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Abstract - The young academicians constitute the future of the higher education system. Even it’s possible to reach multiple 
number of resources about life satisfaction of employees, but the research intended for young academician’s life satisfaction 
is seen in limited numbers. The purpose of the current study is to examine the life satisfaction of young academicians and 
what the factors affecting this satisfaction are. One hundred and eighty-eight research assistants were administered a 
questionnaire consisting of Academician’s Job Satisfaction Scale and Satisfaction with Life Scale. After the reliability and 
validity conditions were met, explanatory factor analysis was carried out. Eight factors which explained %69 of variance are 
obtained by factor analysis. Then multiple regression analysis was conducted between life satisfaction and these factors. In 
conclusion, the results revealed that six of obtained factors statistically influenced young academicians’ life satisfaction. 
 
Index terms - Research assistants, job satisfaction, life satisfaction, factor analysis, multiple regression analysis. 
 
I. INTRODUCTION 
 
Teaching staff is one of the most important elements 
of higher education system. It is expected that 
academicians will contribute to the development of 
countries with researches, and educate future 
generations. In this regard, academicians need to be 
well educated in order to increase the quality of 
education. The young academics' life satisfaction, 
who are at the beginning of the profession is expected 
to affect their performances. 
In this study the factors affecting the life satisfaction 
of young academicians are investigated. For this 
purpose, a questionnaire consisting of Academician’s 
Job Satisfaction Scale, Satisfaction with Life Scale 
and demographic questions is administrated to young 
academicians in Anadolu University. 
In general, job satisfaction is perception of employees 
related with their jobs and different dimensions of 
their jobs [1].   Most of the job satisfaction studies are 
based on Maslow’s hierarchy of needs theory and 
Herzberg’s two-factor theory. According to hierarchy 
of needs theory, when a human eliminates his/her 
need, another need will be occurred. Maslow also 
divided needs into categories, and stated that an 
individual can’t pass another need before clearing of 
his/her current needs. Maslow designated categories 
of needs as physiological needs, safety needs, love 
and belonging, esteem, self-actualization [2]. 
Herzberg’s two-factor theory is also named 
motivation-hygiene theory.  Herzberg claimed that 
hygiene factors such as wage, job security, work 
conditions, status are related to dissatisfaction, and 
satisfaction can be provided when dissatisfaction be 
removed. Motivation factors such as responsibility, 
achievement, self-fulfilment, challenging work, 
involvement in decision making give workers to 
satisfaction [3]. 
Generally, job satisfaction scales not developed for 
academic staff were used in the past studies related 

with academician’s satisfaction.  It was demonstrated 
by Baş and Ardıç [4] that this scales are not 
appropriate for Turkish academic environment 
because of centralized management structure, low 
and insufficient wages, promotion policies, and legal 
arrangements. In a small number of scales prepared to 
resolve lack of academic satisfaction scale in the 
literature was not performed scale reliability analysis 
and inferential statistics analysis. For this purpose, 
the academic job satisfaction scale designed to 
measure the satisfaction of teaching staff by Baş and 
Ardıç [4] was used. 
Life satisfaction can be defined as the conscious 
evaluation of one's life according to its own criteria or 
the conceptualization of satisfaction from the areas of 
life such as work, family, health. [5, 6]. There are 
many factors impact on life satisfaction. In the first 
group, factors related to job satisfaction of the person 
are included. Personal factors constitute the second 
group. In the third group include environmental 
factors, whereas the fourth group is made up of the 
social relations factors. The job factors including in 
first group, is tried to investigate in this study. 
 
II. METHOD 
 
In practice, first, it is attempt to analyze the factor 
dimensions affecting satisfaction. In the next step, 
multiple regression analysis is used for models 
demonstrating satisfaction with the dimensions 
obtained. 
The main statistical methods used in this study are 
factor analysis and multiple regression analysis. 
Factor analysis in general is the body of the methods 
to provide an explanation with fewer factors. Multiple 
regression analysis is a statistical method used when 
the independent variables are more than one. Result 
of the study will reveal young academicians’ life 
satisfaction, what the factors affecting this 
satisfaction are, and statistical model predicting 
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satisfaction. This study is expected to guide to 
decisions taken related with young academicians, 
programs prepared for academic training, and future 
studies about the subject. 
Population of the study consisted of research 
assistants in all units of Anadolu University. The 
number of this group is 801, but 188 responded to the 
questionnaire. Participants’ demographic information 
is presented in Table 1. 
 

  Frequency Percent 
(%) 

Gender Male 104 55,3 
 Female 84 44,7 
 Total 188  

Age 24-27 63 33,5 
 28-31 87 46,3 
 32-35 30 16,0 
 36-39 8 4,2 
 Total 188  

Marital 
Status Married 74 39,4 

 Single 114 60,6 
 Total 188  

Department College 2 1,1 
 Faculty 174 92,6 
 Institute 11 5,9 

 Vocational 
School 1 0,5 

 Total 188  
Educational 

Status 
Master 
Courses 10 5,3 

 Master 
Thesis 54 28,7 

 PhD 
Courses 34 18,1 

 Qualifying 
for PhD 28 14,9 

 PhD Thesis 51 27,1 

 PhD 
Graduate 11 5,9 

 Total 188  
Graduate 

University 
Anadolu 

Univ. 70 37,2 

 Other 118 62,8 
 Total 188  

Table 1 
Profile of Participants 

 
The Satisfaction with Life Scale is a 7-point Likert 
type scale consisting of 5 items [7]. The life 
satisfaction score obtained from the answers is used 
in determining the satisfaction level of the 
participants. On the other hand, the Academicians’ 
Job Satisfaction Scale is a 5-point Likert type scale 
consisting of 61 statements [8]. 
The survey is administered to research assistants of 
Anadolu University, who responded voluntarily to 
questionnaires. The study is conducted in March, 
2016. In practice, firstly it is attempted to analyze 

reliability analysis. For this purpose, Cronbach alpha 
analysis is used, which enables the determination of 
internal consistency of statements in a scale [9]. 
Factor analysis is used to obtain factors affecting job 
satisfaction. In the next step, multiple regression 
analysis is used for models demonstrating satisfaction 
with the dimensions obtained. 
 
RESULTS 
 
SPSS 24.0 is used to analyze data in the study. 
Reliability analysis showed that Academicians’ Job 
Satisfaction Scale consisting (α = 0,938) and 
Satisfaction with Life Scale consisting (α = 0,846) are 
highly reliable according to result of Cronbach alpha 
coefficient. Then, Kaiser-Meyer-Olkin (KMO) and 
Bartlett test were applied for data to learn adequacy 
and normality of sample. The results of KMO and 
Barlett’s Sphericy Test can be seen at Table 2. 
 

Kaiser-Meyer-Olkin measure of sampling 
adequacy 0.849 

Barlett’s Test of Sphericity  

Approximate χ2 4136.594 

df. 630 

Sig. .000 
Table 2 

KMO and Barlett’s Test 
 

After the factor analysis was applied, variables which 
installed approximately equal to two or more factors 
were removed model. At the end of the factor 
analysis, it is found eight factors whose eigenvalues 
are greater than 1. These factors are 
supervision/superior behavior, job itself, academic 
environment, co-worker’s behavior, teaching and 
research, physical conditions/working facilities, 
current pay, and job security. The explained value of 
the total variance is %69 with these factors. Factors, 
explained variance by them and their eigenvalues are 
given in Table 3.  

 

Factors  
Explained 
Variance 

(%) 
Eigenvalue 

Supervision/superior 
behavior  27,856 10,028 

Job itself  10,060 3,622 

Academic environment  7,472 2,690 

Co-worker’s behavior  6,299 2,268 

Teaching and research  5,014 1,805 
Physical 
conditions/working 
facilities  

4,385 1,578 
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Current pay  4,248 1,529 

Job security  3,348 1,205 
Overall  68,682   

Table 3 
Explained variance by factors and eigenvalues 

 
After the factor analysis, multiple regression analysis 
is applied. Explanatory variables are factors which 
obtained by factor analysis. Dependent variable is 
research assistants’ life satisfaction. Dependent 
variable life satisfaction is obtained by summing the 
answers given by participants for the statements of 
the Satisfaction with the Life Scale. Multiple 
regression analysis’ results has shown in Table 4. 

 
Parameters B S.E. t Sig. 
Constant 23,419 ,350 66,905 ,000 
Supervision/superior 
behavior ,485 ,351 1,382 ,169 

Job itself 2,835 ,351 8,078 ,000 
Academic 
environment 1,392 ,351 3,967 ,000 

Co-worker’s 
behavior ,420 ,351 1,196 ,233 

Teaching and 
research ,737 ,351 2,100 ,037 

Physical 
conditions/working 
facilities 

,688 ,351 1,959 ,052 

Current pay 1,295 ,351 3,690 ,000 

Job security 1,480 ,351 4,217 ,000 

R2 = 0,412     

ΔR2 = 0,385     
Table 4 

Multiple Regression Analysis Results 
 

As shown in Table 4, six of eight factors affect 
significantly the life satisfaction of research 
assistants. Physcial conditions’ significant value is 
slightly bigger than 0.05. So that, it is acknowledged 
as significant by authors. Thus, significant factors are 
job itself, academic environment, teaching and 
research, current pay, physical conditions/ working 
facilities and job security. 
 
ANOVA results show that the life satisfaction of 
young academicians is affected by job factors (F(8, 177) 
= 15,497; p < 0,001). According to multiple 

regression analysis results, the most important 
variable for the life satisfaction of young 
academicians is job itself. On the other hand, 
supervision/superior behavior and co-workers’ 
behavior variables are found insignificant. 

 
CONCLUSION 
 
In this study it is tried to explain the relationships 
among the life satisfaction and job factors. For this 
purpose, a group of young academicians, which are 
research assistants in Anadolu University, is 
administrated a questionnaire including 
Academician’s Job Satisfaction Scale and 
Satisfaction with the Life Scale.  
Factor analysis is applied to define the structure of 
job satisfaction with less statements. Then these 
factors explaining the structure are used in regression 
analysis.  
Results of regression analysis show that there are 
significant relationships between some of job factors 
and life satisfaction of young academicians. While 
job itself, academic environment, teaching and 
research, current pay, physical conditions/ working 
facilities and job security factors significantly affect 
life satisfaction, supervision/superior behavior and 
co-workers’ behavior factors have not significant 
effect on life satisfaction. 
According to the results found, it can be inferred that 
some positive regulations on job factors can be made 
for increasing the life satisfaction of young 
academicians. 
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