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Abstract- The present research study is dealing in detail about the Glass Ceiling and how does it affect women status in 
society.  During this research i would be going through some articles and also surveys which would deal with glass ceiling 
and its implications. The research will be dealing with the solutions for the Glass Ceiling that exists in the Educational 
organizations of Pakistan We have explored the glass ceiling effect in higher education in Pakistan with reference to the 
lived experience of the first author, an early career academic, and we have traced its origins to the enculturation of boys and 
girls whose gender identities and social roles are shaped by the traditions of family life. The next step was to investigate the 
extent to which the glass ceiling effect is experienced by other female academics working in higher education institutions in 
Pakistan. From the interpretive research paradigm, which focuses on understanding lived experience, the methods of auto-
ethnography enabled to examine and portray the culturally situated self of the first author, thereby generating unique insights 
into the cultural norms shaping her lived experience as a cultural insider of Pakistan. The critical auto-ethnographic 
methodology of this research combines research methods from the interpretive and critical research paradigms. For this 
review our basic auto-ethnographic approach was intended to empower us to investigate the accompanying inquiries.  
 
 
1. How does sexual orientation separation (connected with the 'discriminatory limitation' impact) 
antagonistically affect ladies in the advanced education organizations of Pakistan?  
2. What is the wellspring of this sexual orientation segregation?  
3. What should be done to cancel this sex segregation?  
 
I. GLASS CEILING EFFECT 
 
The unfair limitation is a representation that focuses 
to an imperceptible and now and again impervious 
hindrance that keeps the ladies ability from ascending 
as high as men of equivalent gifts.  
 
"Ceiling" recommends that ladies are obstructed from 
progressing in their vocations, and the expression 
"glass" is utilized in light of the fact that the roof is 
not generally perceivable. The biased based 
impediment is "the inconspicuous, yet unbreakable 
obstruction that keeps minorities and ladies from 
ascending to the upper rungs of the company pecking 
order, paying little mind to their capabilities or 
accomplishments. The similitude connected to 
boundaries in the professions of ladies yet was 
immediately reached out to allude to impediments 
thwarting the progression of minority men, and 
ladies. (Http)  
 
This investigation gets from fundamental reflection 
on my experiences, qualities and feelings about the 
huge deterrent in the technique for women i-e 
metaphorically said as "Nonsensical hindrance". It 
has been watched that in a substantial segment of the 
making countries like Pakistan, high financing cost 
has been showed up by the females to go in the 
unmistakable fields, however not a huge amount of 
them are getting an open entryway into the top 

organization positions and especially in the propelled 
instruction associations.  
 
The issue of discriminatory constraint is likewise 
present in different nations everywhere throughout 
the world which is clear from the past examines led 
previously, however it is most apparent in Pakistan 
and particularly in the Higher Education area. This is 
on account of the general public is as yet staying 
preservationist and negative sentiments and 
generalization do exists against ladies workers. So 
thus the execution of ladies representatives is 
additionally being influenced. The presence of 
discriminatory limitation in various associations and 
time spam has been affirmed by numerous 
researchers.Schein (2007) found that sexual 
orientation stereotyping of the senior position has 
kept on being the significant hindrance to ladies' 
advance in administration around the world.  
 
Discriminatory constraint begins from our entryway 
ventures, in Pakistan ladies are exceptionally 
confined to "within" space of home and family unit, 
encapsulated in the convention of "veiling" on the 
grounds that the ladies in Pakistan are not to be 
allowed to go outside and do their a few occupations 
freely. This confines ladies' entrance to instruction, 
business, preparing openings and social 
administrations. Uzma (2004) Attitude  of guardian 
towards their adolescents characterizes their identity. 
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Gatekeepers usually consider their daughters as 
slight, timid, and unreasonably defenseless; they 
require, making it difficult to be guaranteed by the 
male people from the overall population. In 
perspective of this reason females can't suggest or 
challenge. This is the underlying stride of subjugation 
and covering. According to her; even the educated 
females have the twofold character – master and 
private.  
 
When we looked ten years back to the circumstance 
of ladies in Pakistan like many creating nations, 
Women were crippled in the public arena. They need 
to rely on upon their guys for full filling of their 
fundamental needs. Since we have a male 
overwhelming society and guys have the full charge 
of basic leadership. Hence the ladies were face many 
difficulties, as they don't just deny of money related 
assets additionally need access to fundamental needs, 
for example, instruction, wellbeing and so forth and 
because of this constrained access to the basics of life 
undermines their capacities and limits their abilities 
to secure increase full work. Uzma (2007) the salary 
of the ladies is not considered as the fundamental 
budgetary hotspot for the family, yet as 
supplementary to the pay of their guys. She likewise 
found that those outcomes were not legitimate. 
Background 
Doing a reversal to my elementary school days in 
Pakistan, I (Tehseen Tahir) recall that the young 
ladies for the most part performed well in scholastics 
and regularly were compensated by our instructors 
however the young men were normally rebuffed for 
indicating less enthusiasm for their reviews. One the 
very beginning of my male cohorts whined so anyone 
might hear to our educator:  
“Regarded madam, I am extremely furious with the 
young ladies, why are they not remaining at home 
and doing home undertakings? Since they are not 
going to land positions why do they come to class to 
get a training? What's more, we young men are 
constantly rebuffed in each class because of our 
dispositions!”  
The greater part of the young men concurred with 
him. This vignette outlines sexual orientation 
generalization thinking which begins in young men's 
outlook an early age. The idea of 'the unfair 
limitation', which we use as a focal representation in 
this paper, has it beginning at that early formative 
stage and continues creating to make critical social 
obstacles for the ladies of Pakistan. 
Socio-Cultural Origins of the Glass Ceiling 
Generally in Islamic social orders, sexual orientation 
parts are viewed as corresponding and a qualification 
is drawn between people in general and the private 
circles, with ladies in charge of undertakings inside 
the house and men having the obligation regarding 
exercises outside the house.  
The unreasonable impediment begins on our 
residential doorsteps; how can it begin? In Pakistan 

ladies are exceptionally limited to within space of 
home and family unit, typified in the custom of 
'veiling 'which does not allow ladies to wander 
outside and embrace autonomous types of work. This 
limits ladies' entrance to instruction, business, 
preparing openings and social administrations (Uzma, 
2004). The mentality of guardians towards their kids 
figures their personality. Guardians ordinarily 
consider their girls as frail, tentative and defenseless; 
needing being secured by the male individuals from 
society. Due to this power differential females can't 
challenge or recommend change. 
Research Aims and Methodology 
So far in this paper we have set up that the 
'discriminatory constraint' is an intense however 
regularly undetectable marvel that scientists have 
recognized in associations worldwide and that it 
offers ascend to different types of sexual orientation 
segregation which weakness ladies specifically. We 
have investigated the discriminatory constraint 
impact in advanced education in Pakistan with 
reference to the lived understanding of the main 
creator, an early profession scholarly, and we have 
followed its beginnings to the enculturation of young 
men and young ladies whose sexual orientation 
personalities and social parts are molded by the 
conventions of family life.  
 
The following stride was to examine the degree to 
which the biased based impediment impact is 
experienced by other female scholastics working in 
advanced education establishments in Pakistan.  
 
From the interpretive research perspective, which 
focuses on perception lived understanding, the 
techniques for auto-ethnography enabled us to take a 
gander at and portray the socially organized self of 
the essential maker, thusly creating stand-out bits of 
information into the social models shaping lived 
contribution as a social insider of Pakistan The 
second part of the paper (underneath) blueprints a 
move to an ethnographic examination of my female 
partners' experiences of the oppressive requirement 
affect. So the researcher picked a solace trial of two 
female accomplices who had expanded capable 
abilities for training in cutting edge instruction. They 
were suggested a couple conversation starters through 
meeting and asking for that they make their own 
particular stories about their experiences as women 
attempting to move their master occupations.  
 
The essential perspective incorporates authorities in 
conviction framework explore, especially the act of a 
fundamental voice to advocate for the advantage of 
setbacks of social disgracefulness. An indispensable 
goal is to raise perceptive cognizance of "one self as 
an aftereffect of constrain driven socio recorded 
process" (Kincheloe and McLaren, 2002).In this 
audit, the principle maker was solidly convinced by 
experiences of sex lopsidedness to analyze essentially 
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how the serious social myth of the one-sided based 
obstruction reinforces taken-as-trademark social 
practices of sexual introduction persecution female 
scholastics in the propelled instruction foundations of 
Pakistan.  
 
Sexual orientation Discrimination Experienced by 
Professional Women  
 
I visited with two female associates working in 
colleges and schools in Pakistan. I got a few 
information about as far as possible and impediments 
they have faced are 'as of recently confronting in their 
lord lives. Every one of them energetically depicted 
to me their stories.  
 
Sara:is a school relate. She is 34 years old and 
beginning late hitched, and she depicted to me the 
record of her experience of being an early calling 
enlightening.  
 
When I got my PhD see, I went to the HEC [Higher 
Education Commission] for further offer assistance. 
The officer indicated me to fill in the shape and get 
affirmation from the fundamental school for landing 
position there. Taking after few days I got procedure 
and went to the VC of the school, he met, as I was 
profiting a Scholarship from Higher Education 
Commission he looked and said:  
 
"I am massively amazed about the bit of HEC that it 
is spending a great measure on the choice of out of 
this world with various issues, and are not set up to 
fill in as effectively as men can do!"  
 
I was dumbfounded to hear this at any rate I stayed 
calm and appeared to him my records, making duty 
with my heart: if I arrive a position here I will 
substantiate myself the best and will promise him that 
females can in like way redesign work more 
beneficially and sensibly.  
 
Taking after two or three days I got the authentication 
and I submitted it to the HEC and joined the school 
with the new point.  
 
On the day first I climbed early and, wearing the 
latest sewed dress, completed the school in time. I 
was unfathomably vivacious to end up as an 
instructor. I was displayed by the Head of 
Department to the whole Faculty.  
 
The principal day was an observational day and I 
found an opening between the male and female 
agents. All the male people were analyzing the 
particular matters about the workplace and in this 
exchange females have no part, they were basically 
looking on their appearances that what demand will 
be given to us about today's issues and when their 

discourse will touch base at a conclusion to move 
towards their classes.  
 
I moved toward them for what honest to goodness 
reason they were not regarding the trade; they smiled 
and replied: "if it will be essential we will give a 
couple of thoughts and soon you will be a touch of 
this structure."  
 
One thing I felt is that the general population all the 
time move in the division and discuss different things 
with each other yet the females couldn't do in this 
way as there is all around 'sticky floors' which don't 
allow them to move around and show their abilities.  
 
Taking after few days organizing has been started the 
yearly farthest reaches of the school. Each one of the 
advantages were assembled in the social affair 
segment for meeting. In the meeting female 
associates seemed to rest ornament, in a general sense 
sitting tight for decisions to be made, basically 
motioning their heads to show support. This uncritical 
affirmation by female workforce of their 
unremarkable status demonstrates the closeness of a 
'senseless obstruction' in the true blue structure of the 
universities in Pakistan: an unpretentious prevention 
to female teachers' full and reasonable excitement for 
the relationship of the school.  
 
Immediately I am making the important strides in the 
foundation since one year regardless I feel that 
individuals discuss different issues with the females 
and hence got the musings and claim to be their own 
specific before the seniors and get credit.  
 
It makes the inclination that that we are used to these 
sorts of perspectives with the objective that we are set 
up to yield being the incident of old conventions.  
 
REFLECTION  
 
Sara's story insists my experience that female 
scholastics are regular to experiencing biased 
attitudes from male partners. It gives the idea that 
folks, who have a vast segment of the senior positions 
in Pakistan universities, tend to give uncommon 
treatment to male scholastics, especially in 
association with enthusiasm for fundamental 
administration shapes.  
 
Yasmine: wasteaching in a city school and is 30 years 
old;however, she left the establishment after her 
marriage.  
 
I was thought to be the best instructor in my 
establishment, and I got the Best Teacher Award 
every year on account of my awesome execution. 
Moreover, as a result of my incredible execution I 
transformed into the section head.  
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I have to hold up under on my occupation and 
overhaul my preparation. In the midst of the start of 
my engagement, my in-laws welcome me when they 
visit my home and I feel happy that I will continue 
with my occupation in my future in addition. In any 
case, when I got hitched my loved one confines me to 
continue with my work.  
 
He said, "It is against our customs and my relatives 
and friends will scorn me."  
 
I ask for him, "Let me proceed with my work in light 
of the way that in our general populace outlines have 
changed", however finally he said with stun, "The 
essential worry to spare our wedded life is to 
surrender and leave your occupation."  
I thought the entire night and trade off with myself 
this is a male overwhelming society and after all I 
need to cover all that I could ever look for after and 
wishes. In the event that my loved one would 
strengthen me, not a solitary obstacle can come 
toward me, however since of this kind of attitude a 
noteworthy measure of ladies in Pakistan left their 
longing and limited themselves to the four dividers 
and live as their life accomplices wish them to.  
Reflection: We can see here that as an eventual 
outcome of a standard patriarchal point of view, a 
capable and particularly qualified able lady 
surrendered her longing and bound herself to her 
home and proceeded with her life as indicated by her 
loved one's social destinations. This sort of state of 
mind undermines Pakistani ladies' abilities to push 
ahead. In view of our societal set up and the outlook 
of people, for a couple of ladies taking a job is 
negated and also feasibly disheartened.  
 
 

Coda  
As I analyzed my past life in this central auto-
ethnographic research I started to see that the game 
plan of this overview was to better light up myself 
and other female educators working in the moved 
preparing establishments of Pakistan about the 
unobtrusive obstructions we go up against amidst our 
lord occupations, particularly their socio-social roots. 
Looking life set out has helped me to perceive, 
astonishingly more, the devastating essential for 
crucial self-reflection and transformational learning 
among the ladies of Pakistan (Taylor, in press/2013).  
I have endeavored to grasp my battle as a working 
lady to challenge and topple the many sorts of sexual 
presentation disengagement that are trademark in the 
surface of Pakistani society. I have found that, as 
gatekeepers, we ladies must mix our teenagers, 
particularly our young women, to act naturally 
administering and to make strides toward 
achievement; generally relative instances of sexual 
presentation segregation will keep restricting their 
chances to add to the progress of a sex honest society. 
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