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Abstract - The National Economic Development Plan No. 4 until The National Economic Development Plan No. 
10Concepts of capital, natural resources and environment. Focus on the benefits of development and conservation. Drive to 
strengthening process that is complementary to economic capital, social capital and natural resources to distribute benefits to 
different sectors at all levels. From individual, community, society and nation. By altering the production structure there is a 
conflict that destroys nature resources and the environment come to a consistent production linked to the resource base, 
wisdom, way of life and true potential of society and nation. This will lead to the foundation Sustainable development in the 
end. Present organizations pay more attention to social responsibility .Because it can make the organization a good image to 
society. One of the issues of social responsibility is the volunteerism. Organization will get people to work start paying 
attention to volunteerism in the activities that the person has practiced through to be part of the consideration. They are 
university students who graduate to work. For this reason the researcher sees the importance of volunteerism for students of 
SuanSunandhaRajabhat University. To be able to find a way to develop and help cultivate volunteerism for students and 
produce graduates to suit the needs of the society. 
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I. INTRODUCTION 
 
The National Economic Development Plan No. 4 
until The National Economic Development Plan No. 
10 Concepts of capital, natural resources and 
environment. Focus on the benefits of development 
and conservation. Drive to strengthening process that 
is complementary to economic capital, social capital 
and natural resources to distribute benefits to 
different sectors at all levels. From individual, 
community, society and nation. By altering the 
production structure there is a conflict that destroys 
nature resources and the environment come to a 
consistent production linked to the resource base, 
wisdom, way of life and true potential of society and 
nation. This will lead to the foundation Sustainable 
development in the end. 
 
Present organizations pay more attention to social 
responsibility. Because it can make the organization a 
good image to society. One of the issues of social 
responsibility is the volunteerism. Organization will 
get people to work start paying attention to 
volunteerism in the activities that the person has 
practiced through to be part of the consideration. 
They are university students who graduate to work. 
For this reason the researcher sees the importance of 
volunteerism for students of SuanSunandhaRajabhat 
University. To be able to find a way to develop and 
help cultivate volunteerism for students and produce 
graduates to suit the needs of the society. 
 
Volunteer Motivations 
Volunteers are individuals who help others without 
reward. (Butler DePhelps, and Gray, 1995)  

Volunteer activities are devoted to the interests of 
another person or group. (Wilson, 2000) 
Volunteering is a person who provides assistance 
without compensation in the form of time or skills 
through service to the organization or group. ( 
Mihajlovic and his colleagues, 2010) 
 
Study the motivation to participation of the volunteer: 
the students in SuanSunandhaRajabhat University.By 
used the volunteer functions inventory(VFI) scale to 
identify six categories of motivations, which are as 
follows:  

1. The value is to allow others to benefit.  
2. Understanding is to volunteer to give yourself 

new things  
3. Social is to volunteer to build relationships 

with others.  
4. Protective is to volunteer to reduce their own 

guilt.  
5. Enhancement the volunteers do to create 

positive feelings to yourself  
6. Career is a volunteer for the benefit of 

professional development and operation of its 
own.(Clary et al., 1998) 

 
SuanSunandhaRajabhat University is public 
university. It was ranked as the 1st Rajabhat 
University. Based on the ranking of the Spanish 
Research Council European Union and get caught 
from QS Star England2 star rating. This means that it 
is talked about internationally.It is widely known for 
its international research institutions. The only 
Rajabhat from 38 places in Thailand that have starred 
QS.SuanSunandhaRajabhat University have Bachelor 
– Doctoral degree for 14 faculties. 
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II. METHODOLOGY 
 
The study used primary data. The specific sample of 400students each faculty, using a sample of 400students by 
questionnaire. Which consists of two parts: the first part questionnaire about demographic information including 
gender, age, year level, facultyin the second part questionnaire about motivation of volunteer by rating scale for 
five levels : the most, more, moderate, less, least. 
 
III. FINDING 
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CONCLUSION 
 
The research concluded that the factors effecting 
volunteerism for students of 
SuanSunandhaRajabhatUniversityas the 
following.Values have the most relation to 
volunteerism.Understanding is most likely related to 
volunteering.Enhancement is relation with less 
volunteerism.Social have the most relation to 
volunteerism. Protective have moderate relation to 
volunteerism. Career have more relation to 
volunteerism. 
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