 
3. Wise, useful for the learners, schools, and society 
by showing openness in thinking and acting 
4. Authoritative, the behavior of a respected teacher 
that positively affect the learners, act according to 
religious norms, honest, sincere, and helpful. 
 The value of personality competence can be used as 
a source of strength, inspiration, motivation, and 

innovation for the learners. The teachers' attitude in 
providing guidance and education to learners is 
greatly influenced by their personality. 
Personality competence according to Usman (2004) 
in Sagala (2013: 34) includes the ability to develop a 
personality, ability to interact and communicate, and 
the ability to carry out guidance and counseling. 
Personality competence is related to the appearance 
of the teacher as an individual who is disciplined, 
well-dressed, responsible, committed, and exemplary. 
Personality competence that depicts the professional 
ethics according to Slamet PH (2006) in Sagala 
(2013: 36) consists of sub-competencies: 
a. Understand, apprehend, and conduct the 
Indonesia's teacher code  
b. Provide educational services wholeheartedly, 
professional, and high expectations of the students 
c. Appreciate the different background of learners and 
have a high commitment to improving the learning 
achievement 
d. Demonstrate and promote the values, norms, 
attitudes, and positive behaviors from the learners 
e. Contribute to the development of the school in 
general and the learning in particular 
f. Make themselves as an integral part of school 
g. Responsible for their achievements 
h. Carry out their duties in the corridor of applicable 
legislation and in the corridors of good governance 
i. Develop self-professionalism through self-
evaluation, reflection, and updating of various matters 
related to the task. 
j. Understand, apprehend, and implement the 
educational foundations: juridical, philosophical, and 
scientific. 
Social Competence 
According to Sagala (2013: 38), social competence is 
associated with the ability of teachers as social beings 
in interacting with the others. As social beings, 
teachers should behave courteously, can 
communicate and interact with the environment 
efficiently and attractively, have a sense of empathy 
towards the others. This condition illustrates that the 
teachers' social skills appear when interacting and 
have interaction as a profession or as a community, 
and the ability to implement in everyday life. 
The social competence according to Slamet PH 
(2006) in Sagala (2013: 38) consists of sub-
competencies: 
a. Understand and respect differences and have the 
ability to manage conflict and clash 
b. Implement cooperation in harmony with 
colleagues, principals and vice principals, and the 
other relevant parties 
c. Build stable, intelligent, dynamic, and lively 
teamwork 
d. Implement effective (oral, written, and depicted) 
communication with all the members of the school, 
parents of learners, with full awareness that each part 
has a role and responsibility for the progress of 
learning 
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e. Have the ability to understand and internalize the 
environmental changes that affect their duties 
f. Have the ability to put themselves in the prevailing 
value system in the  community 
g. Implement the principles of good governance 
Professional Competence 
Improving the quality of education also means 
improving the quality of teachers. Improving the 
quality of teachers is not only regarding welfare but 
also the professionalism. As a professional, teachers 
must have sufficient teachers' competence. The 
teachers' competence appears in their ability to apply 
some concepts, teachers' work principles, can 
demonstrate some exciting, interactive, disciplined, 
honest, and consistent teaching strategies and 
approaches. 
Professional competence related to the field of study 
according to Slamet PH (2006) in Sagala (2013: 39) 
consists of sub-competencies: 
a. Understand the subjects that have been prepared 
for teaching 
b. Understand the standard competency and the 
standard of subject contained in the ministerial 
regulations and teaching materials that exist in 
Curriculum of Unit Level Education (KTSP) 
c. Understand the structure, concepts, and methods of 
science that shelter the teaching materials 
d. Understand the conceptual relationship between 
related subjects 
e. Apply the scientific concepts in everyday life 
The professional competence according to Usman 
(2004) in Sagala (2013: 41) includes: 
1.The Mastery of the foundation of education, in this 
competency, it is including understand the purpose of 
education, know the function of schools in the 
community, and recognize the principles of 
educational psychology 
2. Mastering the teaching materials, which means 
teachers should understand well the subject  
3.The ability to develop instructional programs, 
including the ability to establish learning 
competencies, develop the lesson materials and 
improve the learning strategies 
4. Ability to develop the assessment tools for learning 
outcomes and learning process 

 
Figure of Conceptual Framework 

III. RESEARCH METHOD 
 
The population in this study is 44 subject teachers at 
SMP Negeri 41 Bandung. The data were collected by 
using questionnaire. Then they were processed by 
using descriptive analysis technique. 
 
IV. RESULT 
 

Subject Teacher 
Competence 

Score Percentation 

Pedagogical Competency 190.38 86.54% 
Personality Competency 196.89 89.49% 
Social Competency 192.17 87.35% 
Professional Competency 180.11 81.78% 

Table shows result for all subject teacher 
competency.The average score results for 
pedagogical competence is 86.54%, personal 
competence is 89.49%, social competence is 87.35%, 
and professional competence is 81.87%. 
 
V. DISCUSSION 
 
The result shows that the results of measurements 
based on the questionnaire for various teacher 
competencies in accordance with the law number 14 
year 2005 for pedagogical, personality, and social 
competence are excellent. However, according to the 
government standards in accordance with Permenneg 
PAN and RB no. 16 of 2009, article 15, the teachers' 
assessment is considered excellent if the total 
percentage is above 91%. Thus, the competence of 
subject teachers in SMP Negeri 41 Bandung cannot 
be categorized as outstanding. The average score for 
pedagogical competence is 86.54%, personal 
competence is 89.49%, social competence is  87.35%, 
and professional competence is 81.87%. 
 
The competencies can be enhanced. SMP Negeri 41 
can conduct continuous training or seminars in 
cooperation with the education service to improve the 
teachers' pedagogical competence such as the 
teaching techniques or the use of ICT (Information 
Communication Technology). Furthermore, the 
teachers in SMP Negeri 41 Bandung increase their 
personality value personally to carry on the school's 
good reputation. SMP Negeri 41 Bandung can initiate 
the meeting both formally and informally between the 
teachers and students' parents to mutually monitor the 
development of learners, both the progress and 
obstacles and to conduct social activities that can help 
the community by involving teachers and learners 
such as social service or teaching a subject for free, 
and to hold training or seminars about preparing and 
making journals. 

 
CONCLUSION 
 
Based on the result, the various teacher competencies 
in accordance with the law number 14 of 2005 for 
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pedagogic, personality, and social competence are 
outstanding. However, according to the government 
standard in accordance with Permenneg PAN and RB 
no. 16 of 2009, article 15, the competencies are not 
considered as the great one. 
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