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Abstract- This research aims to 1) study the levels of work happiness, 2) study the arrangement of the break during work 3) 
compare the work happiness based on personal characteristics and 4) compare the work happiness based on the arrangement of 
the break during work. The data were collected by questionnaire from a sample of 232 people of employees in a private 
company and then analyzed by frequency Percent means and standard deviation. The statistics are used to test the hypothesis 
t-test for Independent-Samples. And one-way ANOVA. 
The results showed that: 
Employees in a private company has been work happiness were at the hight level. The arrangement of the break during work is 
68 percentage, no break area, no beverage, and no activity. Employees in a private company who have gender is differently. 
Work happiness difference was significant at the 0.05 level. And the arrangement of the break during work is differently. Work 
happiness was no difference. 
 
Index Terms- Arrangement of the Break during Work Work Happiness Employees in a Private Company 
 
I. INTRODUCTION 
 
Daily work or activities. Being physically active all 
the time. If the body does not get the rest will 
adversely affect the body and lifestyle. A variety of 
leisure Both sleep Taking a break from activities 
temporarily. Sufficient rest The body will be ready to 
do things and to continue to contribute to the Work 
Happiness . 
Happy with the work becomes an important factor. 
Creating an environment for the enjoyment of the 
work that is beneficial to both the employee and the 
organization. The employees are happy or 
organizational environment of happiness will result in 
the creation of a powerful work out efficiently and 
effectively. Can reduce losses Reduction or absence 
from work. Reduce employee Accidents and 
occupational diseases. Employees who are Work 
Happiness  , it can work well. Because there is love 
job. Reducing unwanted behavior Show good 
behavior in the organization's employees. 
Work Happiness on the concept of Manion is learning 
from action. The creation of their own Expression by 
smiling, laughing with joy. Leading to operational 
efficiency. Commitments and are pleased to work 
together (Manion, 2003) based on the concept of Warr 
says Work Happiness as feelings going on inside the 
mind of a person with an incident at work or 
experience of the individual. the work consists of 
awareness, self-discipline and enthusiasm. Feel they 
have value Pride (Warr, 1990) Lucas and Diener (2003) 

says that the Work Happiness  . As a key component of 
a happy life. Because over the life of each human 
being that Adults of working age that takes the longest. 
Those who make it a pleasure to operate. Most of life 
is to be happy. Those who can not make it a pleasure to 
operate. Most of life is suffering. Work Happiness  on 

the mind. If you are not satisfied and that the work 
would look like was pleased to do so. If you start to 
work with satisfaction in their work. Who would be 
Work Happiness . 
 As the reasons, the researcher was interested in 
studying the arrangement of the break during work 
affecting work happiness. To study and compare the 
Work Happiness of employees in a private company. 
 
II. RESEARCH OBJECTIVES 
 
1. To study the levels of work happiness.    
2. To study the arrangement of the break during work 
3. To compare the work happiness based on personal 
characteristics 
4. To compare the work happiness based on the 
arrangement of the break during work 
 
III. RESEARCH METHODOLOGY 
 
There are 232 respondents as consumers in 
Samutprakan Province. The sample size was 
calculated according to the formula of Taro Yamane 
below  
 
n = 

ଵାୣమ
             (1) 

 
The questionnaires were qualified by checking the 
Index Of Consistency (IOC) and reliability with alpha 
coefficient of Cronbach, whose confidence score of 
0.86. 
Data analysis is divided into three steps: 
1. Preliminary data analysis including frequency and 
percentage for general information.  
2. Level of Work Happiness by mean and the standard 
deviation  
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3. In compare the work happiness based on personal 
characteristics. Using inferential statistics including 
t-test for   independent-Samples and One way 
ANOVA.  
4. In comparison the work happiness based on the 
arrangement of the break during work. Using 
inferential including t-test for independent-Samples 
and one-way ANOVA.  
 
IV. RESULT 
 
Researchers are divided into 3 sections 
 
Section 1 Preliminary data analysis 
The analysis of the researchers found that. 
a. Gender-male 40.00 percent and female 60.00 
percent. 
b. Age-40-49 years 31.42 percent, 30-39 years, over 
50 years, 20-29 years and under 20 years are 25.75, 
18.78, 16.34 and 7.71 percent. (respectively) 
c. Status-single 48.72 percent and Marriage, divorce 
51.28 percent. 
d. Education-Bachelor degree 41.65 percent, 
Secondary/vocational or lower, Postgraduate and 
Diploma are 28.83, 15.97 and 13.55 percent. 
(respectively) 
e. Experience-over 10 years 64.62 percent, 5-10 years, 
2-5 years and less than 2 years are 24.23, 7.95 and 3.20 
percent. (respectively)  
f. Gross income per month-10,001-20,000 baht 31.63 
percent, less than 10,000 baht, 20,001-30,000 baht, 
30,001-40,000 baht, 40,001-50,000 baht and more 
than 50,000 baht are 31.12, 13.31, 15.23, 3.60 and 5.11 
percent. (respectively) 
g. congenital disease-yes 10.12 percent and no 89.88 
percent. 
 
 Section 2 level of Work Happiness of 
EMPLOYEES 
The researcher studied level of the opinion on the 
Work Happiness of EMPLOYEES by the calculated 
mean and standard deviation showed that the Work 
Happiness of employees at a well level (xത = 3.57).  
 
 Section 3  Arrangement of the Break during Work 
The analysis of the researchers found that. 
a. Companies are set to have a break during work-yes 
62.00 percent and no time to rest between runs. 38.00 
percent. 
b. Companies have to take a break during work. 
Excluding lunch a few times a day-2 times 62.00 
percent and no time to rest between runs. 38.00 
percent. 
c. Companies have to take a break during work. A few 
minutes a day-10 minutes 62.00 percent and no time to 
rest between runs. 38.00 percent. 
d. Does your company have to stay in the area during 
work-yes 40.80 percent, no 21.20 and no time to rest 
between runs. 38.00 percent. (respectively) 

e. Does your company have a drink to stay in during 
work-yes 11.20 percent, no 50.80 and no time to rest 
between runs. 38.00 percent. (respectively) 
f. Does your company have to do when there is a break 
during work-yes 4.10 percent, no 57.90 and no time to 
rest between runs. 38.00 percent. (respectively) 
 
 Section 4  Hypothesis testing 
 

Table2: The different test between the Work Happiness with 
the personal data and the Arrangement of the Break during 

Work 

 
Note : *significant at the 0.05 level 
 
Gender Overall, the employees who have a different 
gender given the important level of work happiness are 
not the same (significant = 0.005).  
 
Age  Overall, the employees who have different ages 
given the important level of work happiness are the 
same.  Status  Overall, the employees who have 
different status given the important level of work 
happiness are the same.  
Education  Overall, the employees who have different 
educations given the important level of work 
happiness are the same.  
 
Experience Overall, the employees who have different 
experiences given the important level of work 
happiness are the same.  
Gross income per month  Overall, the employees who 
have different gross income per month given the 
important level of work happiness are the same.  
 congenital disease  Overall, the employees who 
have different congenital disease given the important 
level of work happiness are the same.  
 Set to have a break during work  Overall, the 
employees who have di fferent set to have a 
break during work given the important level  
work happiness are the same.  
Have to stay in the area during work  Overall, 
the employees who have di fferent have to sta y 
in the area during work  given the important 
level of work happiness are the same.  
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Have a drink to stay in during work  Overall, the 
employees who have different have a drink to stay in 
during work  given the important level of work 
happiness are the same.         
Have to do when there is a break during work   
Overall, the employees who have different have to do 
when there is a break during work given the important 
level of work happiness are the same.  
 
CONCLUSION AND DISCUSSIONS 
 
The result of this research found that the employees 
give the important level in work happiness at well.  
 Companies are set to have a break during work-yes 
62.00 percent and no time to rest between runs. 38.00 
percent. Companies have to take a break during 
work. Excluding lunch a few times a day-2 times 
62.00 percent and no time to rest between runs. 38.00 
percent. 
 Companies have to take a break during work. A few 
minutes a day-10 minutes 62.00 percent and no time to 
rest between runs. 38.00 percent. 
 Does your company have to stay in the area during 
work-yes 40.80 percent, no 21.20 and no time to rest 
between runs. 38.00 percent. (respectively) 
 Does your company have a drink to stay in during 
work-yes 11.20 percent, no 50.80 and no time to rest 
between runs. 38.00 percent. (respectively) 
 Does your company have to do when there is a 
break during work-yes 4.10 percent, no 57.90 and no 
time to rest between runs. 38.00 percent. (respectively) 
 Employees with different gender have to work 
happiness differently. Which is based on the 
assumption Male are work happiness than female. 
Consistent with the concept of the researcher is that 
male employees are committed to working time. 
Intended to ensure the accomplishment of the task and 
withstanding the pressure of time running around the 
time when work is dedicated to the work done. 
Because male is the leader of the family, so it would be 
assigned to work at its best. The female work time to 
do so. Talk to colleagues And with a female may be 
less resistant to pressure. 
Employees with different ages have work happiness is 
no different. Which reject assumptions.  Researchers 
opine that Employees aged Different work happiness 
is no different . The happiness of each employee based 
on the employee's own thoughts. Employees younger 
To have less life experience. Maturity under May have 
to think about To worry less than older employees. 
And younger employees to enjoy their work. Want to 
work at their own responsibility to provide the best 
results for completion. And to advance career By the 
time work is committed to working hard. Makes 
employees happy at work. Meanwhile, older workers 
Through his many life experiences The greater 
maturity Understand the situation better able to adapt 
to different situations, whether it be nice to think so, 
but if the employee concerned has always thought that 
they were happy. We will do The employees will be 

happy, so that employees will not last more or less 
work happiness is no different. 
 Employees with different status work happiness is 
no different. Which reject assumptions.  Researchers 
opine that Employees with different marital happiness 
at work is no different from the potential employee is 
married. When happiness or suffering. To consult with 
their spouse or unmarried people who divorce. There 
may be a colleague, a mentor, or drain it. I, too When 
employees are suffering drained, it will help keep 
employees happy. More comfortable This is not the 
employee's status as it becomes available, it will have 
an effect on work happiness is no different. 
 Employees with different education have to work 
happiness is no different. Which reject assumptions.  
Researchers opine that Educational differences are 
work happiness no difference whether the graduate 
levels. All employees know their responsibilities. 
When it's time to work hard and be good. Dedicated to 
the work The employee are happy to work in their 
duties. This gives each employee a pleasure to work 
regardless of their education level. 
The experienced employee to differently work 
happiness is no different. Which reject assumptions.  
Researchers opine that experience is different. Work 
happiness is no different, as employees with 
experience will be much more responsible. A 
commitment to work out well, do not want to have 
errors in their work. The employees work very 
seriously to make employees love their job. Want to 
succeed in the workplace. As a result, by the time 
work. employee will work with the intention of 
enabling employees to enjoy the pleasure of working. 
The employees who work for less. But the 
responsibility for their own work was not as bad. If 
younger workers think they need to work happiness. 
Commitment Satisfaction in the work of their own. 
And will work to their best. Employees who work for 
less than it would be happy to work with a employee 
aged over. 
Employees who have gross income per month a 
difference education have to work happiness is no 
different. Which reject assumptions. Researchers 
opine that Employees who earn different work 
happiness is no different as income that employees  
whether it's salary. Or welfare The organization will 
be evident in hiring employees. Employees must 
recognize and accept as part of their income from 
work, so employees who earn more or less work 
happiness is no different. 
Employees with different congenital disease are work 
happiness is no different. Which reject assumptions. 
Researchers opine that Employees with congenital 
diseases are happy work happiness is no different 
because no congenital diseases employee to 
depression, it will be fully functional. There's no need 
to worry Can work happily and enjoy their own 
responsibility. The employees who have congenital 
diseases conditions might be worried about the idea of 
self-hate. However, employees with congenital 
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diseases, adjust their new ideas. Exceedingly 
debilitating congenital diseases not thought to be 
happy in life and be happy in their work. Employees 
with congenital diseases can not be happy with the 
medical employee there. Because happiness can be 
achieved by the ideas of the employees themselves. If 
it is time to work, employees work commitment. 
Enjoy the work done And think that they are happy 
with the work. All employees are happy at work is no 
different. Whether employees are congenital diseases 
or congenital diseases conditions. 
Company employees who are scheduled to have a 
break during work.Companies with employees who 
are not scheduled to have a break during work have 
work happiness is no different. Which reject 
assumptions. Researchers opine that If you are happy 
to develop ideas. Most people develop ideas 
themselves. Classified as a self-help Develop and 
promote quality of life in mind. Blessed are the ideas 
What outsiders have no power to determine the truly 
enjoyed it. What external cause for joy or satisfaction 
endeared temporary. But outside is not the cause of 
happiness. Because things change all the time outside. 
That is beyond the control of individuals The idea is 
that one can control the force. No matter what outside 
is. Happy people have the freedom to be enjoyed by 
thought control. Do not wait for the rich Do not wait 
for salary increase We also enjoyed the idea of a break 
during the work, so it does not affect the pleasure of 
working. The rest of the work is only temporary 
satisfaction. Can not make it a real pleasure. 
Employees who believe they are not happy in their 
work. To run continuously or timeout. The idea of 
people still think that they are not happy. Similarly, 
employees who think they are happy at work is to be 
run continuously. Or break moment. Employees who 
still think they are work happiness is always so 
determined to have a break during work differently 
work happiness is no different. 
Employees have to stay in the area during work a 
difference work happiness is no different. Which 
reject assumptions. Researchers opine that Employees 
have to stay in the area during work a difference work 
happiness is no different that the organization could 
not be held due to the property or not. Not affect the 
work happiness with the employee. Because when it 
breaks. The employee will be happy to have a break 

from work. Some employees may want to sit on their 
own work. Some employees may be moved within the 
organization to provide accommodation up to the 
satisfaction of the employees at that time. The stay in 
the area during work, it has no effect with a work 
happiness. 
Employees with a drink in the interval between the 
work of different work happiness is no different. 
Which reject assumptions. Researchers opine that 
Employees with a drink in the interval between the 
work of different work happiness is no different, 
because employees have to drink to be feeling good 
with drinks provided at the time. May feel the attention 
of the company to the employees. By the time allowed 
drink provided may make employees feel happy to 
work more. Meanwhile Employees who do not have 
the drinks are probably going to be happy to work less. 
But it does not vary much. The joy in the work place of 
ideas. If all the work Employees think they are pretty 
happy with the job I want to have fun and work in 
progress. The employee will be happy to work so that 
employees do not have to drink it. The drinks are 
prepared or not. The employee was work happiness is 
no different. 
Employees who have a break in between the work of 
different work happiness is no different. Which reject 
assumptions. Researchers opine that Employees who 
have a break in between the work of different work 
happiness no difference could be due to a break from 
work activities. Happiness does not affect the work of 
the employee. Happiness or stress on the employee. 
Arose from the idea of already. Although things To 
help reduce stress But if it is not the cause of the 
problem that makes employees unhappy. Employees 
can not eliminate it, then go out on their own. Whether 
the activity. Provided that the employee may not make 
employees are unhappy at work turns out to be 
employees who are happy in their work.    
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