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Abstract- The purpose of this research is to examine the effect of corporate governance mechanism on the implementation of 
enterprise risk management of Indonesian public listed companies. By exploring the purposive sampling method, the 118 
Indonesian public listed companies were selected as a sample of this study. This study found that the board size, complexity, 
and leverage positively influence the level of enterprise risk management system. This finding indicates that the companies 
with more persons sit as board members will more effective in implementing enterprise risk management systems. This finding 
implies that the indonesian capital market regulation should propose the regulation on the minimum member who sitting as 
board members in order to encourage management of Indonesian listed companies to effectively apply enterprise risk 
management system. Meanwhile, this study could not find empirical evidence on the influencing of independence board and 
audit committee on the level of enterprise risk management implementation. 
 
Index Terms- Enterprise Risk Management, Corporate Governance, Board of Director, Audit Committee. 
 
I. INTRODUCTION 
 
Some companies around the worlds including 
Indonesian companies could not achieved their 
shareholders wealth maximization instead providing 
the dramatically loss even bankruptsuch as Enron, 
Tyco, WorldCom, and Farmalet because of business 
risk and corporate governance problem. Beasley, 
Clune, and Hermanson (2005) concluded that 
currently business activities growth including 
technological developments, globalization, and 
business transactions such as hedging challenges 
companies to manage the vary risks.  So since 
bankrupty of some leading companies the indication 
of the ineffectiveness implementation of enterprise 
risk management (ERM). 
 
Some previous studies concluded that corporate 
governance mechanism such as board size, 
independent board, and audit committee 
characteristics influence  ERM 
implementation.Liebenberg and Hoyt (2003) found 
that firm size, leverage,and governance mechanism 
are strategic variables that affect the level of ERM 
implementation of the United States firms. 
Meanwhile, Beasley, Clune, and Hermanson (2005) 
found that firm size, independent directors, 
management commitment, and auditors quality 
influence ERM implementation. Furthermore Golshan 
and Rasid (2012) provide the empirical evidence on 
the factors that influence the ERM implementation by 
Malaysian listed companies, including firm size, firm 
complexity, leverage, auditor quality, and independent 
directors. In context of Indonesia, Meizaroh and 
Lucyanda (2011) highlighted the influencing of 
corporate governance mechanism  on ERM. In addtion 
Husaini (2012) found that audit committee 
characteristics affect ERM implementation of 
Indonesian listed banks. Those studies suggest that 

corporate governance mechanism interm of board 
size, independent board, and audit committee are the 
important factors that can be explained the level of 
ERM implementation around the world.  
However, the effectiveness of corporate governance 
mechanism to influence management in implementing 
ERM depend on the corporate governance structure 
and composition each country. The purpose of this 
research is to examine the affect of corporate 
governance mechanism on the implementation of 
enterprise risk management of Indonesian public listed 
companies . 
 
II. LITERATURE REVIEW  
 
A. Enterprise Risk Management (ERM) 
Committee of Sponsoring Organizations of the 
Tread-way Commission (COSO) defines Enterprise 
Risk Man-agement is a process that are implemented 
in each companies’ strategy and designed to provide 
reasonable assurance to achieve the company goals, 
and aims to identify the company risks on each activity, 
as well as measure and overcome certain tolerance 
level. Furthermore COSO (2004), mentions four ERM 
objectives: (1) Strategy, is a high-level goals, aligned 
and support the mission of the organization, (2) 
operation, which is related to the effective use of 
resources and efficient, (3) reporting, which focuses 
on the reliability of financial reporting, and (4) 
Compliance, including obeying the law draft 
regulations. Moreover, COSO (2004) highlights eight 
components of ERM implementation namely: internal 
environment, goal setting, event identification, risk 
assessment, risk response, control activities, 
information and communication, and monitoring. 
Some previous studies used the voluntary disclosure 
of those ERM indicators in measuring the level of 
ERM implementation. 
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B. Corporate Governance Mechanism 
Economic efficiency perspective suggests that 
separate owners and management plays an important 
role on economic efficiency achievement. From this 
perspective, a business will be managed by profesional 
persons. The common practice in some companies 
around the world that separate between owners 
(principal) and management (agent) of the companies 
is the indication of the implamentation of that 
perspective. However, Jensen and Meckling (1976) 
argued that the owners-management separation will 
deal with agency cost that arises because of the 
problems of management-owners relationship 
following divergent interest opportunism by the 
management. Some corporate scandals in some 
leading companies such as Bank Duta, Bank Summa, 
Bank Pikko, Bank Bali, and Bank BNI in Indonesia, 
BBCI and Maxall in UK, Enron, Worldcom, Adelphia 
and Tyco in US are some evidences on divergent 
interest opportunism by the management. These 
evidences lead some scholars to define corporate 
governance based on corporate affairs perspective. 
director and ownership structure, while, external 
governance mechanism refers to the takeover market 
and the legal system 
 
Solomon and Solomon (2003) conclude that most 
scholars define corporate governance as the 
supervision and control process to make sure that 
management act in the best interest of shareholders. 
However, Organization for Economic Co-operation 
and Development (OECD) defines corporate 
governance as a set of relationship between 
man-agement, board of director, shareholder, and 
stakeholders of a company with a structure as a 
medium to set the objectives of a company and to 
determine the way to achieve objectives and 
monitoring performance process. Meanwhile, Denis 
and McConnell (2003) define corporate governance as 
the set of internal and external mechanisms that induce 
management and other controllers of the company to 
make decisions that maximize the value of that 
company. Moreover, they stated that internal 
governance mechanism involves board of corporate 
governance system varies among countries. Weimer 
and Pape (1999) argued that corporate governance 
around the world could be classified into (1) 
Anglo-Saxon System (US, UK, Canada, and 
Australia), (2) Germany System (German, 
Netherlands, Switzerland, Sweden, Austria, Denmark, 
Norway, and Finland), (3) Latin System (France, Italy, 
Spain, and Belgium), and (4) Japanese System. 
 
Anglo-Saxon Corporate governance system applies 
the one-tier board of director as the main internal 
institution that consists of executive and 
non-executive director with management and control 
function. The executive directors are managers of the 
corporations, whereas non-executive directors 
represent shareholders to monitor the managers in 

their day-to-day business (Toksal, 2004). Maenwhile, 
Ger-manic companies run the two-tier board system 
comprising supervisory board and managing board. 
The main functions of supervisory board are to appoint 
and dismiss managing board and to evaluate 
management performance. Weimer and Pape (1999) 
argued that legally, the supervisory board has duty to 
monitor the competence of management board, but 
practically; it gives advice on major policy decision. 
The composition of the supervisory board reflects that 
employees and shareholders are salient stakeholders 
that can exert substantial influence on managerial 
decision making. The German corporation with 2,000 
employees or more are required by law to have equal 
number of shareholders’ representative and 
employees’ representative. Employees’ representative 
board members are appointed by workforce (employee 
and labor union). However, the shareholders’ 
representative board members are appointed by the 
general assembly of shareholders. In addition, 
shareholders’ representative board members have the 
right to elect the chairman of supervisory board in the 
case of decision making deadlock (Moerland, 1995).  
 
In context of board of directors, Latin corporations 
have an option to choose either one-tier board as in 
Anglo-Saxon corporate governance or two-tier board 
as in Germanic system. However, majority of Latin 
public listed companies (98%) have adopted one-tier 
boards (Weimer and Pape, 1999). Moreover, Weimer 
and Pape (1999) state that corporate law does not 
distinguish between executive and non-executive on 
management board of one-tier Latin system.  
 
The board system of Japanese firms comprises a board 
of director, an office of representative directors, and an 
office of auditors. However, in practice Japanese 
companies apply one-tier board of director consists of 
large number of directors with no separation of 
management and control function with an informal 
substructure (Weimer and Pape, 1999). The managing 
directors are elected by shareholders and the most 
important managing director is the president who 
rarely at the same time as a chairman of the board. 
Reaz and Hossain (2007) conclude that employee and 
institutional shareholder such as bank and insurance 
companies exert much influence on managerial 
decision. It is the consequence of the concentrated 
ownership structure on financial institutions such as 
bank and insurance companies (Moerland, 1995) and 
employees are the most important stakeholders of the 
firms.  
 
Indonesian corporate governance system is closer to 
Germanic system. However, some characteristics of 
Indo-nesian corporate governance system are different 
from Germanic system especially with regards to 
two-tier board system. According to Indonesian 
company law 2007, both members of supervisory and 
managing board are elected, expelled, and held 
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responsible to shareholders through gen-eral meeting 
of shareholders (GMOS). In contrast, in the Germanic 
system members of managing board are appointed by 
supervisory board. Different from Germanic law 
which requires an equal employees and shareholders 
representative, there is no legal enforcement in placing 
any employee representative in the supervisory board 
in Indonesia. Indonesian company law 2007 also states 
that one person can not be a member of both boards of 
the same company. Similar to Germanic system, 
supervisory board of Indonesian corporations play a 
supervising and advising role, meanwhile managing 
board manage day to day operation of the company. 
For public listed companies, capital market law and 
reg-ulations issued by the BAPEPAM" are the 
essential guiding principles for their corporate 
governance practice beside corporate law. akarta 
Stock Exchange (JSX) regulations require that 30 
percent of the commissioners must be inde-pendent of 
the company (no affiliation with controlling 
shareholder, board of director, other commissioners). 
Moreover, the JSX rules specifically require listed 
compa-nies to establish audit committees. Meanwhile, 
the JSX regulations now require listed companies to 
fill at least one-third of the board of commissioner 
with independent commissioners.  
 
C. Independent Board and ERM 
The presence of independent directors to improve the 
quality of supervision because it is not affiliated with 
the company so freely in decision-making. This theory 
is often referred to as the monitoring effect theory 
(Fama and Jensen 1983). Beasley (1996) showed an 
inverse relationship between the proportion of 
independent directors with a level of fraudulent 
financial reporting. Companies with a high proportion 
of independent directors tend to pay more attention to 
risk than firms lower proportion of independent 
directors (O'Sullivan, 1997). In contrast to previous 
studies, Thouraya and Dionne (2004) showed that the 
presence of independent directors has no effect on the 
level of ERM adoption. Meizaroh and Lucynda (2011) 
also found that the independent commissioner did not 
affect the disclosure of ERM. However, Beasley et al. 
(2005) showed that the presence of independent 
directors improve the quality of supervision over the 
implementation of risk management and quality audit 
so as to reduce fraud and opportunistic behavior of 
managers 
 
D. Board Size and ERM 
Commissioners serve to oversee the implementation 
of risk management and ensure the company has an 
effective risk management program. Number of 
members of the board of commissioners that adds 
opportunities to exchange information and expertise to 
improve the quality of ERM (Desender, 2007). 
Although risk management is the responsibility of 
management, the board must create a conducive 
environment for the implementation of risk 

management. However, Meizaroh and Lucynda 
(2011) suggests that board size has no effect on the 
disclosure of ERM. This is because the larger the size 
of the board, the greater the chances of a member of 
the board of internal conflict 
 
E. Audit Committe Characteristics and ERM 
The audit committee is one important element in good 
corporate governance mechanism. The audit 
committee has a very important role and strategic in 
terms of maintaining the credibility of the process of 
preparation of the financial statements as well as 
keeping the company's creation of an adequate 
supervisory system and the implementation of good 
corporate governance (Rachmawati and Triatmoko, 
2007). The audit committee should be formed to have 
certain characteristics such as independence, financial 
and accounting expertise, size and so diligent 
monitoring functions can be carried out effectively. 
Audit committee characteristics most often cited in the 
literature of corporate governance as a prerequisite for 
an effective monitoring function is independence, 
which the audit committee comprising non-executive 
from outside (independent) can be assumed to be 
better monitors of management (Sarbane-Oxley Act, 
2002; Blue Ribbon Committee, 1999). Some research 
on the relationship of the committee and the 
implementation of risk management, among others, 
performed by Dionne and Triki (2005) which proved 
that the requirements on the number and independence 
of the audit committee encourages companies to pay 
more attention to risk management. The results also 
prove that the audit committee is entirely educational 
background in finance and the board of commissioners 
that manyoritas educational background in finance is 
more active in risk management. Further Husaini 
(2012) concluded that the audit committee of four 
characteristics only affect the independence of the 
audit committee on the implementation of ERM in 
banking company in Indonesia. Therefore 
hypothesized three to six hypotheses of this study as 
follows 
 
III. RESEARH METHODS 
 
A. Population and Sample 
The population in this study are all indonesian public 
listed companies. While the sample of this study is 
selected using purposive sampling method based on 
following criteria:  

a. The Company has issued an annual report and 
au-dited financial statements as at December 31, 2010, 
as a form of corporate information that has been 
verified by an independent auditing process and been 
officially published to shareholders.  

b. The Company has published its annual report by 
December 31, 2010 on the website or on the website of 
the Indonesia Stock Exchange. Consideration used is 
an annual report published extensively on the website 
reflect the disclosure of corporate information 
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disclosure to stakeholders. 
c. The financial statements are presented in 

indonesian currency and all the data required for this 
research available to complete. 

 
B. Definition and Measurement of Variables 
In this study, the dependent variable is Enterprise risk 
management (ERM). While the independent variable 
is co-porate governance mechanisms (independent 
directors, board size), and the audit committee 
characteristics 

 
Table 2: variables measurement 

 
C. Data Analysis 
In general, the study consisted of two parts: to find out 
how the description of the ERM and the key factors 
that are considered relevant to public companies in 
Indonesia and to determine the effect of these factors 
on the implementation of ERM. In the first part will be 
descriptive analysis based on empirical data obtained 
from the source. then in the second part of this study 
will be conducted quantitative analysis performed 
using multiple regression analysis to determine the 
effect of several key factors that are relevant, ie 
corporate governance mechanisms (independent 
directors, board size, and characteristics of the audit 
committee), auditor quality, and control variables 
(firm size and leverage) ERM implementation. Here 
for bergabda regression analysis of this study used two 
equation model functions as follows: 

 
 
α = constant  

β = regression coefficient  
IB= independent Board  
BS= Board Size  
AC= Audit Committee Characteristics 
ε = error term  
IV. RESEARCH FINDINGS AND DISCUSSION 
 
A. Sample Selection 
Sample of this study was selected based on purposive 
sampling method with some creteria that stated in 
section 3. Based on those creteria, 116 indonesian 
public listed com-panies were selected as a sample of 
this study. Meanwhile, the sample selection process 
were described in Table 2. In-donesian public listed 
companies that clasified as manufacture campany are 
totalled for 156 companies. 28 of those companies 
were excluded from this study because they did not 
provide information enough on ERM index. This also 
excluded 12 additional companies that did not present 
their financial statement in Indonesian currency. 
 

 
Table 2: Sample Selection Process 

 
B. Statistic Descriptive 
A statistic description of variables that included in this 
study is presented in table 3. Table 3 shows that on 
average ERM index score is 0.48 (48%) with 
maximum score is 0.73(73%) and the minimum score 
is 0.24 (24%). It indicates that some indonesian listed 
companies have no effectively implemented ERM 
system. The mean percentage of independent 
members on board of directors is 41% with the range 
from the highest 75% and the lowest 25%. This 
indicated that all Indonesian public listed companies 
have complained to NCCG regulation (the minimum 
independent members on board is 20%), but there 
some companies have no complained to Jakarta stock 
exchange regulation (the minimum independent 
members on board is 33%). The mean of board size is 
4.05 and the number range between 2 persons as 
smallest and 11 persons as largest of this board size. 
Meanwhile, the mean of audit committee size is 3.08 
and the number range between 3 persons as smallest 
and 5 persons as largest of this audit committee size. 
This finding indicates that most of indonesian public 
listed companies complianced on Indonesian stock 
exchange regulation.On average 54% of the audit 
committee have the educational background is 
accounting (ACE). Table .3. Panel B shows that the 
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number of audit committee meeting four time or more 
a yaer is 49 (42.6%).  

 
Table 3: Statistic Descriptive 

 
C. Correlation Analysis 
Firstly, this study analyzed the correlation among 
inde-pendent variables in order to detect 
multicolinearity prob-lem. Hair, Black, Babin, 
Anderson, and Tatham (2006) stated that 
multicolinearity problem occurs since the corre-lation 
among independent variables is 0.90 and higher. 
Ta-ble 4 presents the correlation matrix among 
independent variables and between independent and 
dependent variables. Independent board is negatively 
not significant correlated to Board size (r = -0.0202, p 
value˃0.05) and audit committee size ( r = -0,0102, p 
value˃0.05) but board size positively significant 
related to audit committee size (r = 0.3158, p value < 
0.01). This result indicated that there is no 
multicolinearity problem occurred in this study.  
 
Secondly, this study analyzed the correlation between 
independent and dependent variables in order to 
determine the relationship between independent and 
dependent varia-bles induvidually. This found that 
ERM index is positively significant associated with 
board size (r = 0.2442, p value < 0.01). However, this 
study did not find the positively sig-nificant 
relationship between ERM index and independent 
board (r = 0.0796, p value˃0.05) and audit committee 
size (( r = 0,1379, p value˃0.05). 
 

 
Table 4:correlation 

 
D. Regression Result 
The results of model 1 testing first by using multiple 
re-gression analysis as reported in Table 5, showed 

that the value of R Square of 29.1%, with a value of 
3,848 F-statistic and F significance probability of 
0.000 (<0.05). These results indicate that the equation 
model fit. R Square show that 29.1% dependent 
variable is the application of risk man-agement (ERM) 
can be explained by the independent variables 
independent board (IB), board size (BS), the 
inde-pendence of the audit committee (ACI), 
membership of the audit committee (ACE), the size of 
the audit committee (ACS) and conference / meeting 
audit committee (ACD), the complexity of the 
company (Complx), Auditor Quality (AQ), and the 
control variables (size) and leverage (Lev), while the 
rest 70.9% is explained by other variables that are not 
included in this test. 
 
Furthermore, based on the model test results, this 
study also showed that only the complexity of the 
company (Complx) and control variables of firm size 
(Size) that sig-nificantly influence the implementation 
of risk management (ERM) respectively at the level of 
10% and 5%. These results indicate that the more 
complex a company, the better the company's risk 
management practices. These results are in line with 
Gordon and Tseng (2009), which states that the 
company has complex business segment would be to 
con-sider the implementation of ERM. 
 
This study also found that the larger company will be 
followed by the better the enterprise risk management 
prac-tices. These results align with Beasley et al. 
(2005) and Hoyt & Liebenberg (2009) who concluded 
that firm size positively affect on ERM 
implementation. However, these results are not 
consistent with the results of research Husaini and 
Saiful (2011) who concluded that firm size negatively 
influence the equity risk premium. 

 
Tabel 5 Regression results 

 
VariabelDependen: ERM 
*Significanpada level 10%, **Signifikanpada level 
5% 
 
CONCLUSION 
 
This study aims to examine the mechanism of 
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corporate governance (independent directors, board 
size, and characteristics of the audit committee), the 
complexity of the company, auditor quality, and 
control variables (firm size and leverage) to predict  
Enterprise Risk Management implementation. This 
study found that corporate governance mechanism 
(board size audit committee) and auditor quality 
significantly influence the enterprise risk management 
implementation.  This study also showed that 
complexity and firm size significantly influence the 
enterprise risk management implementation. 
 
REFERENCES 
 
[1] Beasley, M.S.. “An Empirical Analysis of the Relation 

between the Board of Director Composition and Financial 
Statement Fraud”. The Accounting Review, Vol. 71, pp. 
443-465. 1996 

[2] Beasley, M.S., Clune, R., danHermanson, D.R. “Enterprise 
Risk Management: An Empirical Analysis of Factors 
Associated with the Extent of Implementation”. Journal of 
Accounting and Public Policy, Vol.24, pp 521–531. 2005  

[3] Banker, R.D., Datar, S.M., dan Kaplan, R.S.. “Productivity 
Measurement and Management Accounting.” Journal of 
Accounting, Auditing and Finance, Vol. 4, No. 4, pp. 528-554. 
1989 

[4] Blue Ribbon Committee. “Report on Improving the 
Effectiveness of Corporate Audit Committees, New York: 
New York Stock Exchange”. 1999 

[5] Cohen, J., Krishnamoorthy, G., dan Wright, A. “The 
Corporate Governance Mosaic and Financial Reporting 
Quality. Journal of Accounting Literature, Vol. 23, pp.87-152.  
2004 

[6] COSO. Enterprise Risk Management-Intergrated Framework. 
Committee of Sponsoring Organizations of the Treadway 
Commission”. New York. 2004  

[7] Desender, K. “On The Determinants of Enterprise Risk 
Management Implementation. Information Resources 
Management Association Annual Meeting Paper”. 2007. 

[8] Dionne, G., and ThourayaTriki. “Risk Management and 
Corporate Governance: The Importance of Independence and 
Financial Knowledge for the Board and the Audit 
Committee”. Working paper. 2005. 

[9] Dionne, G., danThouraya, T. “On Risk Management 
Determinants: What Really Matters?. Canada Research Chair 
in Risk Management”. HEC Montréal. 2004. 

[10] Doyle, J., Ge, W. &Mcvay, S. “Determinants of weaknesses in 
internal control over financial reporting”. Journal of 
Accounting and Economics, vol 44, pp.193-223. . 2007.  

[11] Fama, E. F., dan Jensen, M. C.. “Agency Problems and 
Residual Claims”. Journal of Law and Economics, Vol. 26, 
No. 2, pp. 327-349. 1983a   

[12] Ghozali, I..AplikasiAnalisis Multivariate dengan Program 
SPSS. Semarang: BadanPenerbitUniversitasDiponegoro. 2006 

[13] Golshan, N.M danSiti Z.A. Rasid. “Determinants of Enterprise 
Risk Management Adoption: An Empiri-cal Analysis of 
Malaysian Public Listed Firms”. International Journal of 
Social and Human Sciences vol. 6 pp 119-126. 2012 

[14] Gordon, L. A., Loeb, M. P. & Tseng, C. Y. “Enterprise risk 
management and firm performance: A contingency 
perspective. Journal of Accounting and Public Policy, vol 28, 
pp. 301-327. 2009.  

[15] Hair, J., Anderson, R.E., “Tatham, R.L., and Black, W.C., 
Multivariate Data Analysi”, Prentice Hall Internasional. Inc, 
New Jersey. 1998. 

[16] Herawaty, V. “PeranPraktek Corporate Governance Sebagai 
Moderating Variable dariPengaruh Earnings Management 
TerhadapNilai Perusahaan”. JurnalAkuntansidanKeuangan, 
Vol. 10, No. 2, pp. 97-108. 2008. 

[17] Husaini. “Audit Committee Characteristics and Enterprise 
Risk Management of Indonesia Public Listed Bank”. 
Proceedings The 12th Malaysia Indonesia International 
Comference on Economics, Management, and Accounting 
2012. UnsriPalembang . 2012. 

[18] Husini. “Pengaruhefektivitaskomite audit dan audit internal 
terhadapPelaksanaanmanajemenrisikooperasionaldanpencega
han Fraud”. DisertasiUniversitasPadjadjaran. Bandung. 2010. 

[19] HusainidanSaiful. “The Influence of Corporate Governance 
and Risk Factors on Equity Risk Premmium of Indonesia 
Public Listed Companies”. Proceedings The 11th Malaysia 
Indonesia International Comference on Economics, 
Management, and Accounting Unib Bengkulu. 2011  

[20] Jensen, M.C., danMeckling W. H. “Theory of The Firm: 
ManajerialBehaviour, Agency Cost, and Ownership 
Structure”. Journal of Financial and Economics, Vol.3, pp. 
305-360. 1976 

[21] Johnson, V. E., Khurana I. K., dan Reynolds, J. K. 
“Audit-Firm Tenure and The Quality of Financial Reports”. 
Contemporary Accounting Research, Vol. 19, No. 4, pp. 
637–660. 2002. 

[22] Jones, J.J. “Earnings Management During Import Relief 
Investigation”. Journal of Accounting Research, Vol. 29, No. 
2, pp. 193-228. 1991 

[23] Kiymaz, H. “The Impact of Announced Motives, Financial 
Distress, and Industry Affiliation on Shareholders' Wealth: 
Evidence from Large Sell-offs”. Quarterly Journal of Business 
and Economics, Vol. 45, No. 3-4, pp. 69-89. 2006. 

[24] Liebenberg, A. P. & Hoyt, R. E. “The determinants of 
enterprise risk management: evidence from the appointment of 
chief risk officers”. Risk Management and Insurance Review, 
6, 37-52. 2003 

[25] Meizaroh, danLucyanda J. “Pengaruh Corporate Governance 
danKonsentrasiKepemilikanpadaPengungkapan Enterprise 
Risk Management”. Makalahdisajikanpada SNA XIV, Banda 
Aceh, 21-22 Juli. 2011  

[26] Meulbroek, L.K. (2002). Integrated Risk Management for the 
Firm: A Senior Manager’s Guide. (Online) (accessed 2013) 
available in World Wide Web: http://papers.ssrn.com  

[27] OECD. “Principles of Corporate Governance”. Organization 
for Economic Cooperation and Development Publication 
Service. Paris. 2004. 

[28] O'Keefe, T.B., King, R.D., danGaver, K.M. “Audit Fees, 
Industry Specialization, and Compliance with GAAS 
Reporting Standards”. Journal of Auditing, Vol. 13, No. 2, pp. 
41-55. 1994 

[29] O´Sullivan, N. “Insuring the Agents: The Role of Directors 
and Officers Insurance in Corporate Governance”. Journal of 
Risk and Insurance, Vol. 64, No. 3, pp. 545-556.  1997.  

[30] Pagach, D. &Warr, R. “The characteristics of firms that hire 
chief risk officers”. Journal of Risk and Insurance. 2011  

[31] Sarbanex Oxley Act. “Enterprise Risk Management Integrated 
Framework”. U.S. 2002  

[32] Thompson, R.S. “Diversification Strategy and Systematic 
Risk: an Empirical Inquiry”. Managerial and Decision 
Economics, Vol. 5, No.2, pp. 98-103. 1984. 

[33] Tseng, C.Y. “Internal Control, Enterprise Risk Management, 
and Firm Performance.” Doctoral Thesis of University of 
Maryland. Baltimore. 2007  

[34] Wijayanto, A., Rahmawati, danSuparno, Y. 
“PengaruhAsimetriInformasiTerhadapHubunganAntaraPener
apanSistemPerdaganganDuaPapan di Bursa Efek Jakarta 
danIndikasiManajemenLabaPada Perusahaan Perbankan”. 
JurnalBisnisdanAkuntansi, Vol. 09, No. 02, pp. 165-175. 2007 

[35] World Bank. “Global Development Finance”. Washington, 
D.C.1998 

 
 

 
 

http://iraj.in
http://papers.ssrn.com

