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Abstract - The paper entitled “Socioeconomic and psychological exploitation of Migrants in the Middle East” focuses on 
mass migration which is not a new phenomenon in human history. The people migrated from one place to another due to many 
reasons, e.g. better life opportunities, prosperous, healthy lives with satisfying basic needs. This study focuses on issues and 
challenges faced by the emigrants in their destination countries, that's how the labor class is exploited and used by the 
bourgeoisie class for their own profits and benefits. It is a qualitative anthropological study, data collected through 
anthropological research methods with major emphasis on In-depth interviews, case studies and focus group discussions 
(FGDs). This study was conducted in the two villages Zulam and Shagokas in District Dir Lower, Khyber Pakhtunkhwa. Apart 
from the above, the focus of this article is on the issues and exploitation of labour migrants, which they faced during the 
recruiting process and also the way they are exploited in the destination countries in the name of Kafala, Tanazol system etc. 
 
Index Terms - Migration, Exploitation, labour, Middle East, Kafala and Tanazol System. 
 
I. INTRODUCTION 
 
In the era of capitalism and globalization, mass 
migration is not a new phenomenon. Due to the boom 
of technological progress in the modern capitalistic 
world, the mass migration also flows like other fabrics 
of society from one state to another. In this era, human 
beings have worth just like common commodities 
which are being exported from one place to other. This 
concept was firstly developed by Karl Marx, which 
claimed about manpower to be sold to the marketplace 
as a commodity. The workers face various issues, 
when they sell their power to the capitalist, they are 
being alienated and exploited when they trade their 
body power. (Robinson et al., 2014).  
 
William and Santos also postulated that the 
industrialized and the capitalistic world needed labour 
power for its smooth functioning. Hence, for the 
fulfillment of that interruption, the capitalistic system 
uproots people of the underdeveloped world through 
offering economic stability, better livelihood, and 
other facilities. They can attract labour from the third 
world countries whenever and wherever they are 
needed and after utilizing their energies, drop them 
out and exiled them from the country. Historically, the 
exporting of labours is not a new phenomenon and its 
roots trace back to the story of colonization and 
imperialism. Dominant groups have created and 
recreated an economic market through the force of evil 
and rough manners. Historically, the labour 
immigrants have flowed from colonized areas of the 
most cosmopolitan cities in the world (Ibid, 2014). 
 
Labour migration to the oil-exporting countries of the 
Middle East is increasing at a very rapid speed from 
all South Asian countries and especially from India 

and Pakistan are the main contributor to this process. 
It is estimated in a study which was carried out by 
Demery, 1983 and the estimate was between two and 
three Million Asian workers in the Middle East. It is 
also stated that Pakistan and India have more than 
80,000 workers in the oil exporting countries. But it's 
the same time this study is too old and the new ratio is 
much greater than this study. Thousands and 
thousands of labors working in the regions of the 
Middle East to boost up their economic and social 
gains (Shah Summer, 1984). 
 
The labour migrants become the part of exploitation 
and humiliation in both places. In the native, they are 
becoming the part of exploitation from the side of local 
agents in the process of recruitment. The local agents 
charged handsome amount from the migrants and did 
not provide them the basic necessary things, i.e. 
information about job contract, living conditions, new 
state policies, etc. in the destination regions the 
migrants face serious challenges and issues first in the 
new land because adjustment in the new land is really 
a hard nut to crack. Other things the employees tease 
them and exploited as much as possible. Taking their 
passports and other legal documents to restrict the 
migrants’ movements. Treated them like slaves and 
subordinates under the Kafala system. In the UAE, it 
is against   the law of the land to taking migrants 
passports and legal documents away, but this law is 
continually and routinely violated by the UAE 
employers. (Human Rights Watch, 2006). 
 
Irudaya Rajan cited a survey conducted in Kerala, 
documented the following problems faced by labour 
migrants in the GCC countries, e.g. confiscated 
migrants passports and other legal documents, low 
wage contracts, poor working conditions, overtime 
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load, excuse to pay money and many more which is 
causing a serious trouble for migrants in the 
destination places. (Irudaya Rajan et al. 2008). In 
Nepal, Adhikary (2009a) also postulated about the 
problems faced by migrants and those are long 
working hours, no holidays, migrants were not 
permitted to protest for their rights, lack dignity for 
migrants, perceived them like slaves and treated them 
badly (Adhikary (2009a). 
 
In the native area, the impact of labour migration on 
the oil-exporting countries of the Middle East has both 
positive and negative impacts. Through migration, the 
status of the natives has changed very rapidly and now 
they enjoy all the perks and privileges which are 
needed for a good life, but on the other side of the 
picture, the negative impact should not be denied. In 
the absences of male members, the household facing 
serious issues and the very important factor is the 
socialization of their kids. Their kids are not 
socialized in the way migrants wanted and they were 
being involved in immoral activities. The schooling of 
migrant kids has affected dramatically and many of 
their children were not attending the schools at their 
primary level. 
 
II. RESULTS AND DISCUSSION  
 
When labour migrants once move to the destination 
places for earning money, there they face serious 
issues and challenges in the very begging of 
migration. Migrants are social, economically and 
psychologically exploited by their owners and 
contractors every time and due to such situation, they 
are very distraught and depressed. 
 
The Process of Recruitment 
The private recruiting agents play very crucial role in 
the recruitment of labors in the oil-exporting countries 
of the Middle East. The agents open their own 
business in the native area and have closely associated 
with their partners in the Gulf countries. They have 
charged a huge sum of the amount from the labours 
during the process of recruitment. As data are shown 
in the research, the agents did not provide any kind of 
facilities when the labours once reached to their 
destination countries. At the time of recruitment the 
agents did not provide all the necessary information 
about their job contract, nature of the job, employment 
condition, living condition, etc.. The agents did not 
even provide any pre-departure orientation to the 
labours. 
 
The Kafala System 
In recruiting of labours, the GCC countries, Saudi 
Arabia, UAE, Qatar, Bahrain, Kuwait and Oman have 
developed a sophisticated migration management 

system popularly known as Kafala or Sponsorship 
system (Edwards, 1995). In such type of sponsorship, 
the migrant is required to obtain the permission of a 
man or woman who must be the full citizen of the 
GCC countries and during the contract, he/she must 
be fully responsible for all the actions connected with 
labour migrants. Because of the Kafala system, a labor 
should be fully bound to go under the Kafalat and to be 
responsible for all his doers. Kafeels take their 
passports and all legal documents in the very 
beginning and bound migrants like their slaves. 
Labour migrants in the GCC countries and especially 
in Saudi Arabia have to face a number of serious 
problems with regard to a work permit. As one of the 
respondents shares his views about the Kafala System; 
 
“The current Kafala system is really a cruel system. 
The Kafeel takes a heavy amount for a work permit. I 
can claim that, in Saudi Arabia, the very attractive 
salary of a labour is 2500 riyals, and within that 
amount, the labour manages himself and his 
household, so from where he pays that amount for the 
renewal of work permit.  Cruelty and wilderness are at 
its peak and we work for them against very fewer 
wages. The employees utilize their energy as per the 
requirements of their employer. I have spent seven 
years in Saudi Arabia and returned to Pakistan 
without any savings. I have ruined my duration in 
Saudi Arabia. I have missed not only my seven years 
but also many other things, e.g.  A considerable loss in 
my masculine power. A human being with a normal 
masculine power can reproduce seven children in 
seven years. My Friends in Pakistan have passed triple 
masters, but look at me I received nothing. The 
meaning of Kefeel in Urdu is to sustain one in your 
ascendancy and to fulfill all his obligations. But in 
Saudi Arabia, they are just our Kafeels for charge 
10000 riyals for renewal of Aqama. Does a father take 
money from his son when he has done Kafalat since 
childhood? Only in Saudi Arabia, all the other 
responsibilities will be yours, if a man fights with 
someone or caught in other extra activities. The Kafeel 
has nothing to do with the other acts and actions of 
migrants”.   
 
The Kafeels use their labour’s power and drop them 
out whenever their work and aim gets completed. 
According to respondents, the Kafeels treats labours 
worse than animals and call them with different 
animal names, like you Homer and Ya Calfun 
(Donkey and Dog). They do not consider labour 
among the category of human being. The harsh 
attitude of the employees compelled many labours to 
commit suicide or become involved in fighting. 
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The Aqama or Job Permit 
1Aqama or work permit is a legal document to do work 
in GCC countries. It is to be ensured on arrival to 
Saudi Arabia. Its significance cannot be over sighted 
as it is a legal permission by the government to work 
under Kafeels. One of the primary issues faced by 
labour migrants is the issuing and renewal of Aqama. 
If the Kafeels do not issue a work permit to the 
labours, then they are not permitted to travel or to do 
the work.  This is a serious issue confronted by labours 
in the destination countries. For getting work permit 
the migrants experience exploitation from the side of 
their Kafeels/employees. In the GCC countries, the 
migrants are exploited by Kafeels most of the times 
who demand money from them. If Aqama is not issued 
to the labour migrants, by the Kafeel, then they have to 
face serious problems while searching for a job. 
Without work permit, the migrants are not allowed to 
go to work. In such condition, the migrant himself and 
his family members are in great stress and every time 
the migrants’ families inquire about the status of 
issuance or renewal of Aqama. Labour migrants and 
their family members are psychologically and 
emotionally disturbed, because of the way Kafeels deal 
the labours.  This situation might not be the same for 
every migrant, and it was observed during the 
fieldwork that some labours had not to face any sort of 
exploitation. But such migrant was countable. The 
kefeels take maximum time and even do not pay any 
heed to the renewal of Aqama. They are demanding 
usually 10,000 - 13,000 thousand riyals per annum 
from one labour. This huge amount is out of reach for 
a daily wage labour. 
 
Irregular Salary Schedule 
Labour migrants leave their countries of origin for 
better economic opportunities, but if the owners or 
contractors do not pay them their daily wage or 
monthly salary on time than it gets troublesome for the 
labour. The Kafeels and sometimes the contractors, 
either local Arab or from other Middle East countries 
do not pay labours on time or make different excuses 
as delaying mechanism. Many cases were observed 
during fieldwork, the owners did not pay the labours 
salaries and they have harassed and abused for their 
own money. Because of such situation migrants and 
their family members were in great stress and tension. 
Trouble for migrants in the destination places is 
directly associated with their kin members in the 
native regions and it is because of their whole family 
income and budget is wholly dependent on foreign 
money.  
 

 
1 Aqama: it is a work permit which is legally required for labour 

migrant. 

Tanazol (Transfer from one Kafeel to another) 
2Tanazol is the legal procedure of switching from one 
Kafeel to another. It is legally allowed in Saudi 
Arabia. If there is no work with Kafeel than the labour 
is legally allowed to change his employee. But now it’s 
a cruel act by the Saudi local Kafeels against the poor 
labours. For Tanazol every Kafeel demands a different 
amount of money. As documented during fieldwork, 
sometimes the Kafeels demanded fourteen thousand 
riyals and some of them five and six thousand. A very 
less number of Kafeels are very good. They even allow 
migrants to work freely wherever they want to go. But 
this number is found really rare in the GCC countries, 
especially in Saudi Arabia. In the matter of Tanzol the 
Kafeels/employees exploited the poor labours as much 
as possible. They utilize the labour power of migrants 
and drop them out as a commodity. Though this 
process is legally allowed by the Saudi Arabia 
government for the migrants, but it used by the owners 
in a very negative and exploited way. As many cases 
were witnessed during this study about this system and 
the owners even did not inform the migrants in time to 
change their Kafeels. They took a huge amount of 
money from the new Kafeel and after a couple of days 
asked the labours to their offices and directed them to 
report their new employers. 
 
Work Environment Hazards  
The work environment really matters a lot to provide 
safe and secure environment to the labours. But 
unfortunately, in the GCC countries and especially in 
Saudi Arabia the work environment is not safe and it 
is exploitative. According to the migrants view many 
of the labour experience injuries and ill health 
condition. One of the respondents said, 

 
 “In Saudi Arabia, the work environment is very risky 

and exploitative. A labour works all the day in a very 
dangerous environment. The materials used for work 
is not good for health and there is no such protection 
available for labours to protect them form expected 
danger. Once I myself fell down from the high thin 
wall, but with the help of God did not receive any 
serious injury”.  
 
This is the legal right and the demand of the labours to 
provide them safe and secure work environment. It is 
very regrettable to know that, in the GCC countries the 
Kafeels and their local people utilize the energy and 
manpower of the migrants, who work for them day 
and night.  But instead of providing them safe and 
secure work environment, the local people of Saudi 
Arabia snub their rights, and abuse labour migrants as 
much as possible.  
 
 

2 Tanazol: it is the procedure of switching from one employer to 
another legally. 
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Justice Inequality  
Justice in Saudi Arabia for outsiders, and especially 
for labours is just hear and saying. Migrants work for 
them to construct comfortable infrastructure for the 
lavish lifestyle of their hosts. If a labour sits in the 
shadow of their house (constructed by the labour 
migrants), then the Arab man looks at him loathingly. 
They humiliate them in such situation and order to 
leave the space immediately.  One of the respondents 
said, 
 
“We had heard about Amir Abdullah government, 
once he said that, I like my own hilly area people 
called them badwan (local nomads) in comparison 
with outsiders.  Our labours have become a need for 
them and when that need will get fulfill they will drop 
us back to our own country. We provide them the best 
service and respond nothing more than humiliation. I 
am telling you about a lot of people who are bound into 
an agreement to them, and they are working in the 
desert. Where they graze their goats and sheep. We 
did everything and accept everything for the sake and 
happiness of our family, I am the only one who earns 
for family and send money back to home for family 
needs”. 
 
In the native area the migrants tell their humiliation 
stories to the local people and also convince them not 
to go to the GCC countries. According to migrants, 
they try to convince those who want to migrate, but the 
people do not trust in them and they considered them 
jealous. When they reach to the GCC countries, then 
there they face serious problems and exploitation at 
every level. One of the respondents said, 

 
“We have everything in this country, but our leaders are 

corrupt. They are just grabbing the money and even do 
not say a word for the betterment of this country. Our 
Pakistan is the country which is full of natural 
resources. We have industries and flour mills, but the 
government do not provide and fulfill the shortage of 
electricity. They even do not bother to utilize our own 
country resources. Pakistan is the country that is 
facing continuing war on terror and especially after 
9/11 we have lost thousands of innocent lives in this 
game. Our country's economy is damaged due to this 
on-going war, if such situation faces even the biggest 
and economically developed countries of the world, 
they might have been collapsed within days”.    
The law of the country does not support outsiders and 
the migrants are not allowed to claim for citizenship. 
Many of the migrants have spent their whole lives in 
Saudi Arabia, but could not get the country’s 
nationality and it is because there is no such law 
present in their constitution. On the other hand, in 
Europe after spending some time, which is required to 
claim legal citizenship, the migrants get citizenship. 

The outsider legally has the right to apply for green 
card and if he/she gets that, will become the 
permanent citizen of that country. In the GCC 
countries, no such law exists because they do not want 
any outsider to become their permanent citizen. 
 
Language for communication 
Speaking other languages is a general problem faced 
by all the people of the world. The labour migrants 
also faced this issue in their destination country. The 
migrants of the locale are Pashto speaking.  At the 
start, the migrants face the issue of language for 
communication. They were of the view that, even the 
migrants do not know, what people say and what they 
want. But as time passes this issue gets solved and 
almost takes six or seven months to know the basic 
names of different things in the Arabic language. This 
helps the migrants for better communication. One of 
the respondents said,  

 
“The main problem for migrants at the start is the 

problem of language for communication in Saudi 
Arabia. Those migrants who already living can speak 
maximum time an Arabic language because they have 
become used to that language. For the new migrants, it 
is really hard to understand and they face the problem 
of communication with the local people of Saudi 
Arabia and with his own Pakistani people as well”. 
 
The migrants used Arabic language words in their 
normal conservation in the native area. This is a 
dramatic change and the Arabic culture and language 
have influenced migrants at a high level. The 
migrants frequently use Arabic language words when 
they return to their homes. Some frequently used 
words have been recorded and noticed during 
fieldwork and those were, Jawal, (Mobile), Talaja 
(Freezer), Riyal (used for Pakistani rupee) and many 
more words they have used very commonly in the 
native area. One of the respondents said, “Speaking 
language for communication is one of the primary 
problems which every migrant has to face during 
initial days of migration. We cannot communicate 
with the local people in their language and 
unfortunately those people could not speak the 
English language. So it is very difficult for us to 
communicate and deal with them”. 
 
Foreign Perception about migrants  
Migrants and especially labours class are perceived as 
slaves and inferior in the GCC countries, and 
especially in Saudi Arabia. According to the views of 
the respondents, labour migrants are treated worse 
than an animal by the Kafeels. They are the most 
humiliated and exploited class in Saudi Arabia. If a 
small fault is identified by the contractors then they 
humiliate labours and as a penalty against mistake and 
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as the compensation of the loss either do not pay them 
or cut off any percentage out of his daily wage.  All the 
time the contractors inspect the work and seek for 
different excuses for migrants’ humiliation. The 
media is not free like Pakistani media. The 
government has a deep influence on the broadcasting 
material. On social media like Facebook, if someone 
shares some material then the employees and the 
masses of the country become annoyed to migrants 
and this again results in a form of humiliation.  
Saudi Arabia is an oil producing country and for their 
oil companies, they needed Labours for running their 
companies because the local people do not want to do 
the work. They just know money, cars, and women as 
said by one of the respondents. For the smooth 
functioning of their rich oil industry, they are in need 
of labours. They get the labours on cheap rates from 
Pakistan and other poor countries. On the arrival to 
the land of oil, the labours are exploited from the side 
of Kafeels and the government functionaries snub 
their rights by treating them as slaves. Everyplace the 
industries, schools, and universities you will see the 
outsiders for running their system as view of the 
respondents. They articulated to the labours, that they, 
the labours, are here for to serve us and in the paradise 
as well. A migrant from every profession of life, 
including masons, transporters, teachers, doctors, 
engineers and many others are working to operate the 
Saudi system. 
 
Jail Condition  
Many of the labour migrants have been sent to jail for 
minor issues. According to the view of migrants, the 
Kafeels send visas for recruiting labours, as usually 
not valid according to the changing policy of the Saudi 
government. The Kafeels/Agents issue one visa, and 
many times there are two or more labours recruited on 
that single visa which creates issues further for 
migrants at the time of renewal of their job permit. 
The computer/system does not recognize them as legal 
migrants and consider them illegal migrants. This is 
not the fault of the migrant. Is such a situation the 
Kefeels issue a red warrant against such migrants 
known as horoof. Because of this minor mistake, the 
officials consider them as illegal labours and send 
them to jail. According to the respondents, the jail 
environment is not human-friendly. The jails are 
overcrowded where the poor quality of food is served 
to the prisoners and jail official is least concerned 
about cleanliness. The relatives and well-wishers are 
not allowed to visit the prisoners in the jail.  
 
III. ANALYSIS 
 
After arrival in destination countries, migrants 
become the part of core, periphery process. It is 
evident because of fewer wages in the GCC countries, 

South Asian, labour force, preferably utilized for the 
development of destination countries. Migrant 
becomes the part of development through their 
services and gets very low income in the response to 
their potential. Data shows, in Saudi Arabia, labour 
force was utilized for the development of the country. 
The native people were less interested in doing the job 
in their origin country. Due to modern capitalism and 
the technological advancement world seems to 
become a global village. Everything available now at 
door steps and life is totally changed due to 
modernization. Commodities become the need for 
survival, money became everything in the world of 
capitalism. Luxurious lives are very imperative for 
survival. It is a common perception if someone wants 
to compete or wants to spend luxurious life he must 
have enough money. Such types of needs have now 
become the necessary part of life; native as well as 
rural people are quitting their aboriginal survival 
strategies. Agricultural and other traditional earning 
ways are switching towards the migration of labours. 
Instead of agricultural activity, the land in the locale is 
being replaced by making markets and shops. The 
construction of new houses has become a common 
trend which has boosted the property business in the 
locale. Traditional ways of doing business are not 
being followed and now the people find the easiest 
ways of earning more and more. Such needs were 
seemed to fulfill in abroad because the job markets in 
abroad are sound. The GCC Countries attracted labour 
force from underdeveloped countries in low price or 
wage. Those skill labours become the part of the 
development process and contributed all their 
potential to the core regions. 
 
At last, earnings which are given to the labours are 
another major factor of exploitation according to 
Marx. They (migrants) are alienated from their 
products, e.g. working in multinational corporations, 
provision of services for industries, e.g. Oil, gas fields 
and when migrant get a return (wages/income) 
regarding their services that are very low as compared 
to their services. In capitalism, the market belonged to 
the bourgeois class of the society. This class exploited 
and alienated labour at every level. They just utilize 
the energy, potential, and skill of labour and then 
simply drop them out when they are of no use to them. 
In the present study, it has been concluded, in GCC 
countries, especially in Saudi Arabia the 3 Kafala 
system is not less than hell for the labours. According 
to the migrants ‘Kafala system sucks blood. The 
labour earns money and 4Kafeel gets the due portion 
out of this money. One Kafeel has more than 100 
labours, treated like traditional slaves. Kafeel took 

 
3  Kafala  System: (Supervision of Native Arab ‘Granter’ for 

working abroad) 
4 Kafeel: Employee 
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more than 10,000 riyals per annum from one migrant 
for the renewal of Aqama/visa’. Migrants have no 
dignity and self-respect before Kafeels/employers. 
Migrants are working like a machine for 
Kafeels/employers and are serving them round the 
clock. In reward for this, service they receive insult 
and abuse.Migrant workers worked day and night, but 
at the time of collection of salaries the supervisors 
refuse to give legal, money (written amount in the 
contract). According to the respondents sometimes 
employers/Kafeels completely refuses or sometimes 
take too much time and make different excuses for 
paying the reward. The results show that many of the 
migrants have lost their money (thousands of riyals) 
and have not registered their complaints or cases 
against companies or employer/Kafeels in local 
court/police station/labour court because the law of 
Saudi Arabia does not favor outsiders/migrants. 
According to the theory of Karl Marx, the labour class 
had done a great job and work hard for elite class in 
this system, serves them whenever needed, but their 
work is not appreciated. The labour receives nothing 
more than such phrase ‘Well done, good job’. 
Interestingly, in the current research, findings show 
that such phrases are not now being heard from 
Kafeels. According to migrants the labour class works 
all the day, but when the owners or many time their 
wives (it is commonly practiced phenomenon in Saudi 
Arabia, wives of the owners come and check the 
work), instead of appreciation of the progress of work 
they exploit the labour migrants by repeating their 
task again and again. The migrants become the 
prisoners of their own work skill and product made by 
them. Many times, employers called labours with the 
name of animals such as Himar and kulf (donkey and 
dog). Many respondents were sent to jail on minor 
issues and considered them as illegal. It is evident, the 
exploitation starts during the recruitment process 
where agents get the benefit of it. Agents charge heavy 
sum in advance. On the arrival at destination 
countries, the migrants become the victim of 
exploitation by Saudi Kafeels, contractors and 
company managers. The issue of accommodation, 
communication, language and adjustment in the new 
setting are deeply concerned for the new migrants. 
The exploitation starts when they are asked for Aqama 
or a work permit. The Kafeels do not provide them 
work permit on time and without that migrants are not 
allowed to do any sort of work in the destination 
country. Work permit ‘Aqama’ needed money for 
authorization. Migrant starts managing money for a 
work permit which is a challenge for newcomers. 
Some of them were supported by their relatives and 
friends. 
 
The migrants were exploited at every level, the Kafala 
system of the GCC countries is one of the cruel policy 

of the GCC countries. Because of such system 
migrants became slaves and work under the 
supervision of Kafeels day and night. The work has 
not been acknowledged and they are becoming the 
prisoners for their employees. The Kafeel charges a 
handsome amount of money from every migrant e.g. 
10,000 riyals per annum. The Tanazol (Transfer from 
one Kafeel to another) system is also a problem for the 
labourers. This form of exploitation is the outcome of 
backdoor contacts between different Kafeels because 
the migrant has to pay for Tanazol to his new Kafeel 
and the previous one gets his share from his 
counterpart. Exploitative work environment, 
communication problems, and lack justice where the 
major problems and exploitation faced by the labour 
migrants in the GCC countries. 
 
Lack of dignity is perceived among them labour 
migrants of the GCC countries as they consider 
themselves slaves for money. They are being called by 
the names of different animals, i.e. Kulfun and Himar 
(dog and donkey). Their salaries were not paid 
according to the job contractor many of them had 
refused to pay their legal money. Some of the 
employees have run away and have left migrants 
without their money. Migrants even cannot register 
their case against such cruelty in the court or in the 
police stations because the laws of GCC countries do 
not favor the outsiders. They have passed these laws 
just for their own people and even a migrant cannot 
assume to register any case against the inhabitants of 
the GCC countries. The justice system in Saudi Arabia 
has been just hearing and saying. The labour migrants 
were perceived by the Saudis as slaves. The migrants 
work under the Kafeels supervision and they have to 
work on the demand of their masters. 
 
CONCLUSION  
 
Labour migration to the GCC countries from the 
native area is all about the economic needs and 
satisfaction. The natives were migrated or many of 
them still paving the way for migration to the Middle 
East countries is for the sake of better economic 
opportunities. Although there were many reasons 
behind such mammoth number of labours migrated to 
the GCC countries and especially to Saudi Arabia i.e. 
Poverty, unemployment, corruption and much more. 
The migrants faced serious exploitation and problems 
in the destination places, but as findings have shown 
that, they bear all those tensions and exploitation just 
for the sake of the better life of their families. All of the 
migrants tolerated and faced everything in the GCC 
countries for the betterment of their family life. 
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